SHARPSVILLE AREA SCHOOL DISTRICT
Regular Meeting
June 18, 2014

The regular meeting of the Sharpsville Area School Board was held in the Board Room at
the Seventh Street Education Center on Tuesday, June 18, 2014, at 7:00 p.m. with
President Bill Henwood presiding. The following members were present: David
DeForest, Gary Grandy, Rick Haywood, Bill Henwood, Tom Lapikas, John Napotnik,
Janice Raykie, Deanna Thomas, and Jerry Trontel.

Also present were Superintendent Dr. Brad Ferko, Senior Business Manager/Board
Secretary Jaime Roberts and Solicitor Robert Tesone.

ADOPTION OF THE AGENDA

There was a motion by Mr. DeForest, seconded by Mr. Trontel, to approve the meeting
agenda.

Motion carried.

APPROVAL OF MINUTES

There was a motion by Mr. Lapikas, seconded by Mrs. Raykie, to approve the minutes
from the previous meetings.

Motion carried.

OPPORTUNITY FOR CITIZEN PARTICIPATION

Kim Trachtman and Cindy Barnes — New Band Uniforms

STUDENT RECOGNITION

Dr. Ferko recognized students with perfect attendance. A list of students is attached to
and a part of these minutes.

PSBA REPRESENTATIVE INTRODUCTION

Anthony Piscioneri introduced himself as the new PSBA Member Relations Coordinator
for Western Pennsylvania,

SECRETARY’S REPORT

Board Secretary Jaime Roberts had no report.
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TREASURER’S REPORT

Treasurer John Napotnik recommended the following action:
SCHOOL ACCOUNTS

There was a motion by Mr. Napotnik, seconded by Mr. Grandy, to approve the following
business:

1. APPROVAL OF ACCOUNTS

Approval of the Monthly Financial Activity of the Payroll, General Fund,
and Capital Reserve Accounts with month end balances as follows:

a. Month End Balances May
1) Payroll Fund $16,208.04
2) General Fund 3,555,356.13
3) Capital Reserve Fund 540,680.29

2. RECOMMENDATION TO APPROVE BILLS FOR PAYMENT

a. General Fund
1) Affirmed for May $905,317.42
2) Approved for June 130.,823.60

b. Capital Reserve Fund
D Approved for June 24,262.49

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

FINANCE REPORT

Chairman David DeForest recommended the following action:
ACTIVITY ACCOUNTS

There was a motion by Mr. DeForest, seconded by Mr. Trontel, to approve the monthly
activity for the Middle and High School Activity Accounts for the month of May.
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Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.
REAL ESTATE TAX RATE

There was a motion by Mr. DeForest, seconded by Mr. Napotnik, to approve the adoption
of the District’s Real Estate Taxing Structure at 70.75 mills for fiscal year 2014-2015.

Roll Call Vote: DeForest Yes
Grandy Yes
Haywood Yes
Henwood Yes
Lapikas Yes
Napotnik Yes
Raykie Yes
Thomas Yes
Trontel Yes

Motion Carried.
2014-15 GENERAL FUND BUDGET
There was a motion by Mr. DeForest, seconded by Dr. Thomas, to approve the 2014-15

Yinal General Fund Budget of $15,722,745.00, the same being attached to and a part of
these minutes.

Roll Call Vote: DeForest Yes
Grandy Yes
Haywood Yes
Henwood Yes
Lapikas Yes
Napotnik Yes
Raykie Yes
Thomas Yes
Trontel Yes

Motion Carried.
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HOMESTEAD/FARMSTEAD EXFMPTION

There was a motion by Mr. DeForest, seconded by Mr. Haywood, to approve Resolution
2 of 2014 to set the 2014 Homestead/Farmstead Exemption at $2,915.00 per qualified
property. A copy of said Resolution is attached to and a part of these minutes.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.
PER CAPITA TAX

There was a motion by Mr. DeForest, seconded by Mr. Trontel, to approve the Per Capita
Tax Section 679 of the School Code at $5.00.

Roll Call Vote: DeForest Yes
Grandy Yes
Haywood Yes
Henwood Yes
Lapikas Yes
Napotnik Yes
Raykie Yes
Thomas Yes
Trontel Yes

Motion Carried.

ACT 511 TAXES

There was a motion by Mr. DeForest, seconded by Mr. Lapikas, to approve the following
Act 511 taxes of the Tax Enabling Act of 1965:

1% Earned Income Tax (shared with three municipalities)

1% Real Estate Transfer Tax (shared with three municipalities)
$5.00 Per Capita Tax

$10.00 Flat Occupation Tax

halh o e
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Roll Call Vote: DeForest Yes
Grandy Yes
Haywood Yes
Henwood Yes
Lapikas Yes
Napotnik Yes
Raykie Yes
Thomas Yes
Trontel Yes

Motion Carried.

YEAR-END BUDGET TRANSFERS

There was a motion by Mr. DeForest, seconded by Mr. Napotnik, to approve the Senior
Business Manager and the District Auditor to make necessary budget transfers to balance
the accounts for fiscal year 2013-14. All transfers will be confirmed by the Board of

Education at a regular meeting.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

HOFFMAN COMMUNICATIONS

There was a motion by Mr. DeForest, seconded by Mr. Grandy, to approve the agreement
with Hoffman Communications, Inc. for the Radio Repeater Rental Fees for fiscal year
2014-15 at a rate of $8.00 per radio per month.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

2014-15 USE OF FACILITY FEE SCHEDULE

There was a motion by Mr. DeForest, seconded by Mrs. Raykie, to approve the Use of
Facilities Fee Schedule for Fiscal year 2014-15, the same being attached to and a part of
these minutes.
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Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

2014-15 INSURANCE RENEWALS

There was a motion by Mr. DeForest, seconded by Mr. Grandy, to approve the following
insurance renewals for the fiscal year 2014-15:

1. PSBA Insurance Trust for the District’s Property, General Liability and Boiler
and Machinery Insurance at an estimated cost of $42,011.00 ($25,000
deductible)

2. Erie Insurance for the Auto Insurance at an estimated rate of $4,113.00

3. PSBA Insurance Trust for the District’s Excess Liability Insurance at an
estimated rate of $6,112.00

4. Worker’s Compensation Insurance with PSBA Insurance Trust at an estimated
premium of $47,933.00

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik., Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

AUTHORIZATION OF PAYMENT OF JULY BILLS

There was a motion by Mr. DeForest, seconded by Mr. Napotnik, to authorize the
payment of July bills with retroactive approval at the regular August Board meeting.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.
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UNEMPLOYMENT COMPENSATION SERVICES

There was a motion by Mr. DeForest, seconded by Mr. Haywood, to approve Interstate
Tax Service Unemployment Compensation services at an estimated cost of $150.00 per
meonth (sic.) quarter effective July 1, 2014.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

MIU IV CONSORTIUM

There was a motion by Mr. DeForest, seconded by Mr. Napotnik, to approve the
Midwestern Intermediate Unit IV Consortium 2014-15 Resolution for participation in

Title I and Title IIA, the same being attached to and a part of these minutes.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

PROFESSIONAL SERVICES

There was a motion by Mr. DeForest, seconded by Mr. Trontel, to approve the following
Professional Services renewals for the 2014-15 school year:

1. Auditor of Accounts — Black, Bashor and Porsch - $14,650.00 not considering
any scope changes, capital projects, or GASB 34 implementation
requirements as mandated by the Department of Education ($300.00 increase).

2. School Dentist - Dr. Howard Nagle - $721.00

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

5921



Regular Board Meeting
June 18, 2014

CAREER CENTER BUS ADDITION

There was a motion by Mr. DeForest, seconded by Mr. Napotnik, to approve an
additional bus for the Mercer County Career Center at the cost of $100.00 per day for the
2014-15 school year.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

ACTIVITY ACCOUNT CUSTODIAN

There was a motion by Mr. DeForest, seconded by Mr. Haywood, to appoint Timothy
Dadich as custodian to the High School Activity Account and to approve Timothy
Dadich for signature authority with First National Bank.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

FIRST NATIONAL BANK ACCOUNT

There was a motion by Mr. DeForest, seconded by Mrs. Raykie, to authorize a new bank
account with First National Bank as depository of the District’s short term disability fund
reserve formerly held by Associated Life Underwriters.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

SUMMER BAND CAMP

There was a motion by Mr. DeForest, seconded by Mr. Lapikas. to approve the following
individual Band Camp Contracted Services for the 2014-15 school year:
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1. Jim Flowers $300.00
2. Erin Marks $300.00
3. Stephen Marks  $300.00

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

POLICY REPORT

Chairman Janice Raykie recommended the following action:

REVISED POLICIES — 1°' READING

There was a motion by Mrs. Raykie, seconded by Mr. Lapikas, to approve the first
reading of the following revised policies, the same being attached to and a part of these
minutes:

Policy 217 — Graduation Requirements

Policy 222 — Tobacco

Policy 303 — Employment of Administrators
Policy 304 ~ Employment of District Staff
Policy 323 — Tobacco

Policy 607 — Tuition

Policy 904 — Public Attendance at School Events

Nk LN =

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

REVISED POLICY —2"" READING

There was a motion by Mrs. Raykie, seconded by Mr. Haywood, to approve the second
readings of the following revised policy, the same being attached to and a part of these

minutes;

1. Policy 249 — Bullying/Cyberbullying
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Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

CURRICULUM REPORT

Chairman John Napotnik recommended the following action:
ELEMENTARY STUDENT HANDBOOK

There was a motion by Mr. Napotnik, seconded by Mr. Grandy, to approve the 2014-15
Elementary Student Handbook, the same being attached to and a part of these minutes.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

SUMMER SCHOOL APPROVAL

There was a motion by Mr. Napotnik, seconded by Mr. Haywood, to sponsor a summer
school program at a fec of $180.00 per resident and $200.00 per non-resident student
with the stipulation of a minimum of 10 students enrolled.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.
9" GRADE HONORS ENGLISH

There was a motion by Mr. Napotnik, seconded by Dr. Thomas, to add 9" Grade Honors
English to the 2014-15 course guides.
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Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

PERSONNEL REPORT

Chairman Gary Grandy recommended the following action:

INSTRUCTIONAL AND SUPPORT STAFF SUBSTITUTE LIST

There was a motion by Mr. Grandy, seconded by Mr. DeForest, to approve the following
additions and/or deletions to the Instructional and Support Staff Substitute Lists for the
2013-2014 school year:

Instructional Additions

Bryce Whittingham Elementary, Special Education

Instructional Deletions

Kendra Stewart Social Studies

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.
VOLUNTEER LIST

There was a motion by Mr. Grandy, seconded by Mr. Trontel, to approve the following
additions and/or deletions to the Volunteer List for the 2013-2014 school year:

1. Melanie Cole

2. Michael Cole
3. Jennifer Sarchet
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Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

RESCINDED SPONSOR/ADVISOR APPROVAL

There was a motion by Mr. Grandy, seconded by Dr. Thomas, to rescind the motion to
approve Tammy Scott as the following:

1. Cheerleading Advisor — Girls’ Basketball $1,797
2. Cheerleading Advisor — Wrestling $1,199

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

2014-15 SPONSORS AND ADVISORS

There was a motion by Mr. Grandy, seconded by Mr. DeForest, to approve the following
Sponsors and Advisors for the 2014-15 school year:

1. Dejah Springer  Senior Class Advisor S 783
2. Tiana Carney Band Auxiliary Advisor (Pending current clearances) 911
3. Nichole Hamley Band Auxiliary Advisor 911
4. Jan Reefer Band Auxiliary Advisor 911
5. Tammy Scott Cheerleading Advisor — Girls® Basketball/Wrestling 1,797
6. Jack Ference Devils’ Log Yearbook Business Manager 737
7. Zachary Sarver  Track Club Advisor Unpaid

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.
UNPAID LEAVE OF ABSENCES

There was a motion by Mr. Grandy, seconded by Mr. Lapikas, to approve the following
unpaid leave of absences:
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1. Patricia Tetrick May 28, 2014
2. Karen Womer May 23, 2014

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

CLEANING PERSON SUMMER HOURS

There was a motion by Mr. Grandy, seconded by Mr. Haywood, to allow the five 6.5
hour per day cleaning staff to work 7.5 hours during the summer months only in 2014
due to a shortage of staff,

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

STUDENT TEACHER PLACEMENT

There was a motion by Mr. Grandy, seconded by Dr. Thomas, to approve the student
teacher, Leanna Yeager, from Thiel College to be placed in the fall of 2014 with Kathy

Napotnik and Nadia Prisuta.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

EXTENDED SCHOOL YEAR

There was a motion by Mr. Grandy, seconded by Mr. DeForest, to approve Krissann

Trontel as an extended school year instructor to be paid the tutoring rate as per the
Collective Bargaining Rate.
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Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie, and
Thomas

Opposed: None
Abstained: Trontel
Motion Carried.

REAL ESTATE TAX COLLECTOR

There was a motion by Mr. Grandy, seconded by Mr. Trontel, to acknowledge the
appointment of Lori McKnight as the Clark Borough Real Estate Tax Collector effective
June 3, 2014.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

ADJUNCT PROFESSOR

There was a motion by Mr. Grandy, seconded by Dr. Thomas, to permit Matthew Dieter
to be hired as an adjunct professor at Thiel College with classes to be held at the
Elementary Building.

Approved:  DeForest, Grandy, Lapikas, Napotnik, Raykie, Thomas and Trontel
Opposed: Haywood and Henwood

Motion Carried.

MIDDLE/HIGH SCHOOL GUIDANCE SECRETARY POSITION

There was a motion by Mr. Grandy, seconded by Dr. Thomas, to create a Middle/High
School Guidance Counselor Secretary twelve (12) month, eight (8) hour per day position
with salary and benefits as per the AFSCME contract effective July 1, 2014.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.
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ELIMINATION OF A HIGH SCHOOL SECRETARY POSITION

There was a motion by Mr. Grandy, seconded by Mr. DeForest, to eliminate a High
School Secretary position effective June 30, 2014.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

MATH INSTRUCTOR EMPLOYMENT

There was a motion by Mr. Grandy, seconded by Mr. Napotnik, to hire Lara Johns
effective August 28, 2014, at the salary of $48,376.00 (Step B-3) with benefits as per the
SAEA Contract (pending current clearances).

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.
ELIMINATION OF HEAD COOK POSITION

There was a motion by Mr. Grandy, seconded by Dr. Thomas, to eliminate the position of
head cook.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

BUILDINGS AND GROUNDS REPORT

Chairman Tom Lapikas recommended the following action:

SONITROL SECURITY SYSTEMS

There was a motion by Mr. Lapikas, seconded by Dr. Thomas, to approve the following
security systems:
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1. Sonitrol Security Systems for security monitoring services at the Elementary, Middle
School and High School buildings for the fiscal year 2014-15 at the rate of $285.00
per month. (1% Increase).

2. Fire monitoring annual charge of $360.00 at the Elementary building with Sonitrol
Security Systems for 2014-15 (0% Increase).

Approved;:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.
J.C.EHRLICH — PEST CONTROL

Je s A e e ————

There was a motion by Mr. Lapikas, seconded by Mr. Napotnik, to approve a Pest Control
Agreement with J.C. Ehrlich Co., Inc. for the 2014-15 fiscal year with the addition of
potential fuel surcharges for:

1. Pest preventative maintenance oat $180.00 per month (Sept-May)
2. Stinging Insect Service at $674.00 per year

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

JOHNSON CONTROLS —HVAC

There was a motion by Mr. Lapikas, seconded by Mr. Haywood, to approve a maintenance
agreement with Johnson Controls for the HVAC system in the amount of $7.360.38 for the
2014-15 school year (3% increase), the same being attached to and a part of these minutes.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Ravkie,
Thomas, and Trontel

Opposed: None
Motion Carried.

USE OF FACILITIES

There was a motion by Mr. Lapikas, seconded by Mr. Haywood, to approve the following
use of facilities requests:
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1. Sharpsville Midget Football to use the McCullough Run Complex Monday
through Friday from July 28, 2014 until October 31, 2014 from 5:30 p.m. until
7:30 p.m. with a waiver of fee.

2. Sharpsville Midget Football to use the McCracken Football Field on the

following dates to hold football games: September 20, 2014, September 27,
2014, and October 18, 2014 from 7:00 a.m. to 6:00 p.m. with a waiver of fee.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

ENERGY SAVINGS COMPANY

There was a motion by Mr. Lapikas, seconded by Mr. Napotnik, to approve Trane as the
Energy Savings Company to perform an energy savings assessment at no cost to the District.

Approved: Haywood, Henwood, Lapikas, Napotnik, Raykie, Thomas, and Trontel
Opposed: DeForest and Grandy
Motion Carried.

SHARPSVILLE MILLIKEN AVENUE BALL PARK

There was a motion by Mr. Lapikas, seconded by Dr. Thomas, to approve the District’s cash
contribution not to exceed $120,000 for the development, implementation and completion of
the Sharpsville Miliiken Avenue Ball Park.

Approved:  DeForest, Grandy, Henwood, Lapikas, Napotnik, and Thomas
Opposed: Haywood, Raykie, and Trontel

Motion Carried.

NEGOTIATIONS REPORT

Chairman Bill Henwood recommended the following action:
SUPERINTENDENT SALARY

There was a motion by Mr. Henwood, seconded by Mr. Haywood, to approve the 2014-
15 salary for Dr. Brad Ferko, Superintendent at $118,450 (3% Increase).
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Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

BOARD SECRETARY SALARY

There was a motion by Mr. Henwood, seconded by Mr. DeForest, to approve the 2014-15

salary for Jaime Roberts, Board Secretary at $6,973 (3% Increase).

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

TECHNOLOGY REPORT

Chairwoman Deanna Thomas had no official action to report.

CAFETERIA REPORT

Chairman Bill Henwood recommended the following action:
FINANCE REPORT

There was a motion by Mr. Henwood, seconded by Mr. Grandy, to approve the activity
of the Cafeteria Fund for the month of May.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

ATHLETIC REPORT

Chairwoman Janice Raykie recommended the following action:
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RESIGNATION — KORNBAU

There as a motion by Mrs Raykie, seconded by Dr. Thomas, to accept the resignation of
Jayne Kornbau as the 8 Grade Girls’ Basketball Coach effective June 4, 2014.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

COACHING APPOINTMENTS

There was a motion by Mrs. Raykie, seconded by Dr. Thomas, to approve the following
coaching appointments for the 2014-15 school year:

Girls’ Basketball

Jeff Hanley Head Coach $7,247.00
Thomas Blaschak First Assistant $3.676.00
OPEN 8™ Grade

Steven O’Rourke Grades 7-12 Volunteer N/A
Kaitlyn Grandy Grades 7-12 Volunteer N/A
Boys’ Basketball

James Smiley Head Coach $7,247.00
Michael Shannon First Assistant $3.267.00
Gary Wilson Second Assistant $1,430.00
Richard Ladjevich 8" Grade $1,144.00
OPEN 7" Grade

Walter Karsonovich Grades 7-12 Volunteer N/A

Gary Grandy Grades 7-12 Volunteer N/A

Bill Henwood Grades 7-12 Volunteer N/A

Kyle Sobash Grades 7-12 Volunteer N/A
Wrestling

Tim Findley Head Coach $4,397.00
MS Soccer

OPEN 7%/8™ Grade
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Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

CROSS COUNTRY ASSISTANT COACH

There was a motion by Mrs. Raykie, seconded by Mr. DeForest, to approve Ellen Banick
as Assistant Cross Country Coach at a salary of $3,312.00 for the 2014-15 school year
contingent upon continuous participatory membership of fifteen (15) student athletes.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

2014-15 ATHLETIC TICKET PRICES

There was a motion by Mrs. Raykie, seconded by Dr. Thomas, to approve the athletic
ticket prices for the 2014-15 school year, the same being attached to and a part of these
minutes.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

RELOCATION COMMITTEE REPORT

Chairman Gary Grandy announced that there will be a meeting on July 9, 2014 at 5:30
p.m. with HHSDR to discuss the relocation options.

PUBLIC RELATIONS COMMITTEE REPORT

Chairman John Napotnik announced the outdoor graduation was a success.
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BULLYING COMMITTEE REPORT

Chairman Rick Haywood informed the Board that the Bullying Committee will meet
again in August.

MERCER COUNTY CAREER CENTER REPORT

Chairman David DeForest had no report.

SUPERINTENDENT’S REPORT

Superintendent Dr. Ferko recommended the following action:
COMPLIANCE WITH FEDERAL LAW RESOLUTION

There was a motion by Mr. Napotnik, seconded by Mr. DeForest, to approve the
District’s Compliance with Federal Law Resolution for fiscal year 2014-15, the same
being attached to and a part of these minutes.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

FIELD TRIPS

There was a motion by Mr. DeForest, seconded by Dr. Thomas, to approve the following
field trip requests: '

1. Approximately 90 marching band students to participate in the Mercer County
Band Show at Sharon High School on September 10, 2014 (rain date
September 17, 2014) with the only cost to the District being transportation
costs of $291.40.

2. Approximately 45 High School Choir/Drama Club Students to travel to New
York City, NY from March 27, 2015 through March 29, 2015 with the only
cost to the District being substitute costs of $75,00. All other cost will be
handled by the Choir Boosters.

3. Approximately 90 Middle School Choir Students to travel to Hershey, PA on

May 30, 2014 for the Music in the Parks Competition with no cost to the
District. All costs covered by the Choir Boosters.
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4. Approximately 10 marching band students to travel to Geneva College on
August 1, 2014 with no cost to the District

5. Approximately 40 marching band students to travel to the DCI Show in
Massillon, Oh on August 4, 2014 with no cost to the District

6. Approximately 80 marching band students to travel to Waterfire in Sharon,
PA on September 27, 2014 with no cost to the District

7. Approximately 100 8" Grade Students to travel to Gettysburg on May 21-22,
2015 with the only cost to the District being the cost of two substitute teachers
at $150.00

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

ASSOCIATES IN COUNSELING AND CHILD GUIDANCE AFFILIATION
AGREEMENT

There was a motion by Mr. Grandy, seconded by Mrs. Raykie, to approve the Associates
in Counseling and Child Guidance Affiliation Agreement effective May 16, 2014, the
same being attached to and a part of these minutes.

There was a motion by Mr. Grandy, seconded by Mr. Deforest, to table the motion.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Tabled.

YOUNGSTOWN STATE UNIVERSITY FIELD PLACEMENT AGREEMENT
There was a motion by Mr. DeForest, scconded by Mr. Napotnik, to participate in the

Youngstown State University Field Placement Agreement for placement of student
teachers, the same being attached to and a part of these minutes.
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Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

SHARPSVILLE POLICE MEMORANDUM OF UNDERSTANDING

There was a motion by Mr. Trontel, seconded by Mr. DeForest, to approve the
Memorandum of Understanding by and between the Sharpsville Police Department and

the Sharpsville Area School District as required by the Safe Schools Act to reflect the
change of Superintendents, the same being attached to and a part of these minutes.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

CONFERENCE APPROVAL

There was a motion by Mr. DeForest, seconded by Mr. Lapikas, to approve the following
overnight conference:

1. Kris DeMark to travel to Philadelphia for the AP Annual Conference — Studio
Art on July 10, 2014 with estimated expenses to include registration costs of
$215.00, mileage of $201.60, and lodging of one night of $206.75 for an
estimated total cost of $623.35.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

EXECUTIVE SESSION

There was a motion by Mr. DeForest, seconded Mr. Grandy, to recess the meeting to
Executive Session for personnel reasons.
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Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.
Meeting recessed at 9:34 p.m.

There was a motion by Mr. DeForest, seconded by Mr. Grandy, to reconvene the
meeting.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

PERSONNEL COMMITTEE REPORT CONTINUED

Mr. Grandy recommended the following action:

ADMINISTRATIVE COMPENSATION PLAN AMENDMENT

There was a motion by Mr. Grandy, seconded by Mr. Napotnik, to amend the
Administrative Compensation Plan to reflect the following changes in job title:

1. Interim Technology Integrator/Data Specialist to Technology Integrator/Data
Specialist

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

TECHNOLOGY INTEGRATOR/DATA SPECIALIST

There was a motion by Mr. Grandy, seconded by Mr. Napotnik, to approve Kirk Scurpa
as the Technology Integrator/Data Specialist effective July 1, 2014.
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Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

DIRECTOR OF STUDENT SERVICES MOTION RESCINDED

There was a motion by Mr. Grandy, seconded by Mr. Napotnik, to rescind the motion
from January 21, 2014 stating Board approval is requested to approve John Vannoy as
the Director of Student Services effective July 1, 2014 at a salary of $95,000.00.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.
SCHOOL PSYCHOLOGIST COMPENSATION PLAN AMENDMENT

There was a motion by Mr. Grandy, seconded by Mr. Haywood, to amend the School
Psychologist Compensation Plan, the same being attached to and a part of these minutes.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
‘Thomas, and Trontel

Opposed: None
Motion Carried.

SCHOOL PSYCHOLOGIST EMPLOYMENT

There was a motion by Mr. Grandy, seconded by Mrs. Raykie, to hire Jennifer Petricini
as the School Psychologist at the salary of $52,000.00 with benefits as per the School
Psychologist Compensation Plan (pending current clearances).

Approved: DeForest, Grandy, Haywood, Henwood, Napotnik, Raykie, Thomas, and
Trontel

Opposed: Lapikas

Motion Carried.
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ATHLETIC DIRECTOR EMPLOYMENT

There was a motion by Mr. Grandy, seconded by Dr. Thomas, to hire Amanda Shannon
as the Athletic Director at the salary of $8,500.00 effective July 1, 2014 (pending current

clearances).

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

ATHLETIC DIRECTOR CELL PHONE STIPEND

There was a motion by Mr. Grandy, seconded by Mr. Trontel, to approve a monthly
stipend of $50.00 to Amanda Shannon as Athletic Director for business use of her

personal cell phone effective July 1, 2014.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

NEGOTIATION’S REPORT CONTINUED

MIDDLE SCHOOL PRINCIPAL

There was a motion by Mr. Henwood, seconded by Mr. Trontel, to approve a bonus of
$896.00 for John Vannoy due to exemplary work.

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None
Motion Carried.

SENIOR BUSINESS MANAGER

There was motion by Mr. Henwood, seconded by Mr. Haywood, to approve an additional
1% salary increase for Jaime Roberts, Senior Business Manager due to exemplary work.

5940



Regular Board Meeting
June 18, 2014

Approved: DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

SPECIAL EDUCATION DIRECTOR

There was a motion by Mr. Henwood, seconded by Mr. Napotnik, to approve a stipend
for Dr. Brad Ferko for the position of Special Education Director for the 2014-15 school
year at a rate of $5,000.00.

Approved:  DeForest, Grandy, Haywood, Henwood, Lapikas, Napotnik, Raykie,
Thomas, and Trontel

Opposed: None

Motion Carried.

ADJOURNMENT

There was a motion by Mr. DeForest, seconded by Mr. Napotnik, to adjourn the meeting.
Motion Carried.
The meeting adjourned at 10:40 p.m.

Quume b b

Jaimie L. Roberts/ Board Secretary

3941






SHARPSVILLE AREA SCHOOL DISTRICT

WELCOME VISITORS

Welcome {0 our Board Meeting. The Board of School Directors 1s a nine person
governing Board whose existence is structured and provided for by the State Legislature
to provide an educational program for the Sharpsville Area School District. In the
conduct of its meetings, the Board follows the mandates of the laws of the
Commonwealth, established policy, and parliamentary procedure. The Board Meeting
follows an Agenda that is distributed to Board Members in advance of the meeting so
they can research items on which they will be asked to vote. All items to be included on
the Board Agenda must be submitted to the Superintendent of Schools at least one week
prior to the meeting.

There is always a place on the Agenda for citizen presentation to the Board. Presenters
are limited to one issue. Presentations that involve complaints about individuals will not
be aired in public meetings, but the Board is authorized to and will schedule executive
sessions for such purpose. If you wish to make a presentation to the Board, please
complete the bottom of the form and deliver it to the Board President or Superintendent
prior to the call to order. Once the citizen presentation item on the Agenda is past, the
audience is invited to stay for the remainder of the meeting with the understanding that
they are not permitted to enter into discussion with Board Members on other Agenda
1tems,

We hope that you find our meeting informative. If you have any questions or need help
during the meeting, members of the Administrative Staff are in the audience and will
assist you.

NAME C Ino@j (Sqrnes
RESIDENCE 3339 Cardiral Drive 556?//0&/' [k PA

DATE Sl 14
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FROM:

DATE :

NOTE:

SHARPSVILLE AREA SCHOOL DISTRICT T

Conflict of Interast
Abstention Memorandum

Board Secretary, Sharpsville Area School District

fo"#[.ﬁ J«' /ZO/\méC, Board Member
6 /8-

Pursuant to Pennsylvania's "Public Official and
Employee Ethics Law" 1 hersby declare that I am
required to abstain regarding the folleocwing issue/
motion:

M/?L%L oFf AN Exrrvnen Schwl }/L’A/( T STANETIR,

My conflict/reason for abstaining is as follows:

JCELAT I vE

I

o

Signature of BdaAd Member

Secticn 3 (J) requires the following procedure:

"Any public official ar public employee, who in the
discharge of his official duties, would be required to
vote on a matter that would result in a conflict of
interest shall abstain from voting and, prior to the
vote being ‘taken, publicly announce and disclose the
nature of his interest as a public record in a written
memorandum filed with the person responsible for
recording the minutes for the meeting at which the vota

'is taken..." (emphasis added)

This memorandum does not have to be utilized when a
conflict is-defined "by any law, rule, regulation,
order or erdinance," for example the School Code
(Section 1111) prohibits voting to hire certain
relatives. -






STUDENT RECOGNITION - JUNE

First Name Last Name Recognition

Pierce Achenbach Perfect Attendance
Kyle Antus Perfect Attendance
Emmalee Araujo Perfect Attendance
Adam Arena Perfect Attendance
Elizabeth Arena Perfect Attendance
Walter Ayres Perfect Attendance
Alexander Besser Perfect Attendance
Joseph Bornes Perfect Attendance
Joseph Bornes May Middle School| Student of the Month
Katherine Bornes Perfect Attendance
Diego Bradshaw Perfect Attendance
Emma Brest Perfect Attendance
Jordan Brest Perfect Attendance
Harrison Burckart Perfect Attendance
Aiden Cadman Perfect Attendance
Jacinda Caldwell Perfect Attendance
Jazmine Caldwell Perfect Attendance
Wyatt Caldwell Perfect Attendance
Robert Demofonte Perfect Attendance
Macie Dinger May Middle School Student of the Month
Grace Dorfi Perfect Attendance
Matthew Dorfi Perfect Attendance
Kevin Evans. Jr. Perfect Attendance
Zachary Fuchs Perfect Attendance
Kaleb Gorichky Perfect Attendance
Giovanni Griffin Perfect Attendance
Abigail Halloran Perfect Attendance
Breanna Hanley Perfect Attendance
Victoria Haroldson Perfect Attendance
Emma Haywood Perfect Attendance
Andrew Henderson Perfect Attendance




STUDENT RECOGNITION - JUNE

First Name Last Name Recognition
Brandon loyce Perfect Attendance
Anna Kavuila Perfect Attendance
lason Knapp Perfect Attendance
Logan Lukonic Perfect Attendance
Benjamin McCall Perfect Attendance
Noah McCali Perfect Attendance
Davin McCallen Perfect Attendance
Michael Mellott Ir. Perfect Attendance
Lucas Myers Perfect Attendance
Kelly QObrien Perfect Attendance
Miley Oneill Perfect Attendance
Brittany Painter Perfect Attendance
Zachery Pander May Middie School Student of the Menth
Brynn Patterson Perfect Attendance
Rylan Piccirilli Perfect Attendance
Chase Plotner Perfect Attendance
Isabella Schell perfect Attendance
Maxine Schell Perfect Attendance
Alivia Shuttleworth Perfect Attendance
Lorigan Shuttleworth Perfect Attendance
Caitlin Stephens Perfect Attendance
Jasmine Vamosi Perfect Attendance
Kylie Vaughn Perfect Attendance
Lawrence Verna Perfect Attendance
Lana Wallace Perfect Attendance




PAYROLL ACCOUNT

BANK RECONCILLATION
SHARPSVILLE AREA SCHOOL DISTRICT RECONCILLATION DATE: 12-Jun-14
FIRST NATIONAL BANK PREFARED BY: Jaime Roberts
BALANCE PER BANK STATEMENT i OUTSTANDING CHECKS
AS OF: 31-May-14 $21,372.63| CHECK # DESCRIPTION AMOUNT
Wite  Retirement ' 0.00
ADD DEPOSITS IN TRANSIT 7226  Jenkins 28.07
10043  DelMonaco, K 59.59
10945  Kistler, J. 48.43
Bank Fee 11210  AFSCME 1,529.12
Bank Fee 40.00 11235 Trontel, K 989.97
11251  Boardley, J 255.76
40,00 11253 Campbell, B 510.31
11256  Crisman, J 151.32
SUBTOTAL. .......... = S 40.00{ 11269 Litman, C 59.59
11277  Peters, V 8926
LESS CHECKS OUTSTANDING: 11295 AFSCME 1,482.16
Interest Tranfer to Gen Fund 1.01
(SEE LIST) 5.203.58
TOTAL: 5,204.59
5.204.59
BANK BALANCE PER
STATEMENT RECONCILIATION $16.208.04
GENERAL LEDGER ACCOUNT
BALANCE 8.063.42
IADD DEBITS:
DISTRICT 675,891.44
TOTAL DEBITS 675,891.44
SUBTOTAL ..o, 683,954.86
LESS CREDITS:
NET DEDUCTIONS 268,637.70
NET PAYROLL 399,109.12
TOTAL CREDITS 667.746.82

BANK BALANCE PER GENERAL LEDGER 316,208.04| TOTAL ... s, $5,203.58|







SHARPSVILLE AREA SCHOOL DISTRICT

TREASURER'S REPORT
GENERAL FUND ACCQUNT
MAY 31, 2014

CURRENT MONTH YEAR-TO-DATE
BALANCE FORWARD APRIL 30, 2014
CHECKING - GENERAL $ 54,365.46 8 99,649.19
CHECKING - ATHLETIC $14,710.99 5,266.19
INDEXED MONEY MARKET 2,525,311.82 2,195,881.68
PA GOV TRUST 51,682.24 305,839.41
PA GOV TRUST-I SHARES 3,436.18 3,434.75
INDEXED MONEY MARKET-Restricted 100.167.80 100.000.00
FUNDS AVAILABLE APRIL 30, 2014 $ 2,749,674.49 $ 2,710,071.22
RECEIPTS - MAY
GENERAL REVENUE 1,838,436.54 13,306,456.42
ACCOUNT'S RECEIVEABLE 15.881.42 1,085.151.24
TOTAL RECEIPTS - MAY 1,854,317.96 14,391,607.66
DISBURSEMENTS - MAY
GENERAL EXPENSES 1,144,674.45 12,288,314.18
ACCT'S PAYABLE (96,038.13) 1,258,008.57
PAYROLL PAYABLE -
TOTAL DISBURSEMENTS MAY (1.048.636.32) (13,546.322.75)
FUNDS AVAILABLE MAY 31, 2014 $ 3,555,356.13 $ 3,555,356.13
DISTRIBUTION OF FUNDS:
CHECKING - GENERAL 77,343.99
CHECKING - ATHLETIC 6,450.16
INDEXED MONEY MARKET 1,625,656.80
PA GOV TRUST 1,742,284.73
PA GOV TRUST-I SHARES 3,436.18
INDEXED MONEY MARKET-RESTRICED 100,184.27

FUNDS AVAILABLE MAY 31, 2014 b 3,555,356.13



SHARPSVILLE AREA SCHOOL. DISTRICT
TREASURER'S REPORT
GENERAL FUND ACCOUNT

MAY 31, 2014

INDEXED MONEY MARKET ACCOUNT

BALANCE FORWARD APRIL 30, 2014 $ 2,525,311.82
5/16/2014 TO CHECKING (800,000.00)
5/23/2014 TO CHECKING (100,000.00)
5/31/2014 INVESTMENT #316 344.98

BALANCE AS OF MAY 31, 2014 $ 1,625,656.80

PA GOVERNMENT TRUST INVESTMENTS

BALANCE FORWARD APRIL 30, 2014 $ 51,682.24
5/1/2014 INVESTMENT #40 31,939.31
5/6/2014 TO CHECKING (6,652.53)
5/29/2014 INVESTMENT #41 1,665,313.93
5/31/2014 INVESTMENT #42 1.78
BALANCE AS OF MAY 31, 2014 b 1,742,284.73

PA GOVERNMENT TRUST -1 SHARES INVESTMENTS

BALANCE FORWARD APRIL 30, 2014 $ 3,436.18
NO ACTIVITY IN MAY 0.00
BALANCE AS OF MAY 31, 2014 $ 3,436.18

INDEXED MONEY MARKET ACCOUNT-RESTRICTED
BALANCE FORWARD APRIL 30,2014 b 100,167.80

5/31/2014 INVESTMENT #11 16.47

BALANCE AS OF MAY 31, 2014 $ 100,184.27



SHARPSVILLE AREA SCHOOL DISTRICT

BANK RECONCILIATION
GENERAL FUND ACCOUNT
MAY 31, 2014
BANK STATEMENT BALANCE
PLUS DEPOSIT(S) IN TRANSIT
LESS OUTSTANDING CHECKS:
9118 HORIZON FAMILY MEDICINE 100.00
10823 MICHAEL GRIMM 30.00
12012 ACES 525.00
12013 MARK ADAMS 98.00
12029 ERDOS TRANSPORTATION 5,048.00
12060 PEARSON 151.95
12061 PSERS 6,472.39
12070 MARTHA SMITH 11.76
12072 STA 46,053.51
12075 ROBERT TESONE 583.33
12084 ASSOCIATE LIFE 254.82
12086 BUHL PARK 35.00
12089 INSTANT PROMOTIONS 1,668.00
BANK BALANCE
FOR THE MONTH
MAY
BEGINNING BALANCE $54,365.46
RECEIPTS 1,854,117.85
INVESTMENTS REDEEMED 906.652.53
SUB-TOTAL 2,815,135.84
DISBURSEMENTS (1,040,175.38)
INVESTMENTS PURCHASED (1.697.616.47)
BANK BALANCE $77,343.99

$132,032.17
6,343.58

{61.031.76)

$77,343.99

YEAR-
TO-DATE

$99,649.19
14,339,279.52
14.630.703.58
29,069,632.29

(13,923,462.93)
(15.068,825.37)

$77.343.99






ATHLETIC ACCOUNT

BANK RECONCILLATION
SHARPSVILLE AREA SCHOQL DISTRICT RECONCILLATION DATE: 4-Jun-14
FNB BANK PREPARED BY: Mandy Palko
BALANCE PER BANK STATEMENT OUTSTANDING CHECKS
AS OF: 31-May-14 58,497.84| CHECK # DESCRIPTION AMOUNT]
9798  John Tokash 90.00
ADD DEPOSITS IN TRANSIT 10067  Chuck Taylor 67.00
10082  Denny Lynch 103.00
10085  Denny Lynch 103.00
10091  Ben AbiNader 100.00
10092  Rachael D'Auria 100.00
10094  Barry McLaughlin 154.78
0.00 10095  Zachary Sarver 93.90
10096  SASD Cafeteria 1,124.00
SUBTOTAL. .. .. .. iiveiiininn.. 0.00( 10097  Sporting Goods 112.00
LESS CHECKS QUTSTANDING:
(SEE LIST) 2.047.68
TOTAL.: 2,047.68
2.047.68)
BANK BALANCE PER
STATEMENT RECONCILIATION $6.450.16
GENERAL LEDGER ACCOUNT
BALANCE 14,710.99
ADD DEBITS:
RECEIPTS 200.11
TOTAL DEBITS 200.11
SUBTOTAL.... ... ... ... . ivieiiiin.. 14,911.10
LESS CREDITS:
DISBURSEMENTS 8,460.94
TOTAL CREDITS 8.460.94|
BALANCE PER ATHLETIC ACCOUNT 3645016 TOTAL . ... . $2.047.68







T sbeg JIDTIISTQ Tooyos wexy oTTTasdreyg WA IS:8E£:50 ¥IOZ/ZT/90
00°0 00'0 00°0 00°0 00°0 00" 0 DAS AIME4CMd aQASYHOUAd Q0%
00°000°'0T 00°0 00°0 00°'0 000 00°000°0T HOEL 7 JOdd @ISYHOMNd QO0E
FA =10 i § 9L CL 00°0 B6°880°€ 19 " %0€ o0°sve’'y SI1TAANTE TdAWE TINNCSYZd QOZ
S6°€25’'€E 8v- vo 00°0 S0°86€’9 68°0E9 00°226°6 SATYYIYS-AMIS TANNOSYZd 00T
90dd NOIIDAMISNI ¥MHHLO - aNOd TVEENTD Q0PT-0T
ST'0TS'0Z1 SZ°LS 00°0 S8 OVVY'I9T 00°061°02 00° 156182 TE30L
ST'0TIS‘02T SZ LS 00°0 S8 0VY 19T 00'061°0Z 00" TG6°'1T8C ADIANES J9SYHOENd ¥AEIO 006
NOIIVONAH TYNOILWIOA - dNAA TVIENID 00ET-0T
£T1°696'Z0S 2519 00°SLZ LB EVO'TOB OV L29'96 00°88Z°L0E’'T T30
00°0 00°00T 00°0 00'0S2 000 00092 SLOArd0 ¥anio Q08
00°000'2 00°0 00°0 00'0 00°0 00°000°'2Z Al¥Egodd  00L
LE 097’9 oV ov 00°0 £9°6LE'Y 89 °Z62 00°0v8°0T $4I7ddns 009
gz esv’e6z- 9T " £9T 00°S5LE Z2Z°608°'GL €0°2Z0L'L 00°6Z9°9¥ HOTANES QEASVHOUOd ¥EHIO 00§
00°00€E 00°06 00°0 oo-ooL’'z 00°00¢ 00°000°€E DAS ALYIdOMd QISYHOENd 00T
95 ZLY9 €8¢ 69°5 00°0 vy 091‘ce or 6906 00°€€8’'90¥F HOAZ 3 JO¥d QESYENNNd 00€
88°'090°LE L9 68 00°0 Z1°L66'VEZ 8L '0LY'GZ 00°850°292 SLIJAANTE TdWZ TENHOSYEd 00Z
VS '0EE’'ZTIT 8€°'08 000 oV LVL'ZO¥ TS 2Z6L ES 00°8L9'GLS SATYYIYS-AYAS TINNOSIEd Q0T
ANCOES /NIHATI 90dd DEdS - ANAZ ‘IVYINTD 00ZI~0T
EV9P8'S58°T 8E L $9°09L'82Z Z6°G61°19¢‘g GV "598°'669 00 E08'SYC’'L TeloL
TE'vEL’'9 19 °8L 0o8'e6BZ’'zZZ 687929 0070 Q0" 0ST’62 AL¥EE0dE Q0L
9T '48S'6T 66°'28 SO'TITT L 6L 9VE 88 98'€9Z’2 00°"ET0'STT ga174dns 009
£EE"8FT98 8€°T9 90°8%0'0T- EL LEL'GOT TO"E00’EE 00°868°'1IVZ IDIAMES CESYHOUAd MIHIO 00§
Q¥ Z9€°'GI T0°SL 6V STC'Ss 90°026'9¢ S0°'88L°E 00°86% ‘19 JAS AI¥IA0Md wESYHOENd 00T
81" TES'VZ £V 'G5 00°62T Z8'68E°0€ £0°09%°S 00°0S0’'SS HOZL % J0¥d UISYHOENd OOF
LZ 0ZS LIS ZSTLL LB 00T 98°ZBT'GBL’T 09 LVE‘BST 00°V0B'Z0E’'Z SIIJIINGE TAWA TANNOSWEd Q0Z
EL PEV'98T'T LZ EL 05 LE- LL ZTE6'EST'E 06200 ' L9E 00 06E'OVY 'V SETYYTYS-AMAS TANNOSYEE OQ0T
DIYANODES /HETE O08d oM - aNnd TVHEANTS  00TT-0T
spung pesn % seduRIgqUNOUY pacy/dxw paoy/dxy 39bpng juexany uoTyldraocsag Junosoy
STqeTTRAY a3eJ O aeex 23eq o aesg 838J oL potTIiad
poopages YTO0Z/TE/S0 oL ¥ TOZ/T0/50 woaa

Jaxodey Axevumms paeod AT PesSuspuo)d



Zz =bea 10Ta315TQ Tooyos ey o1TTasdaeys W4 16:8£:60 PI0Z/ZT/90

L9 BEE'ETT £6°¢8 00°0 £€°048'0GG 9L'0Z0'EYV 00012’ V99 SATUVIVS-ANTS TINNOSuEd 0OT
NIHOV-SAIIANES I¥0ddns - NI TVIIENED 00£2-0T

61°.88'2S 0Z 06 01°869°1S IL°66Z°SETY 05°Z68°Z¢E 00°GV8°'6ES T®30%

00°0 00°0 00°0 00" 0 Q0°0 00" 0 : sL03rd0 ¥EHLO 008

TL L9V 60T- 00°0 GL SO0E’'6T 9619109 60°VLO'E 060°0 ALHEa0dd Q0L

19°8L8'9 oV L8 g£°9zZ’'¢ ¥0° 018’ SV 66 GZ6 00°'SI9°VS sHI1ddns 009

1T 60Z°E1 05°s2 00°06 68 CZEY'Y IE'L60°E 00 2ZEL LT MOTAMNS QISVHOMNS HEHLC Q0§

P9°L99'E 98°¢E 00°9¢ 9€'T11 00°ET 00°SI8‘'E DAS AIHHAJONd QusvHodnd  QOF

€L°969°'V Zr 99 00°0 LZ ETE'B 00°6V%F’'T 00 0LV ET HOML % 40dd gESYHOMnd QO0E€

G8°LZZ'69 £1°99 00°0 51°069°S1T Zv-zev's 00 8L8 VLT SILTASNGH (4Hd TINNOSYHd Q0T

96 " PTIL'VL 98° 2L 00°0 ¥0° 029’002 ET°TPZ/91T 00°'GEE’'SLE S IIVIVE-ANHS TANNOSHMd 00T
METLSNI-STOIAYES I¥0ddNS — GNAd 'TVIENID  00Z22~-0T

GE'016°5S6 16 VL Zv-atz'’‘e €Z'Zvz’'vae £€8°602°'2¢ 00" TLE'ZBE =307

00°0 00°0 Q0°0 00°0 00°0 00°0 Alddaodd 004

£9°'06T°S 8G° TS 2V SLT G6"1TE’'S 00°0 00°8£9°'01 SATIALNG 009

Yy LOV (1Y AR YA 00" T2 99 °9€ET Q0" L 00°"9E9 OAS AIWYdodd adsviaodnd Q0¥

86°0GT‘S9 ¥Z'9 00°220°'¢ Z0'8IE’'Z 007022 00 T6V’'69 HOMA ¥ J0Wd U4SYHOYnd  00F

85 060°8T vZ 28 00°0 Zv-9Z8'E8 16°2£6'8 00 LI6 ' TOT SLTAANAY ‘ldWd TINNOSYEd 008

ZL 0G0'L 9% "96 00°0 BZ 679°'Z6T 26 6V0'EZ 00 00L/66T SHTHYTYS-AHAS 'THNNOSHAd Q0T
SHEd TIdNd-A¥ES Ld0ddNs - aNNd TYHENTD  00T1Z-0T

00°0 00°0 00°0 00°0 00°0 000 =30

00°0 00°0 00°'0 00°0 00°0 00°0 SETI4A0S 009

00°0 00°0 00°0 00" 0 00"0 Q00 ADTA¥AS dASVHRNG dIHLC Q0§
aqd TOTTION UC/ALINMNOD -~ aNAF TYdaNfD  00LI-01

GZ 'G9G'6F 1£°G62 000 SL 10891 05 0VT’€E 00°L9€'99 Te30%

00°0 00°0 00°0 06°0 000 00°0 gartadns Q09

g8z " G88°'VE £€ LT 00°0 ZLPIE’L 00°502°'2 00°00Z°'ZY MOIAMES (ASYHOANd YUHLO Q0§

spung POsSn % SBOUBIQUENOWH UbUM\nmNH UbUM\nuNm 3ebpng 3juszand uotldTIDED] JUNCOOY
TR TEAY 23ed O IVex 93eg O IVBX e3eg o poTxed
poopaqey v102/1€/50 ©L ¥10Z/10/S0 woxq

qzodey Azeumms pIieogd Al pPOSUSpuUOD



£ obeg IOTIFSTQ Tooyos eeay eoTTTasdamyg Wd TIS:BE:S0 ¥T0Z/ZT/90
SOAS INVId INIVWH/40 - aNOd TYEINED 009Z-0T
gr'ove‘ze vI 68 8% €85 vS TIV'GBT 9L 'ELB' VT 00°S£9'802 T=30f,
00°'§ LL"LE 000 00°0Z2 00°0 00°SZ¢ SIDErg0 ¥EHIO Q08
000 00°0 00°0 00°0 00°0 00°0 ALdAA0dd Q0L
T1°8BES 0T 0L 000 68°192'T 08 "SET 00°008°T sAITddns 009
S0°860°9 ov°LZ 00 L6T S6°00T°‘T 88 TE 00°00% ‘8 FOTAYTS dASYHOUNd WIHIO 00§
v.'8z LS S6 8Z'901 86 VIS 9L LE 00° 059 OAS ALYHAONd QISYHOMNd 00T
s 0zZ8'T ¢8°'T6 00°§ 8% "6EV 02 SL°Z8 00°592'ze HOAL 3 JA0dd q4svHOUNd Q0
vI6vs’e L8 56 00°5L2 98°9Z6'84 66 LIE’'S 00" TSL’ 19 SIIZANEE TAWI TANNOS¥Ed (OZ
Z9°009°11 8L°'68 000 BEEVE'TOT 85926 00 " FPPGS'ETT SATIVIVS-AYAS TENNOSHEZd 00T
SSANISNE-SADIAMES 44NS - ANNT TYIANTD 00SZ2-0T
9Z°'122'¢€¢t 29°'SL 00°'0 FL T60'E0T 9V 6VL'TT 00'E€IE'9ET T=301
00°0 000 00°0 00°0 00°0 00°0 Algadoda 004
80 £0¢ 9L 06 00°'0 Z6°966°T £6°ZLE 00°002‘Z sartadns 009
00'v 0086 00°0 007961 oG- 0 00° 002 ADIAYMES QISYHOUNG ¥IHIO 00§
00° 629 89° LS 00°'0 00°TeL 00°'0 00'0SZ'T HOAL % J40¥d QISYHOMAd QO0E
06°896°6 E£L°'08 000 0I'99L TV Zr8vE’'v 00°'SEL' TS SLIITENIE TdWZT TANNOSYEZ 00Z
8Z°'91G'2Zz LT zZL 00°0 ZL TIV'8S T1°820°L 00°826°08 SATIYIYS-AYES TANNOSHEd 00T
HITVIH OITHNd-DAS ddNs - aNNd TVNENED 00FZ-0T
67 €6V’ TLT vZ S8 60°0Z8°€ eV 691°L86 YT 692°'EL 00" E8%'29T'1T Telor
SE'9PL'E EV 89 00°0 G9'E56°‘S 000 00°00L'8 SILOECE0 ¥AHIO 008
10°020°€E 05°02 00'0 66 °BLL 00°0 00°66L'E Alugdoud  0O0L
90'EVY'T 96" 16 ¥rOTOT T 0§'S0% ‘ST 60°169 00°096°LT SEITA20S 009
L6°560°Z GE 96 09" LZT EV TO6 2P 96 "ELV'T 00°'GZT'S¥ IDIAYAS ESYHOENA WZHIO 000G
9L €682 £9°8S ZL"z8s8 2S Z91'€E 9L°8%Z 00°668°9 DAS AI¥AdOMd GISYHDERE QO
£ET VZ9'ET LT 84 €E €8S vV LTIZ 8v Lo'vss’‘t p0"GZV‘Z9 HOHL ® J0dd QIS¥HO¥Ad QOC
vV OLE'ZE £8°06 00°SZT'1 9G'G6LB'6TE 05°086‘GZ 00 GLE'ESGE SILIAANGS TAWH TANNOSHIA 00T
spung pesn % ssouBRIqUINOUS pany/dxg pany/dxyg 3ebpng jusaIan) uotidTIoseq JUNODIY
STqeTTRAY sjeq o Ieex ®3eQg O Iesx s1eg oF porasd
voupaqes PI0Z/TE/S0 ©L ¥T0Z/T0/S0 woxg

jxodey Axzeummg paeog AT posuspuod



y abea qo0TIRETd TOOUSS BRIV oTTTasdIRys W3 1S:8£:G0 PI0Z/TT/90
86° L6992~ 00°0 00°0 86°L69°'9Z 66°L69'92 00°0 SHTAVIVS -A¥ES THNNOSTEd 00T
SAOIANES dOOd - dNAd TVHENEZD 00TE-OT
6L°G66 16°06 00°0 IZ'V0S'S 00°0 00° 00§01 T=30]
6L°S66 15706 00°0 IZ'V0S’'6 00°0 00°005°0T AOIAMES QRSVEOMNA Y¥HLC 00§
SUNTAMAS I¥0ddNS HIHLO - aNNd TVEENID 006Z-0T
»8° P10 82— ¥S 11T IV 086’8 EV O0TL 192 £5°8£9°92Z 00°8L9'2ZVE TE30L
00°0 00° 00T Q0" 0 00°09 Q0°0 00°09 SLOWOHO WdHLG 008
00°0 000 00°0 00°0 00°0 0070 LIMAdodd  00L
Z5°L98'1 29°9 00°0 8F°"CET 0070 00°000°2 sq11dadns Q09
T8 °E6C 09°16 000 6T°'90Z°€ Z8°'8E¥ 00°005°€E HOTAYMHE ausviodnd duinio Q0%
60 "BET ZL 66 16°2Z8E°L 00°628° 1V 00°0 00°'0GE’'6T A5 ALARIONd qEsyHodnd  QOv
£8°vZ8 0T 68 GTT 0G L6G T €E'TEE'LL 62°999'8 00°F0DT’'89 S4LAMNAE TdWH TANNOSHAA 002
£V 68V 61 82 91T 00°0 €V TST '6ET TV EES LT 00°299°611 SUETYYTVS -G TINNOSYEd 00T
TYSINED-SIAS I¥0ddNS - aNnd TVIENID  008Z-01
19 "VEE'9S 0568 59°808'T- v0°8£0’Z8Y Z6 0SSV TG 00'¥95°'9€S 2301
19'pEE’'9G 0668 G9°808°1- v0-8E0’'Z8Y 26 05V’ 1S 00 V9G’‘9€ES HOIANAS (ASYHOHNd ¥AuLo  00S
00°0 00" 0 00°0 00" 0 0070 00’0 HOML ® J0Md adgsvaodnd  Q0€
SAOTANES dSNVAI INIANIS - aNOd TVJENdD 00LZ-0T
Zv G05° 08T 08°88 £V TI6E’'ET G1°199°80V'T 66 158°80T 00°8G5°Z19'T Te30%
00081 00°0 000 00°0 000 00" 08T SLO|AMdO YAHLO 008
65°GZT LI- Z9°G68T 00°000°S 66°621'2¢ 00°0 00°000°02 AlMAAOMd  OOL
80 €ESV'E 6E° 86 L9°008'T $Z°€26°60T L9 £G8'0T 00" LLB VIZ gaIAdns 009
€8 V86’V 95" 16 00°00€ L1°2EB'ES 00°00€E 00°LTIT'6S AY1AEES (WSYHNd d9EHLO  00S
8Z°GRS'6E £6 06 P8 LVZ 9T 88" 189 082 L1'ZS2’'61 00°G1I5’'92¢ QAS AIMBAONd QESVEDEINd QO
G9°LL8'TE L9 '0E G6 "8G¥ Qv 'EL6'PT 00" 0E 00" 0TE'0G HOWIL % A0Md aEsviio¥nd  Q0€
Z0°9L9'EY v0° 88 00°0 86 ' LGL'TZE 08°t£L8’‘62 00°TEY ' G9E S TAANAT TANA LANNOSEIT 002
ST %0608 56 °G8 €0 91T~ 88°99€°G67D SE ZPS’8Yv 00°'SST'9LS SHTHYIVS-ANES TANNOSWAd Q0T
spung Pesn % sa0URIqUNOUY paoy/dxq paoy/dxd asbpng jusIInd uoTidrtaosad FUNCIDY
STqRTTEAY sjeqg ©l Ieex s3eq ol Ieof sleg ©J POTISd
poopIgeT ¥T0Z/TE/S0 ©L ¥T0Z/T0/S0 WOIg

azodey Axeummg paeod Al PSSUSpuo)



g sbeg 3OTIISTA TOOUDS Eexy oTTTasdaeyg Wd TS:8E:S0 ¥T0C/2T/90
00°0 00°0 00°0 00°0 00°0 00°0 AI¥E40dd  0OL
00°0 00°0 00°0 00°'0 co‘o 00°0 SLIIENTD TaAWA TANNOSHHEE 00T
00°'0 000 00’0 Qo-0 00°'0 oo°0 SATHYIVS~A¥ES TANNCSYEd Q0T
FAOYAWI OdId ONILSIXY - QNOd 'TVIENT®  Q097-01
00 EEh- 00'0 00°0 00 EEY 00°0 00°0 T®30L
00 EEY- 00’0 000 00 EEY 00’0 00°'0 s¥ITddns 009
00°0 000 00'0 00°0 000 00°0 DAS AIMA4OWd QESYHOMAd 00T
JAOYIHI FITS ONIISIXE - NN TVHINTD 00ZP-0T
000 00°0 00°0 00°0 00°0 00°0 T®30L
000 00°'0 00°0 000 00°0 00°0 HOHL ? JOWd QIASYHOENd QOE
SEOTIAMES ALINOWWOD - QNN THEEANAD 00EE-0T
£g°L88'8- 87 201 £E9°6YV’'9 06 L9L'6SE LELOT 2V 00 0EE’LSGE Te30%
00 tbL'T- SL BET 00°0 00°¥v¥Z’‘9 00" oF 00°00S5'V SLOACEC ¥EHIO 008
9T 0S50V T0"6L 00°00G’'¢E VB 6TL'TT 00°'899°T 00°00E‘6T rl¥Fdodd Q0L
€E°8¥G’'E TV 68 TL'ZI6°T 96°890'8¢ £5'9L5°2 00 0EG'EE SEITddns 009
EE'EEL'9 £e€'98 26°9€0°T SL'6ZT'8E SE'680°S 00°006°ST FOIAYES QISYHOUNd ¥EAHIO 00SG
gV 66G' G- PS°96T 00°0 TV 66E'TT 00°0 00°008°S DAS AIMIOMd UdasvHOdEnNd QOQF
vI°8Z1'€E Z1°66 00°0 98" TLO 19 00°9TL'T 00°00Z°'v9 HOAL » J0dd gISYHOMNd QO0E
IL°00Z°G- 88°ETT 00°'0 TL°6F9'2r 6Z TLL'G 00°6%%’LE SITAANAT TdWE TINNOSHEd O0E
9E"E08ET- Iv 601 00°0 SEVST'091T 0Z2°912°'12 00 1G99V SATIVIVS-AMES TANNCSHEd Q0T
SEILTAIIOVY INAINLS - ONAA TVHANTD 0Q0ZE-0T
0T Z211'L6- 00°0 08°ZTT 0E"666'96 ST 09%'9¢ 00°0 T®30L
G9°694- 000 08°ZIT S8°959 9E°ST 00°0 $EITA40S 009
LV 698- 00°'0 00°0 L¥ 698 00°'s¢ 00°0 FDIAYES JESYHOMNd ¥IHIO 00§
00" 0 00°0 000 00°0 Q0°0 00°0 DAS AL¥EJO¥d gIsYHOMAA Q0¥
00°S82./89- 00°0 00°0 00°S8L°'89 08°1ZL°6 00°0 SIIJENTY TdWE TINNOS¥Rd 0O0Z
spun.g Pesn % MGUQMHD..E.SUGH pPaADY \Q_unﬂ ﬁbUm\Qunm n—@m.mvﬂ.m JUSIIND GO._un_.ﬂ._uHUWWQ JUNODOY
sTqeTTRAY 23eQ O Ieax e3eq o Iesx e3eg oL pPoTIed
voopaqesy ¥10Z/TE/S0 ©L PI0Z/10/GS0 woad

jxodey Axeuming paeog AT posuspuod



g abegq 10TI3ISTA TooYRs Eeay STTTAsdieyg WA ZS:8€:60 PI0Z/ZT/90
LB EIV 2~ I8°LYS 000 £1°980°G- 08°G9E- 00° 006 L~ 000
SINTALISEANI NO SONINYYA -~ N TVYANED 00G69-0T
L9°6L6'E €6 T0T 00°0 L9 " 6L6'60Z- 9€ " 0G9 ' GE- 00'000°902~ Te3oL
L9°6L6'E £6 " TOT 00°0 L9 6LE6 608 9¢€ 059’ g¢€- 00°000'902Z- 000
ATI STXVI STIONEOONITEA - NS TVEENED 00¥9-01
96 €IV ’'62— 9E 66 00°0 v0°"S00°965 ¥- 0E " ¥8E' 18- 00° 6TV SZ9 V- Te30L
96 "€1V’'62- 9t " 66 0070 P0°"S00°96G - 0E ' ¥8E ‘18- 00°6TV’'GZ9 " ¥- 000
vET THI AH CQETIATI SEXVLI - OGN TYEINAD  00T19-01
0000004 00°0 00°0 0070 00°0 00°000°0% =305
00°000°0S 00" 0 00°0 00°0 00°0 00°000°0S gaNnd Jd0 S4sn Y¥HLO Q06
TAMASTY KAVIEDANd - aNAd TVEINID  0065-01
Q€028  TLE- 00°0 8z 80L'¢C- ge'azzT’'vie 67 795’ 2~ 00°0 Te308
00 GIV'ELZ- 00°0 000 00°SIV’ELZ 00°0 00°0 Wl ¥ 30dd adsviodnd  Q0E
0L '768'T 00°0 8z '80L 2~ 8G €18 67 v96’'Z- 00°0 SLIAINGG "dWE LHNNOs¥dd 002
000 00°0 00°0 00°0 00°0 00°0 SUTAVIVS- AYEE TANNOSHHd Q0T
INQODOY TSNEASNS - ONOL TYHIANED  0085-0T
86 °99T'ZLT 85" 78 000 Z0°8PV VU6 00°0 00 ST9'9TT'T 1E30%
86°99T'2ZLT 85°¥8 00°0 Zo 8vh ' vre 00°0 00°'ST9'9T1'T saNfd 40 SESO AH1O 006
SHTISNYYEL aMNI - aNNd TVHINED 00Z5-0T
8v°609°Z TL L6 00°0 2GS 928 TTT 90°'880°'¢c- 00 SEF’'VIT 12307
00°0 00°00T 00°0 00°000°'0¥ 00°0 000000V SANNA 40 8ASN ¥ANLO 006
8v°609°2 6% 96 000 Z5°928°' 1L 90°880°€~ 00 9EV VL SLOALHO ¥HHIO 008
SONVNIA 3 (NTAXT YIEHIC - ONAJ 'TVEENES  Q0TS-0T1
000 00°0 00°0 00°0 00°0 00°0 Te30%
spung Posn % SHOUBIQqUNOUT paoy/dxg paoy/dxT jebpng 3usaand uoTadTIosaq JUNODOY
a1qeTTRAY 23e(J o IeSX a23eq o5 Ieax sjeqg 0 POTISd
poopIqesy vI0Z/TE/S0 ©L ¥10Z/10/G0 WoId

axodey Axzeummg paevod AI PesusSpuo)



L ©beg I0TIISTA Tooyos woay oTTTasdivysg Wd ZG:BE:G0 VIOZ/ZT/90
INAd dIVd IS SITCAISENS - aNnd TYEENID  008L-0T
00°0 00 00T 00°0 00°TBZ'S8- 00'0 00" T8Z°‘S8- T®301
00°'0 00°00T 00°0 00°T8BZ S8- 000 00°TBZ'S8- 000
SINVED VHIXT - aNNd TYIENTD 006L-07
v9-sT0’‘8Ge- ¥8LL 00°0 SE"ZTIV '906- 00°0 00°8ZV PST'1- Te3loL
9 '510/852- ve*LL 00°0 9€°21v'906- 000 00°82% V9T T- 000
SHOd d3-NON SHEICISENS - aNAd TVIANTD 00£L-0T
CT'LSL'E S5 00T 00°'0 22 156°'989- EB 6TIE L9T- 00 V6T €89~ Te30%
ZZ LSL'E 55 00T 00°0 2Z'156'989- €EB'6TE ' L9T- 00" 76T €89~ 000
g3 TYIDEAS SIICISHNS - aNAA TVHEANTD 00ZL-0T
98 '0OVE'ET~ LL 66 00°'0 YT €8Z'E20‘9- v1'86V SIS ' T- 00°'PZ9°'9€0’'9- T=30%
98" 0PE‘ET- LL 66 00°0 ¥1°e82'cz0’9-~ PT 86V STG'1- 00 729 9c0°'9- 000
¥I40 3 IDMALSNI DISYE - ANAE ‘TVEANED  00TL-0T
Zv 960’21~ v8°'GL S9°9G€‘Z- €6 TE9'GE- 6T ZE8 T~ 00°S80°0G~- Te30of
2V 960°ZT- ve‘se G996 ‘g- €6° 19 'GE- 6T°2€8' 1~ 00°580°0G- 000
TYOOT HO¥d AT HEHLO - ANAd TYEENTD 0069-0T
£9 "569'G9¢2- 95" 9¢ 00°0 LE"GZT'EST- vSVS6 - 00 IZ8'81%- Te30]8
£9°569'G692- 95 °9¢ 00°0 LE"GZT'EST- Ve ve6'g- 00°128'8TV- 000
FIVIATIINT WOMd AM - aNAd TYYEANID 0089-0T
L9 LLE'T 0L G0T 00°0 L9 LZ9'9E- 00°'0 00°059°'pe- T=30L
LS LLE'T 0L'S0T 00°0 L9'LZ9’'9¢- 00°0 00059 ‘pE- 000
IOV INIANIS HOYd AT - ONAJ TVEENTD 00L9-0T
L8 eIt ' 2- I8° L9 00°0 £1°980°'Gs- 08'G9€- 00°00G' L~ T=30%L
spung resn % SOOURIqENOUT paoy/dxy paoy/dxy u|0mﬁﬂm jueIInd uoT3dTIOSS( JUNCDOY
STeTTIRAY 83 o Ie2Xx oqeq oL Ieex 83eJ oL poTIed
poopaqey vI0Z/TE/50 OL ¥T0Z/10/50 woxg

Jxodey Axeummg parod AT pPesSusSpuo)d



g abeg 40TI3STQ Tooycs eaxy oTITasdreysg Wd ZS:BE:G0 ¥I0Z/ZT/90

00°0 00°0 00°0 oo0"0 0G0 o0 Te3°4

00°0 00°0 00°0 00°0 00°0 000 * 000
dxd ¥i d0Idd JO0 aNNATY - ANNI TYEENIED  00S6-01

00°0 000 00°0 00°0 000 00°0 Te30L

00°0 co0°0 00°0 0070 00°0 00°0 * 000
gIESSY GEXIA A0 TIVS - ONAd TVEANID 00V6-0T

8T "9ZE6ET- 8r°0 00°0 Z8 ELY- LO ZEV— 00 000'0VT- Te30%

8T 92CE’'6ET- av-o 00’0 28 ELO- [AVIA ) oy 00°000'0V1I- 000
ASHNENTIEY ISISSY QW - aNid TYEENED 0088-0T

00°0 0070 00°0 0070 00°0 00°0 =304

oo°0 00°0 00°0 00°0 00°0 oo°0 " 000
- gNNd TVYANTD 00L8-0T

0o0°0 000 00°0 0070 00°0 00°0 T230L

000 000 00°0 00°0 0070 0070 000
AIV~NI-SINY¥D IOTSISTY — aNnd TYIENEd  0098-0T

00°0 00°0 00°0 00°0 00°0 000 1=30%
00°0 00°0 00°0 00°0 00°0 00°0 © 000
ZOOTONHOAI ¥Ood TANIAATI - ONAA TYHENID 006L-01
€6°€8T°0EG- 69 15 000 LO 66E’ LIG- 1€ 6€6°'TE- 00 €85/ L60 T~ Te30f
£6 €8T 0EG—~ 6914 00°0 L0 66E"L9G~ 1€ 656" TE- 00°€E8S'L60 T~ * 000
spunjg Pposn % seouRIqUNOUY pany /dxH UbUM\m%H 3sbpng jueaand uoT3dTIDSS( JUNOIDY
aTqeITIRAY a3ed oL Ie2X ejeg QL IeSXL 23eJ Ol POTISd
poopIqes ¥10Z/1£/S0 ©L YT0Z/T0/G0 Woxd

axodey Azeummg pIeodg AI POSuUSpuo)



6 =2beg

30TaI3STA TooUDs eeay ollrasdieys

W ZG:8E€:50 YI0Z/Z1I/90

TI0°9T6°02ZL T 1€ 60T~ ET 9LE'6TT vZ evi’'sIo’I- 60°29L'€69- 00°0ST'Z2Z8
E6°TLL'OVEZ ' T- LY 16 €9°'95¢‘'zZ- Zyv'9gv’soc’e1- v 9er’geg ‘1~ 00°'S8S‘6FS ' VT- senueAsy TTY TEIOL
00°0 00°0 00°0 00°0 00°0 000 Snusasy ILSYIO TeIOT
€6 TLL'OVPZ 1~ LY T6 69 "96¢£’'Z- ZV° 9SGV ' 90 'ET- 7S 9EV'8E8  T- 00°"S8S'6VS ' VI- enusSASYy TR3IOL
V6 LB9'TI96°C €L°08 88°ZEL'TZT 8T VIE‘8BZ'TI ST PLOPPIT 00" GEL'TLE’ST seanjTpuadxg TTY T®30L
vaeEvLov- P9 "EOT 8Z'80L'2Z- ZT1°E€05/0EE’T §5°289°'G- 00°160°1I8BZ'T eanjTpuadyy X230 TBIOL
8L 'TEV‘800°E vo-8L 9T 1YV '¥ZI 90" TI8'LG6 0T 00" LZE'OST'T 00" ¥89°060° 01 arnjTpusdx® Te307
STE305 pueIs
T0'9T6‘0ZL'T TE 60T- €T 9LE'STI vZ ZPI'8T0’I- 60°'Z9L°€69- 00°0GT'ZZ8
00°0 00°0 000 00°0 00°0 00°0 Snusasy I9YIQ TEIOT
E6° TLLOVZ T- LY 16 $9°95g'2Z- ZV 96V ‘90E‘ET~- 7S 9EV'8ER 1- 00°'G8G°'6¥5 ' FI- enuaAsy Te30L
VB EVLOY- 9 €01 8z°80L'Z- ZT'E0S'0EE’T 89 259 'g- 00°150°T8Z'T sanjtpusdxy IsYl0 TeIOL
8L TEV'B00’E V9 8L ST IVP’'VvZT 90 "TT8'LG6°0T 00 LZE'OST'T 00°¥89°060'VT sanjTpuedxy Te3l0f
aNnd TYIENED - 0T PUng
spung resn % SBOUBIqUNOUY Ubﬂﬁ\mxm pasy/dxdg jabpng jusaan) uotydrIoseq Juncooy
STURTTRAY ®3eQ O Iuax 232 oL Ieax @3eg oL poTIad
yoopages vI0Z/TE/S0 ©L Y102/ T0/S0 woxg

3xodey Areumms pxeog AT pPosuspuo)







SHARPSVILLE AREA SCHOOL DISTRICT

TREASURER'S REPORT
CAPITAL RESERVE ACCOUNT
MAY 31,2014
MONTH OF MAY
BALANCE FORWARD APRIL 30, 2014 $565,021.88
RECEIPTS - MAY

5/31/2014 MAY INTEREST 90.91

TOTAL RECEIPTS - MAY 90.91
DISBURSEMENTS - MAY

CK #1194 DES 24,092.50

CK #1195 WALTZ CONSULTING 340.00

TOTAL DISBURSEMENTS MAY 24.432.50

FUNDS AVAILABLE MAY 31,2014 $540.680.29

SUMMARY OF CAPITAL RESERVE FUNDS

CHECKING
MONEY MARKET ACCOUNT

FUNDS AVAILABLE MAY 31,2014

3.41
340.676.88

YEAR-TO-DATE

$394,973.90

400,968.05

255.261.66

340.680.29

540,680.29
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SHARPSVILLE AREA MIDDLE SCHOOL
STUDENT ACTIVITY ACCOUNT

MAY 2014
Month to Date Year To Date
Beginning Balance $4,457.33 $4,495.06
Total Receipts $0.04 6,428.85
Disbursements:
ck#1081 PASC Dues - STUCO $75.00
ck#1082 Jayne Kornbau -Yearbook $104.57
ck#1083 Ira Pataki - NJHS $58.41
Total Disbursements 237.98 6.704.52
Ending Balance $4.219.30 $4.219.39
BANK RECONCILIATION:
Bank Statement Balance $4,352.80
Plus Deposits in Transit
Less OQutstanding Checks -133.41
Total $4,219.39
. Beginning " Ending
Activity Balance Receipts Expenses Balance
Cheerleading 1,024.56 1,024.56
National Junior Honor Society 789.43 0.02 58.41 731.04
Student Council 2,537.05 0.02 75.00 2,462.07
Yearbook 106.29 104.57 1.72
$4.45733 $0.04 $237.98  $4.219.39







SHARPSVILLE AREA HIGH SCHOOL.
Sharspville, Pennsylvania

Beginning Balance
Receipts
Disbursements

Ending Balance

Bank Balance
Less QOustanding Checks

Ending Balance

ACTIVITY ACCOUNT
May 2014 Summary

MONTH

$31,546 45
$12,882 83
$10,274.95

$34,1564 33

$39,824.11
$5,669.78

$34,154.33

YEAR-TO-DATE

$26,898.76
$79,739.24
$72,483.67

$34,154 33



SHARPSVILLE AREA HIGH SCHOOL.
‘Sharpsville, Pennsylvania

ACTIVITY ACCOUNT
May 2014 Activity

BEGINNING ENDING
ACCOUNTS BALANCE RECEIPTS DISBURSEMENTS BALANCE

Baskethall Cheerleaders $197 568 $162 44 3360 00
Chamber Choir $0 50 $0.50
Chess $71.42 $71.42
Class of 2013 30 .00 $0.00
Class of 2014 $1,857.51 $1,407 60 $883 94 $2,361 17
Class of 2015 $496.08 $29.80 $466.26
Class of 2016 $3,016.74 $250.00 %200 00 $3.066.74
Class of 2017 $886 00 $172.00 $86 00 $982 00
Devils Advocate 3107 32 $107 32
Devils Log $2,044 42 - $1,554 75 34,054 56 $444 61
Fooiball Cheerleaders $358 98 $358.98
interest $3 31 $0 27 $3 58
National Honor Society $1,023 92 $1,923 92
Natural Helpers $2,036 59 $45 00 $293 19 $1,788.40
Science %1,985.89 $628.00 $1,693.15 $900 74
Spanish $331 51 $270.00 $160.24 $441.27

tudent Council $3,365 61 $519 90 $2.845 71
Students for Charity 3278 22 $8,124 71 5412 24 $7.990 59
Technology Club . 314573] $145 73
Teens That Care 34,446 58] $748.71 $3,667.87
Thesplans $4,973 05 $268 06 $600 85/ $4.640 26
Track Club $1,976 86 $592.37 $1.384 48
Wrestling Cheerleaders $182 67 $182.67
TOTALS $31,546.45 $12,882.83 $10,274.95 $34,154.33




SHARPSVILLE AREA HIGH SCHOOL
Sharpsville, Pennsylvania

ACTIVITY ACCOUNT
May 2014 Year-to-Date

BEGINNING

ACCOUNTS BALANCE RECEIPTS DISBURSEMENTS | ENDING BALANCE|
Basketball Cheerleaders $14 74 $2 658 26 $2,313.00 $360.00
Chamber Chorr $96 39 $27 61 $123 50 $0 50
Chess $71 42 $71.42
Class of 2013 $593 44 $593 44 5000
Class of 2014 $756.88 $4,.416.04 $2,79175 $2,381.17
Class of 2015 $1,858 53 54,177 70 $5,569 97 ~ $466 26
Class of 2016 $858 17 $4,513.57 $2,306 00 $3,06674
Class of 2017 30.00 $2,191 50 $1,209.50 $982 00
Devils Advocate $164 95 ' $57 63 $107.32
Devils Log $744.78 $18,504 37 $18,804 54 $444 61
Football Cheerleaders $0.00 $2,532 06 $2,173.08 $358.98
interest n $0.00 _ $3 58 $3.58
National Honor Sogiety $1,666.98 $1,975 00 $1,718 06 $1,923 92
Natural Helpers $1 303 49 ~ $903 10 $418 19 $1,788 40
Science 597 .45 $3,507 00 $2,703.71 $900.74
Spanish $1.250.19 $3,073.00 $3,147 93 $1,175.26
Student Councit _ $2,508 57 $2,536 50 $2973.35 $2,18172
Students for Charity $104 22 $6.248.71 $412 24 $7,940 69
Technology Club $141 23 $730 00 $725 50 $145 73
Teens That Care $5,257 65 $1.670 00 $3,289.78 $3,667 87
Thespians $9,047 69 $10,549 43 $14.956 86 $4.640 26
Track Club $0 00 $6,450 81 $5,066.32 $1,384.49
Wrestling Cheerleaders $240.99 $1.071 00 $1.129.32 182,67
|TOTALS '$‘26,!s;?.8_.76 $79,739.24 $72,483.67 $34,154.33




temized Categories
5/1/2014 Through 5/31/2014

6/5/2014 Page 1
Date Account Num.  Descripton  Memo Cl Amount
INCOME
Uncategorized
BI32014 Activity Acc Interest E R 027
TOTAL Uncategorized ' . 0.27

Baskethall Chieerleaders (HS)

5/3012014 Agtivity Ace . DU Cut Of Po 5-28-14 R 162 44
TOTAL Basketball Cheerleaders (HS) ’ 16244
Class of 2014 {HS)
&/7/12014 Activity Acc  DEY Tshirt Sales 5-6-14 R 13588
5/14/2014 Activity Acc.. DLP Tshirt Sales 8-12-14 R 43765
511412014 Activity Ace  DEDP? Cap And . 5-42-14 R 110.00
51412014 Activity Acc  Di? Tshirt Sales 5-7-14 R 189 60
5(14/2014 Activity Ace... D11 Tshirt Bales 5-9-14 R 124.50
5/28/2014 Activity Age [ Cap Arid ... 5-23-14 R 260 00
5/30/2014 Activity Aco.. D7 Cap And .. 5-2B-14 R 15000
TOTAL Ciass of 2014 (HS) o T ' 1,407 60
Glass of 2016 (HS)
5/21/2014 Activity Ace, . [T Face Painh  5-20-14 R 250 00
TOTAL Class of 2016 (HS) 250.00
Class of 2017 {HS)
5121/2014 Activity Ace, [ ° Bruster's . halian lce R 172.00
TOTAL Class of 2017 (HS}) " 172.00
Devils' Log (HS)
Ei7i2014 Activity Ase DIFP? Candy An . 5-2-14 R 724 80
5/30/2014 Activity Ace [0 Books An 5-27-14 R 689 95
513072014 Activity Acz D0 7 Ywearbeoks R 140.00C
TOTAL Devils’ Log {HS) ' o 1,554.75
Natural Helpers (HS})
5712044 Activity Ace. 1T ° FromPro. 4-24-14 R 45 00
TOTAL Natural Helpers (HS) - T 4500
Science (HS)
5712014 Activity Ace - 17 ¢! Fie Funda 5-%-14 R 8100
51712014 Activity Acc Siromboll/ | 5-2-14 R 7100
5/72014 Aclivity Ace. b, Stromboli/  5-5-14 R 228 00
5/14/2014 Activity Acc I Pie Funda 5-8-14 B 31 00
Bi14/2014 Activity Acc T3 P1e/Strofn, . 5-6-14 R 165 G2
51282014 Activity Ace T e Furda.. §5-23-14 R 52 00
TOTAL Stience (HS) ' £28.00
Spanish (HS)
Erz2m4 Activity Ace ' Gateway . 55-14 R 52 00
5/14/2014 Activity Acc Comhole .. 5-12-14 R 52.00
52172314 Activdy Acc Cateway . 51514 R 36 00
5/28/2014 Activity Acc [+ Comhole . 5-22-14 R 105 00



ltemized Categories
5/1/2014 Through 5/31/2014

8/5/2014 Page 2
__ Date Account Hlom Descniption Memo Cir Armount
5128/2014 .. Activity Acc DI Cornhole .. 5-28-14 R 2500
TOTAL Spanish (HS) 270.00

Students For Charity {HS}

511412014 Activ"ity Acc OF Matching = 5-7-14 R 124.00
52112014 Activily Acc.. v Elementar 5-20-14 R 3.895 55
5/30/2014 Activity Acc [0 ** Matching . Cornhole for.a Cause R 4,105.16
TOTAL Students For Charity (HS) ' = 8 124.71
Thespians (HS)
5¢14/2014 Activity Ace, Ti Refund Fr... 4-30-14 R 268 06
TOTAL Thespians (HS) 268.06
TOTAL INCOME 12,882.83
EXPENSES
Class of 2014
5/28/2014 Activity Acc 2. Dejah Spri - Reimbursement - § . -63 24
5/28/2014 Activity Acc Valley Silk. Invoice #20480 -830 70
TOTAL Class of 2014 883 94
Class of 2015
5/28/2014 Activity Ace & Martha £  Reimbursement - 2 .. -29 80
TOTAL Class of 2015 -28 .80
Class of 2016
5/22/2014 Aclivity Acc. .2 Steve Maf . 2015 Prom Deposit . -200 00
TOTAL Class of 2016 ) ~200.00
Class of 2017
5/27/2014 Aclivity Acc 37 | Brusters  Halan ce Fundrais R -86 00
TOTAL Class of 2017 . -86.00
Devils' Log
5/1/2014 Actity Ace, | - Giant Eagle Gift Cards - Senior R -75.00.
5/6/2014 Activity Acc. O China Wok Food for Staff - Wor -50.00
5/6/2014 Activity Ace .. o Lock, Stoc  Food for Staff - Wor . 7500
5/6/2014 Activity Acc . © Muscarella'sFood for Staff - Wor -80.00
5/6/2014 Activity Acc. 3, - US Post O 300 Stamps for Dev... R -147 00
5/9/2014 Activity Agg. 27/ Chris Enos Reimbursement - Y -60.00
5/29/2014 Activity Acc. 3¢ US Post O...800 Stamps for Dev -382.00
5/29/2014 Activity Acc,,. Tammy Pr_ Reimbursement - 2. -45.00
5129/2014 Activity Acc. . 3 Walsworth.. Final Payment for 2 -3.180.56
TOTAL Devils' Log ‘ - -4,054.56
Natural Helpers
5/1/2014 Activity Ace.. T Shannon = Reimbursement- P R -8.89
5112014 Actity Ace - Fachael D Reimbursement - P R -11 23
5112014 Activity Ace.. 2 Brad GarretiReimbursement - P R -14 37
512014 Activity Acc. . Dejah Spri. Reimbursement - P -102.00

5/1/2014 Aclivity Acc ? TNT Grap. 2014 Prom Promise R -35.00



&/5/2014

Date Account
£/24i2014 Activity Acc .
5/21/2014 Activity Acc .

TOTAL Natural Helpers

Sciehce
5_/2}[2014 _____ B Activity Act
TOTAL Science

Spanish
512872014 Activity Acc
TOTAL Spanish

Studznt Council
5/1[2014 Achvity Acc
5/2/2014 e Activity Acc
TOTAL Student Gouncil

Students For Charity
51912014 Activity Ace
5/28/2014 Activity Kec.

TOTAL Students For Charity

a2

g Cad

[

[ %]

Teens That Care
112014 Actwity Acc

5i6/2014 Activity Acc.. ©
5/9/2014 Activity Acc
5/9/2014 Activity Acc
TOTAL Teens That Care

Thegpians
5/8/2044 Activity Acc
TOTAL Thespians

Track Club
5/1/2014 Activity Ace.
5/8/2074 Achvity Act
5M16/2014 Activity Acc
5/16/2014 Activity Acc.
5127/2014 Activity Acc
TOTAL Track Glub

TOTAL EXPENSES

vam Description

ttemized Categories
5/M/2014 Through 5/31/20%4

Memo
Hermitage  Donation - Prem Pr .
Dejah Spri. . Reimbursement - G

Jane's Str  Ipvoice #1 'r’fii

ETA-Her  !nvoice #000621 3t

Jami Moffatt Reimbursement - P...
Vailey Silk  Invcice #20386

The Leuke Donation and Matc
. Si‘aarpsvill Irivoice #00006150,

Jami MoffaitReimbursement - T .
Jami Moffatt Reimbursement - T
Jam MoffattReimbursement - T
Britteny D Remmbursement- T

Valley Silk. . invoice #20319

Subway Subs for Track Team
Rizza Joes 27 Cut Pizzas - Tra ..
Zach SarverReimbursement - D
vailey Silk, ' Invoice #20433

Zach Sarver Reimbursgment - 8,

Cir

AT X

b3 R s R v w1

OVERALL TOTAL

Page 3

Amount

~100 00
=20 00
-293.19

1,693 15
-1,623.15

-160.24
-160.24

196 50
-323.40
-519.90

-248.00
-164.24
412 24

2687 73
-186 20
.287 08

2772
748.71

60085
-600.85

~81 00
-74 97
-175.00
-149 40
-112.06
-592.37

-10,274.95

2,607.88



Activity Account

61512014

Date

Num

May 2014

Cleared Trahsaction Detail

_Payse

Cleared Checks and Payments

1/17/2014
4/4/2014
42812014
5172014
5/1/2014
5/1/2014
5172014
51142014
5172014
5112014
5/1/2014
5/2/2014
5/2/2014
56/2014
5/6/2014
5/8/20t4
51972014
59/2014
5/9/2014
5/16/2014
5/16/2014
5M19/2014

M “reana
LI AV

3664
3716
3732
3734
3735
3736
3738
3739
3740
3741
3742
3743
3744
3745
3749
3750
3751
3752
3753
3755
3756
3757
3781

Ryan Miiler

Kelly Garbett
Personal Paparazzi
Shannon Bucciarell
Rachael D'Auria
Brad Garrett

TNT Graphics
Subway

Jami Moffatt

Jarm Moffatt

Giant Eagle

Jane's Stromboll
Valley Silk Screening
Jami Moffatt

S Post Office

Pizza Joes

Jami Moffatt

Brittany DeCarmine
Valley Sitk Screening
Zach Sarver

Valley Silk Sereening
The |.eukemia And Lymph.
Brusters

Total Cleared Chiecks and Payments

Cleared Deposits and Other Credits

57/2014
5/712014
5/7/2014
51712014
5/7/2014
5712014
57/2014
5N14r204
5/14/2014
5M14/2014
51472014
5M14/2014
5M4/2014
51412074
51472014
511412014
5/21/2014
5/21/2014
§121/2014
5/21/2014
5/28/2014
512872014
5/28/2014
5/28/2014
5/30/2014
513072014
5/30/2014
513012014
5/30/2014
5/31/2014

DEP
DEP
DEP
DEP
DEP
DEP
DEP
DEP
DEP
DEP

DEP
NEP
DEP
DEP
DeP
DEP

Pie Fundanser

Candy And Books
StrombolifPie Fun‘lraiser
Gateway Clipper And Com
Stromboli/Pie Fundraiser
Prom Promise

Tshirt Sales

Tshirt Sales

Cap And Gown fMoney

Cornhole Tournarment Tea.

Pie Fundariser

Tshirt Sales

Tshirt Sales

Matehing Funds

Refund From kili
Pie/Stromboli Saie-
Gateway Clipper

Bruster's Fundraiser

Face Painling

Elementary Cornhole Tour

Cornhole Tour:w: =t Tea. .,

Cap And Gown nausiey
Pie Fundanser

Cornhole Tournament Tea .

Cap And Gown Money

Matching Fund: - Commu, .
Dut Of Pocket o0 ses -

Books And Cai« iy
Yearbooks
Interest Earned

Memo

3rd Place - TTC Door De
Reimbursement - Spans...
Adjusted Balance - Prom:
Reimbursement - Prom
Reimbursement - Prom
Reimbursement - Prom .,
2814 Prom Promise Ban.
Subs for Track Team
Reimbursement - Thank .
Reimbursement - Prom ..
Gift Cards - Senior Gifts
Invoice #1764

Invoice #20386
Rembursement - TTC St...
300 Stamps for Devils L,
27 Gul Pizzas - Track Chib
Rembursement - TTC St |
Reimbursement - TTC St
livoice #20319
Reimbursement - District
Invoice #20433

BDonation and Matching
falian lce Fundraiser - 5/.;.

5-1-14
5-2-14
5.2-14
5-5-14
5-5-14
4.24-14
5-5-14
5-12-14
5-12-14
5-12-14
5.9.14
5-7-14
5.9-14
bH-7-14
4-30-14
5 8-14
5-15<14
lelian Ice
5-20-14
5-20-14
5.22-14
5-23-14
5-23-14
5-28-14
45-28-14
Cornhole for a Cause
5-28-14
652714

Category

Teens That Care
Spanish

Llass of 2015
Natural Helpers
Natural Helpers
Natural Helpers
Natural Helpers
Track Club
Teens That Care
Student Council
Devils' Log
Science

Student Councl!
Teens That Care
Devils' Log
Track Club
Teens That Care
Teens That Care
Thespians

Track Club
Track Club
Students For Charity
Class of 2017

23 ltems

Science (HS)

Devils' Log (HS)
Science (HS)
Spaish (HS)
Scence (HS)
Natural Helpers (HS)
Class of 2014 (HS)
Class of 2014 (MS)
Class of 2014 (HS)
Spaiush (HS)
Science (HS)

Class of 2014 (HS)
Class of 2014 {HS)
Students For Charity ¢
Thespians {HS)
Sclence (HS)
Sparish (H8)

Class of 2017 (MS)
Class of 2016 (HS)
Students For Charity {
Spanish (HS)

Class of 2014 (HS)
Science (HS)
Spanish (HS)

Class of 2014 (HS)

Students For Charity ( .

Basketball Cheerleade
Devils' Log (HS)
Devils' Log (HS)

Cfr

DRAVIAVABXIBTNIDDDINNNINIDAAILND0D

AXBVVDNDVDAVBOVNIDNIONTOANITO

Page 2

Amount

-20.00
-54 46
-360.00
-9 89
-11.23
-14 97
-35 .00
-81 00
-267 73
~196.50
-75 00
-1,693.15
-323 40
-166.20
-147 00
«714.97
-287 06
-2772
-600 85
-175 00
-148 40
-248 00
-86.00

~5,094.63

8100
724.80
71.00
52.00
228.00
45.00
13585
437 85
110 C0
5209
31.00
189 60
124 50
124.00
288 06
165 00
36.00
172 00
250.00
3,885 55
105 00
26000
52.00
25 00
150.00
4,105 16
162.44
680 95
140.00
0.27



Activity Account
6/5/2014

Date Nim _ Payun

Total Cleared Deposits and Other Credits

Total Cleared Transactions

May 2014

Cleared Transaction Detail

Memo o Category
30 Items
53 ltems

Page 3

Cir Amcunkt

12,882 83

7,788.20



May 2014
Activity Account
6/5/2014
Reconciliation Summary

BANK STATEMENT -- CLEARED TRANSACTIONS:
Previous Balance-
Checks and Payments
Deposits and Other Credits
Service Charge
Interest Earmned

Ending Balance of Bank Statement

YOUR RECORDS -- UNCLEARED TRANSACTIONS
Cleared Balance:

Checks and Payments
Deposits and Other Credits

Register Balance as of 5/31/2014
Checks and Payments
Depasits and Other Credits

Register Ending Balance:

23
30

items
ltemns
ltems
Hems

tems
Items

items
tems

Page 1

32,035 91
°6,004 63
12,882 83
080
0.00.

39,824 11

39,824 11
-5,669 78
G oo

34,164 33
8,258 20°
0ao

24,8985 13






SHARPSVILLE AREA SCHOOL DISTRICT
2014 HOMESTEAD AND FARMSTEAD EXCLUSION RESOLUTION

RESOLUTION 2 OF 2014

RESOLVED, by the Board of School Directors of the Sharpsville Area School District, that homestead and
farmstead exclusion real estate tax assessment reductions are authorized for the school year beginning July 1,
2014, under the provisions of the Homestead Property Exclusion Program Act (part of Act 50 of 1998) and the
Taxpayer Relief Act (Act 1 of 2006), as follows:

1.

Amount available for homestead and farmstead real estate tax reduction. The following amount is
available for homestead and farmstead real estate tax reduction for the school year beginning July 1,
2014:

a. Gambling tax funds. The Pennsylvania Department of Education (PDE) has notified the School
District that PDE will pay to the School District during the school year pursuant to Act 1, 53 P.S.
§ 6926.505(b), as a property tax reduction allocation funded by gambling tax funds, the amount
of $450,865.

Homestead/farmstead numbers. Pursuant to Act 50, 54 Pa. C.S. § 8584(i), and Act 1, 53 PS. §
6926.341(g)(3), the County has provided the School District with a certified report listing approved
homesteads and approved farmsteads as follows:

a. Homestead property number. The number of approved homesteads within the School District

is 2,175,

b. Farmstead property number. The number of approved farmsteads within the School District is
11.

c. Homestead/farmstead combined number. Adding these numbers, the aggregate number of

approved homesteads and approved farmsteads is 2,186.

Real estate tax reduction calculation. The school board has decided that the homestead exclusion
amount and the farmstead exclusion amount shall be equal. Dividing the paragraph 1(a) aggregate
amount available during the school year for real estate tax reduction of $450,865 by the paragraph 2(c)
aggregate number of approved homesteads and approved farmsteads of 2,186, the maximum real estate

tax reduction amount applicable to each approved homestead and to each approved farmstead is
$206.24,

Homestead exclusion ecalculation. Dividing the paragraph 3 maximum real estate tax reduction
amount of $206.24 by the School District real estate tax rate of 70.75 mills (.07075), the maximum real
estate assessed value reduction to be reflected on tax notices as a homestead exclusion for each approved
homestead is $2,915, and the maximum real estate assessed value reduction to be reflected on tax
notices as a farmstead exclusion for each approved farmstead is $2,915.



Homestead/farmstead exclusion authorization — July 1 tax bills, The tax notice issued to the owner
of each approved homestead within the School District shall reflect a homestead exclusion real estate
assessed value reduction equal to the lesser of: (a) the County-established assessed value of the
homestead, or (b) the paragraph 4 maximum real estate assessed value reduction of $2,915.  The tax
notice issued to the owner of each approved farmstead within the School District shall reflect an
additional farmstead exclusion real estate assessed value reduction equal to the lesser of: (&) the County-
established assessed value of the farmstead, or (b) the paragraph 4 maximum real estate assessed value
reduction of $2,915. For purposes of this Resolution, “approved homestead” and “approved farmstead”
shall mean homesteads and farmsteads listed in the report referred to in paragraph 2 above and received
by the School District from the County Assessment Office on or before May 1 pursuant to Act 1, 53 P.8.
§ 6926.341(g)(3), based on homestead/farmstead applications filed with the County Assessment Office
on or before March 1. This paragraph 5 will apply to tax notices issued based on the initial tax duplicate
used in issuing initial real estate tax notices for the school year, which will be issued on or promptly
after July 1, and will not apply to interim real estate tax bills.

RESOLVED this 19" day of June, 2014, W
\\-

Attest:

~

Bill Henwoom

Sharpsville Area School District

i

Jaime L. Roberts, Secretary
Sharpsville Area School District



USE OF SCHOOL SHARPSVILLE AREA SCHOOL DISTRICT

701 Pierce Avenue
FACILITIES Sharpsville, PA 16150
DAILY FEE SCHEDULE

2014-15 SCHOOL YEAR

FACILITY REQUESTED HIGH SCHOOL MIBDLE SCHOOL ELEMENTARY SCHOOL

Auditorium $100.00 $100.00 Not Applicable
Gymnasium $100.00 $100.00 $75.00
Cafeteria and Kitchen $75.00 $75.00 $75.00
Cafeteria $50.00 $50.00 $50.00
Classrooms (Instructional) No Charge No Charge No Charge
Athletic Field $500.00 Not Applicable Not Applicable
Wrestling Room $50.00 Not Applicable Not Applicable

PERSONNEL CHARGES CUSTOIMAL CAFETERIA

Rate per hour (Subject to change annually) $34.90 (Mon-Sat) $27.30 (Mon-Sat)

$46.40 (Sunday) $36.40 (Sunday)

Use of kitchens and certain athletic fields require School District personnel.

Fees are waived for school related organizations.

Page 1 of 1






Midwestern Intermediate Unit IV
Consortium Proposal
2014/2015 Resolution

WHEREAS, the school districts compnsmg the Midwestern Intermediate Unit IV have severally

requested and been allocated federal funds 1o inaugurate programs federally funded educational programs
and

'y

WHEREAS, the Board, in consuitation with its fellow Boards, has determined that the needs can

most cffectively be met by all districts in the Intermediate Unit area by establishing a cooperative
program,

BE IT RESOLVED, that all funds distributable to this district to include:

e Titlel ZS

e Tilell/A ~ x
Improving Teacher Quality
be paid directly to the Treasurer of Intermediate Unit 1V to finance such a cooperative program;

THAT ALL PERSONNEL who are to be participants must be employed by the participating
district,

SCHOOL DISTRICT of: Jhﬂ—r’ps Ve / / >

(Board PAesi aSm)—/\

[ hereby certify this document to be a true and correct copy of a resolution duly passed by the Board of

School Dlreclors of the School District of \Shﬂ"’[’d Vi / /P on the ZJ H day of
LLI?L 20/ 4

(Sﬁcretéry






No. 217

SHARPSVILLE SECTION: PUPILS

AREA TS RROUIRBMENTS

SCHOOL DISTRICT ADOPTED: February 16, 2010
REVISED: December 3,2012

. Purpose

. Authority

Title 22

Sec. 4.24, 4,51,
4,52

Title 22
Sec.4.13,4.24
Pol. 100

SC 1611, 1613
Title 22
Sec. 4.13,4.24

SC 1614
Title 22
Sec. 11.27
Pol. 113

SC 1613
Title 22

Sec. 4.12
Pol. 102, 127

217. GRADUATION REQUIREMENTS

The Board shall acknowledge each student's successful completion of the
instructional program appropriate to the student's interests and needs by awarding
diplomas and certificates at graduation ceremonies.

The Board shall adopt the graduation requirements students must achieve in
accordance with state regulations.

The Board shall include the district’s graduation requirements in the Strategic Plan.

The Board shall award a regular high school diploma to every student enrolled in
this district who meets the requirements of graduation established by this Board.

The Board shall permit a student with a disability, who has attended four (4) years of
high school, to participate in commencement ceremonies with his/her graduating
class and receive a certificate of attendance, even if the student’s Individualized
Education Program (IEP) prescribes continued educational services. The student
may receive a high school diploma when s/he completes his/her Individualized
Education Program (IEP).

A list of all candidates for the award of a diploma shall be submitted to the Board for
its approval.

A requirement for graduation shall be the completion of required assessments, work,
and studies representing the instructional program assigned to grades 9 through 12,
which shall be aligned with established state academic and common core standards.
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Title 22
Sec.11.4,11.8

Title 22
Sec. 11.5.11.8

. Delegation of
Responsibility

The Board requires that each candidate for graduation shall have earned 26 credits.

The required planned courses shall include the following:

o

English - four (4) planned courses.

2. Social Studies - four (4) planned courses.

3. Mathematics - four (4) planned courses.

4. Science - four (4) planned courses.

5. Foreign Languages - two (2) planned courses.

6. Health Education - one (1) planned course.

7. Physical Education - a planned course in each of grades 9, 10, 11 and 12.

8. Basic Skills - a planned course that will alternate between Technology and
Physical Education throughout the entire freshman school year.

9. Consumer Education - one (1) planned course to include child care.

10. Electives - the number of courses needed to earn a minimum of twenty-six (26)
units (no course may fulfill a requirement in more than one (1) area).

With prior approval, another course may be substituted for one (1) required planned
course in this area, depending on vocational plans of the student.

In addition to the graduation requirements listed, all students must participate in
thirty two (32) hours of pre-approved community service and every student must
be involved in one school sponsored activity each year. This includes clubs,
student government, athletics, marching band, drama, etc.

The fourth year of high school shall not be required for graduation if a student has
completed all requirements for graduation and attends a postsecondary institution as
a full-time student.

A student may qualify for graduation by attending a district school part-time when
officially enrolled part-time in a postsecondary institution.

The Superintendent or designee shall be responsible for planning and executing
graduation ceremonies that appropriately recognize this important achievement.
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4. Guidelines
Pol. 213, 216

Pol. 212

SC 1611

Accurate recording of each student's achievement of established state academic and
common core standards shall be maintained, as required by law and state
regulations,

Students and parents/guardians shall be informed of graduation requirements
students are required to complete.

Periodic warnings shall be issued to students in danger of not fulfilling graduation
requirements.

A student who has completed the requirements for graduation shall not be denied a
diploma as a disciplinary measure, but the student may be denied participation in the
graduation ceremony when personal conduct so warrants. Such exclusion shall be
regarded as a school suspension.

Diplomas For Eligible Veterans

In order to honor and recognize honorably discharged eligible veterans who left high
school prior to graduation to serve in World War 11, the Korean War or the Vietnam
War, the Board shall grant a diploma to a veteran who meets the applicable
requirements of law and completes the required application.

Upon proper application, the Board may award a diploma posthumously to a veteran
who meets the stated requirements.

The Superintendent shall submit to the Board for its approval the names of veterans
of World War II, the Korean War, and the Vietnam War who are eligible for a high
school diploma.

References:

School Code — 24 P.S. Sec. 1611, 1613, 1614

State Board of Education Regulations — 22 PA Code Sec. 4.12, 4.13, 4.24, 4.51,
452,11.4,11.5,11.8,11.27

Board Policy — 100, 102, 113, 127, 212, 213, 216, 233
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No. 222

SHARPSVILLE
ARFEA

SCHOOL DISTRICT

SECTION: PUPILS

TITLE: TOBACCO
ADOPTED: February 16, 2010
REVISED: March 17, 2014

2.

. Purpose

Definition 18 Pa.
C.5.4.5ec. 6306.1

. Authority

18 Pa. C.8.A.
Sec. 6305
35P.S.

Sec. 1223.5
20U.8.C.
Sec. 7183

Title 22

Sec. 10.23

20 U.S.C.

Sec. 1400 et seq

Pol. 103.1, 113.1,
113.2, 805.1

Delegation of
Responsibility

222. TOBACCO

The Board recognizes that tobacco presents a health and safety hazard that can have
serious consequences for both users and nonusers and the safety and environment of
the schools.

For purposes of this policy, tobacco includes a lighted or unlighted cigarette,
cigar, pipe or other smoking product or material, smokeless tobacco in any form,
or any device, including but not limited to an electronic cigarette, which is
intended to simulate or be a substitute for tobacco smoking. Electronic cigarettes
are defined as battery-operated products designed to deliver nicotine, flavor, and
other chemicals by turning the substance into a vapor that is inhaled by the user.

The Board prohibits possession, use or sale of tobacco by students at any time in a
school building and on any property, buses, vans and vehicles that are owned, leased
or controlled by the school district.

The Board prohibits possession, use or sale of tobacco by students at school-
sponsored activities that are held off school property.

In the case of a student with a disability, including a student for whom an evaluation
is pending, the district shall take all steps required to comply with state and federal
laws and regulations, the procedures set forth in the memorandum of understanding
with local law enforcement and Board policies.

The Superintendent or designee shall annually notify students, parents/guardians and
staff about the district's tobacco policy by publishing such policy in the student
handbook, parent newsletters, posted notices, district website and other efficient
methods.

The Superintendent or designee shall develop administrative regulations to
implement this policy.
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. Guidelines

SC 1302.1-A,
1303-A

Title 22

Sec. 10.2, 10.22

Pol. 805.1

Title 22
Sec. 10.2, 10.25
Pol. 805.1

SC 1303-A

Pol. 805.1

18 Pa. C.S.A.
Sec. 6306.1

The Superintendent or designee may report incidenis of possession, use or sale of
tobacco by students on school property, at any school-sponsored activity or ona
conveyance providing transportation to or from a school or school-sponsored
activity to the focal police department that has jurisdiction over the school’s
property, in accordance with state law and regulations, the procedures set forth in the
memorandum of understanding with local law enforcement and Board policies.

The Superintendent or designee shall notifyv the parent/guardian of any student
directly involved in an incident involving possession, use or sale of tobacco
immediately, as soon as practicable. The Superintendent or designee shall inform the
parent/guardian whether or not the local police department that has jurisdiction over
the school property has been or may be notified of the incident. The Superintendent
or designee shall document attempts made to reach the parent/guardian.

In accordance with state law, the Superintendent shall annually, by July 31, report all
incidents of possession, use or sale of tobacco by students to the Office for Safe
Schools on the required form.

A student convicted of possessing or using tobacco in violation of this policy may be

fined up to fifty dollars ($50) plus court costs or admitted to alternative adjudication
in lieu of imposition of a fine.

References:
School Code —24 P.S. Sec. 510, 1302.1-A, 1303-A

State Board of Education Regulations — 22 PA Code Sec. 10.2, 10,22, 10.23, 10.25,
403.1

Sale of Tobacco — 18 Pa. C.S.A. Sec. 6305

Tobacco Use Prohibition — 18 Pa. C.8.A. Sec. 6306.1

School Tobacco Control — 35 P.S. Sec. 1223.5

Individuals With Disabilities Education Act — 20 U.S.C. Sec. 1400 et seq.

No Child Left Behind Act — 20 U.S.C. Sec. 7114

Page 2 of 3




222. TOBACCO -Pg. 3

Pro-Children Act of 2001 - 20 U.S.C. Sec. 7181 et seq.

Individuals With Disabilities Education Act, Title 34, Code of Federal
Regulations — 34 CFR Part 300

Board Policy — 000, 103.1, 113.1, 113.2, 805.1
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No. 303

SECTION: EMPLOYEES

SH SVILLE TITLE:  EMPLOYMENT OF
AREA " ADMINISTRATORS
SCHOOL DISTRICT ADOPTED:  April 20, 2010

REVISED:

303. EMPLOYMENT OF ADMINISTRATORS

1. Purpose The Board places substantial responsibility and authority for the effective
management of the schools with district administrators.
2. Authority The Board shall, by a majority vote of all members, approve the employment; set the
SC 508, 1106, compensation; and establish the term of employment for each administrator
1142 employed by this district.
Title 22
Sec. 4.4
3. Guidelines For purposes of the 300 section of Board policy, administrative positions shall be

deemed to be: Superintendent, Assistant Superintendent, Business Manager,
Principals, Supervisors and Directors.

Approval shall normally be given to the candidates for employment recommended
by the Superintendent.

When any recommended candidate has been rejected by the Board, the
Superintendent shall make a substitute recommendation.

The Superintendent may recommend fewer than three (3) applicants if approved
by the Board, and each candidate shall be interviewed by the Board.

Any employee's misstatement of fact material to qualifications for employment or
determination of salary shall constitute grounds for dismissal by the Board.

SC 1109 No candidate for employment as an administrator shall receive a recommendation
Title 22 for employment without evidence of his/her certification, if such certification is
Sec. 49.111, required.

49.121
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SC 111

Title 22

Sec. 8.1 et seq
23 Pa. C.S.A.
Sec. 6301 et seq

. Delegation of
Responsibility
20U.S8.C.

Sec. 1681 et seq
42 US.C.

Sec. 2000¢ et seq
Pol. 104

42US.C.
Sec. 12112

No candidate shall be employed until such candidate has complied with the
mandatory background check requirements for criminal history and child abuse and
the district has evaluated the results of that screening process.

The Superintendent or designee shall develop procedures for the recruitment,
screening, and recommendation of candidates for employment as administrators. The
Superintendent or designee shall recruit and recommend applicants in accordance
with Board policy and state and federa! laws and regulations.

The Superintendent or designee shall seek candidates of good moral character who
possess the following attributes:

1. Successful educational training and experience.
2. Scholarship and intellectual prowess.

3. Appreciation of children.

4. Emotional and mental maturity and stability.

The Superintendent or designee shall, in the conduct of recruiting activities, seek
candidates from this state and surrounding states.

Staff vacancies that represent opportunities for professional advancement or
diversification shall be made known to district personnel so they may apply for such
positions.

The Superintendent or designee may apply necessary screening procedures to
determine a candidate's ability to perform the tasks of the job for which the
candidate is being considered.

The Superintendent or designee shall seek recommendations from former employers
and others in assessing the candidate’s qualifications. Recommendations and
references shall be retained contidentially and for official use only.
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References:
School Code — 24 P.S. Sec. 111, 508, 1106, 1109, 1142

State Board of Education Regulations — 22 PA Code Sec. 4.4, 8.1 et seq., 49.111,
49.121

Child Protective Services Law — 23 Pa. C.S.A. Sec. 6301 et seq.
Federal Anti-Discrimination Laws —

20 U.S.C. Sec. 1681 et seq. (Title IX)

42 11.8.C. Sec. 2000e et seq. (Title VII)
Americans With Disabilities Act — 42 U.S.C. Sec. 12101 et seq.

Board Policy — 104
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SHARPSVILLE

AREA

No. 304

SECTION: EMPLOYEES

TITLE: EMPLOYMENT OF DISTRICT
STAFF

SCHOOL DISTRICT ADOPTED: April 20, 2010

REVISED:  August 19, 2013

1. Authority

SC 406, 508,
1089, 1106,
1107, 1142-
1152

Title 22

Sec, 4.4

Pol. 328

SC 1111

304. EMPLOYMENT OF DISTRICT STAFF

The Board places substantial responsibility for the effective management and
operation of district schools and the quality of the educational program with its
administrative, professional and support employees.

The Board shall, by a majority vote of all members, approve the employment; set the
compensation; and establish the term of employment for each administrative,
professional and support employee employed by the district.

Approval shall normally be given to the candidates for employment recommended
by the Superintendent.

When any recommended candidate has been rejected by the Board, the
Superintendent shall make a substitute recommendation.

The Superintendent may recommend fewer than three (3) applicants if approved
by the Board, and each candidate shall be interviewed by the Board or Personnel
Commiittee,

No teacher shall be employed who is related to any member of the Board, as defined
in law, unless such teacher receives the affirmative vote of a majority of all members
of the Board other than the member related to the applicant, who shall not vote.

The Board authorizes the use of professional and support employees prior to Board
approval when necessary to maintain continuity of the educational program and
services. Retroactive employment shall be recommended to the Board at the next
regular Board meeting.

An employee's misstatement of fact material to qualifications for employment or
determination of salary shall constitute grounds for dismissal by the Board.
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SC 1109, 1201
Title 22
Sec. 49.1 et seq

SC 111

Title 22

Sec. 8.1 et seq
23 Pa. C.S.A.
Sec. 6301 et seq

SC1i1

SC 1204.1

. Delegation of
Responsibility
Poi. 104

42 U.S.C.
Sec. 12112

SC 1109, 1201
Title 22
Sec. 49.1 et seq

A candidate for employment in the district shall not receive a recommendation for
employment without evidence of his/her certification when such certification is
required.

A candidate shal! not be employed until sthe has complied with the mandatory
background check requirements for criminal history and child abuse and the district
has evaluated the results of that screening process.

Each candidate shall report, on the designated form, atrests and convictions as
required by law. Failure to accurately report such arrests and convictions may,
depending on the nature of the offense, subject the individual to criminal
prosecution.

The district shall use the Standard Application for Teaching Positions but may also
establish and implement additional application requirements for professional
employees.

The Superintendent or designee shall develop administrative regulations for
employment of staff, in accordance with Board policy and state and federal laws and
regulations.

Staff vacancies that represent opportunities for professional advancement or
diversification shall be made known to district employees so they may apply for
such positions.

The Superintendent or designee may apply necessary screening procedures to
determine a candidate's ability to perform the job functions of the position for which
a candidate is being considered.

The Superintendent or designee shall seek recommendations from former employers
and others in assessing the candidate's qualifications. Recommendations and
references shall be retained confidentially and for official use only.

Each certificated administrative and professional employee employed by the district
shall be responsible for maintaining a valid certificate when such certificate is
required by law.

Page 2 of 4



304. EMPLOYMENT OF DISTRICT STAFF - Pg. 3

Title 22

Sec. 403.2, 403 .4
20 U.8.C.

Sec. 6319, 7801

Title 22

Sec. 403.4, 403.5
20U.8.C.

Sec. 6319, 7801

Title 22

Sec. 403.2, 403.5
20 U.S.C.

Sec. 6319

Title 22
Sec. 14.105
Pol. 113

Title I Requirements

All elementary, middle and secondary teachers employed by the district who teach
core academic subjects shall be highly qualified, as defined by federal law and state
regulations,

The principal of a school providing Title I programs to students shall annually attest
that professional staff teaching in such programs are highly qualified and
paraprofessionals providing instructional support in such programs meet required
qualification, in accordance with federal law and state regulations. The written
certifications shall be maintained in the district office and the school office and shall
be available to the public, upon request,

All paraprofessionals providing instructional support in a program supported by
Title I funds shall have a secondary school diploma or a recognized equivalent and
one (1) of the following:

1. Atleast two (2) years of study at an institution of higher learning.

2. Associate’s or higher degree.

3. Evidence of meeting a rigorous standard of quality through a state or local
asscssment.

Title I paraprofessionals who solely coordinate parental involvement activities or act
as translators are exempt from the above qualifications.

Special Education Paraprofessionals

All instructional paraprofessionals hired by the district, who work under the
direction of a certificated staff member to support and assist in providing
instructional programs and services to students with disabilities or eligible students,
shall have a secondary school diploma and one (1) of the following:

1. At least two (2) years of postsecondary study.
2. Associate’s or higher degree.

3. Evidence of meeting a rigorous standard of quality through a state or local
assessment.
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Title 22
Sec. 14.105

Title 22
Sec. 14.105

Title 22
Sec. 14.105

Instructional paraprofessionals shall provide evidence of twenty (20) hours of staff
development activities related to their assignment each school year.

Personal Care Assistants

A personal care assistant provides one-to-one support and assistance to a student,
including support and assistance in the use of medical equipment.

Personal care assistants shall provide evidence of twenty (20) houts of staff
development activities related to their assignment each school vear. The twenty (20)

hours of training may include training required by the School-Based Access
Program.

Educational Interpreters

An educational interpreter is an individual who provides students who are deaf or
hard of hearing with interpreting or transliterating services in an educational setting.
To serve as an educational interpreter, an individual shall meet the qualifications set
forth in law and regulations.

References:

School Code — 24 P.S. Sec. 108, 111, 406, 508, 1089, 1106, 1107, 1109, 1109.2,
1111, 1142-1152, 1201, 1204.1

State Board of Education Regulations — 22 PA Code Sec. 4.4, 8.1 et seq.. 14.105,
49.1 et seq., 403.2, 403.4, 403.5

Criminal History Record Information Act — 18 Pa. C.S.A. Sec. 9125
Child Protective Services Law — 23 Pa. C.S.A. Sec. 6301 et seq.

No Child Left Behind Act — 20 U.S.C. Sec. 6319, 7801

Americans With Disabilities Act—42 U.5.C. Sec. 12101 et seq.

Boatd Policy — 104, 113, 328
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SHARPSVILLE
AREA
SCHOOL DISTRICT

No. 323

SECTION: EMPLOYEES
TITLE: TOBACCO
ADOPTED: April 20, 2010
REVISED: March 17,2014

. Purpose

. Definitions: 18
Pa, C.S.A. Sec.
6306.1

. Authority
35P.S.
Sec. 1223.5
20 US.C.
Sec. 7183

35P.S.
Sec. 1223.5

35PS.
Sec. 1223.5

. Quidelines

SC 1302.1-A,
1303-A

Title 22

Sec. 10.2, 10.22

18 Pa. C.S.A.

Sec. 6305

Pol. 805.1

SC 1303-A

323. TOBACCO

The Board recognizes that tobacco presents a health and safety hazard that can have
serious consequences for the user and the nonuser and the safety of the schools.

For purposes of this policy, tobacco includes a lighted or unlighted cigarette,
cigar, pipe or other smoking product or material, smokeless tobacco in any form,
or any device, including but not limited to an electronic cigarette, which is
intended to simulate or be a substitute for tobacco smoking. Electronic cigarettes
are defined as battery-operated products designed to deliver nicotine, flavor, and
other chemicals by turning the substance into a vapor that is inhaled by the user.

The Board prohibits tobacco use by administrative, professional and support
employees in a school building and on any property, buses, vans and vehicles that
are owned, leased or controlled by the school district.

The Board prohibits tobaceco use by district employees at school-sponsored activities
that are held off school property.

The district shall annually notify employees about the Board’s tobacco policy by
distributing it through handbooks, newsletters, posted notices, and other efficient
methods.

The Superintendent or designee may report incidents involving the sale of tobacco to
minors by employees on school property, at any school-sponsored activity or on a
conveyance providing transportation to or from a school or school-sponsored
activity to the local police department that has jurisdiction over the school’s
property, in accordance with state law and regulations, the procedures set forth in the
memorandum of understanding with local law enforcement and Board policies.

In accordance with state law, the Superintendent shall annually, by July 31, report
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Pol 805.1

incidents of possession, use or sale of tobacco on school property to the Office for
Safe Schools on the required form.

References:

School Code — 24 P.S. Sec. 1302.1-A, 1303-A

State Board of Education Regulations - 22 PA Code Sec. 10.2, 10.22
Sale of Tobacco — 18 Pa. C.S.A. Sec. 6305

School Tobacco Control — 35 P.S. Sec. 1223.5

Pro-Children Act of 2001 - 20 U.S.C. Sec. 7181 et seq.

Board Policy — 805.1

Page 2 of 2




No. 904

SH ARP SVILLE SECTION: COMMUNITY
AREA TR EECATROG.T
SCHOOL DISTRICT ADOPTED: May 19, 2008

REVISED: March 17,2014

. Purpose

. Definitions: 18
Pa. C.S.A.Sec.
6306.1

. Authority
SC 511, 775

. Guidelines

35P.8.
Sec. 1223.5
20 U.S.C.
Sec. 7183

SC 1302.1-A,
1303-A

Title 22

Sec. 10.2, 10.22

18 Pa. C.S.A.

Sec. 6305

Pol. 805.1

SC 1303-A

904. PUBLIC ATTENDANCE AT SCHOOL EVENTS

The Board welcomes the public at activities and events sponsored by the school
district, but the Board also acknowledges its duty to maintain order and preserve
school facilities during such events.

For purposes of this policy, tobacco includes a lighted or unlighted cigarette,
cigar, pipe or other smoking product or material, smokeless tobacco in any form,
or any device, including but not limited to an electronic cigarette, which is
intended to simulate or be a substitute for tobacco smoking. Electronic cigarettes
are defined as battery-operated products designed to deliver nicotine, flavor, and
other chemicals by turning the substance into a vapor that is inhaled by the user.

The Board has the authority to prohibit at a school event the attendance of any
individual whose conduct may constitute a disruption. The Board prohibits gambling
and the possession and use of controlled substances, alcoholic beverages and
weapons on school premises,

A schedule of fees for attendance at school events shall be prepared by the
Superintendent or designee and adopted by the Board.

Tobacco

The Board prohibits tobacco use by any persons in its school buildings and on any
property, buses, vans and vehicles that are owned, leased or controlled by the school
district.

The Superintendent or designee may report incidents involving the sale of tobacco to
minors by any person on school property, at any school-sponsored activity or on a
conveyance providing transportation to or from a school or school-sponsored
activity to the local police department that has jurisdiction over the school’s
property, in accordance with state law and regulations, the procedures set forth in the
memorandum of understanding with local law enforcement and Board policies.

In accordance with state law, the Superintendent shall annually, by July 31, report all
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Pol. 805.1 incidents of possession, use or sale of tobacco by any person on school property to
the Office for Safe Schools on the required form.

35P.S. The district shall annually notify staff, parents/guardians and members of the public
Sec. 1223.5 about the district's tobacco policy by publishing such in handbooks, newsletters,
posted notices, and other efficient methods.

Service Animals

43 P.S. Individuals with disabilities may be accompanied by their service animals while on
Sec. 953 district property for events that are open to the general public in accordance with
28 CFR Board policy and state and federal laws and regulations.
Sec. 35.136
Pol. 718

References:

School Code — 24 P.S. Sec. 511, 775, 1302.1-A, 1303-A

State Board of Education Regulations — 22 PA Code Sec. 10.2, 10.22, 403.1
Sale of Tobacco — 18 Pa. C.S.A. Sec. 6305

School Tobacco Control — 35 P.S. Sec. 1223.5

Pennsylvania Human Relations Act —43 P.S, Sec. 953

Pro-Children Act of 2001 — 20 U.S.C. Sec. 7181 et seq.

Nondiscrimination on the Basis of Disability, Title 28, Code of Federal
Regulations — 28 CFR Part 35

Board Policy - 718, 805.1
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No. 607

SECTION:  FINANCES

SHARPSVILLE

AREA

SCHOOL DISTRICT

TITLE: TUITION INCOME
ADOPTED: January 22, 2008

REVISED:  August 19, 2013

1. Authority
SC 1316
Pol. 202

2. Delegation of
Responsibility

3. Guidelines

SC 2561

607. TUITION INCOME

When the district receives students who are residents of another school district, it
shall assess tuition charges in accordance with the School Code.

It shall be the responsibility of the Business Manager to invoice tuition for approved
students.

Tuition invoices shall be sent to parents/guardians before the beginning of each
semester. Alternate payment arrangement can be approved by the Superintendent in
cases where justified. When tuition is in arrears, the parent/guardian will be notified
and will have fifteen (15) days, at the direction of the Superintendent, from the time
of notification to pay the amount specified. Failure to make required payments shall
result in termination of the tuition privilege. Tuition invoices to school district shall
be at the end of the school year.

Tuition rates for students placed in the district by another district shall be at the state
calculated tuition rate.

Nonresident parents/guardians who request permission to send their children to
Sharpsville Area schools and receive approval from the Superintendent of Schools
shall be charged tuition.

The tuition rates effective with the 2014-15 year are as follows:

School Kindergarten Grandfathered
Year one-half (%) day Grades 1-12 Employees
2014-15 $1,750.00 $3,500.00 $350.00
2015-16 $2,000.00 $4,000.00 $500.00

Unless otherwise altered by Board action, the tuition rates shall increase by five
percent (5%) over the previous year.
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The annual tuition rate for international students enrolled through the American
Scholar program is $10,000.00 effective with the 2013-14 school year.

Nonresident parents/guardians who request permission to send their children to
Sharpsville Area Schoo} District and who own propeity within the district shall be
charged one-half (¥4) the amount set by the policy.

Full tuition will be charged for the first and second child of a nonresident family.
The third child will be charged one-half (3) the tuition rate. The fourth child will
be charged one-fourth (i/4) of the tuition rate.

Tuition for children of full-time employees who had non-resident children
enrolled in the district during the 2013-14 school year will be grandfathered and
charged the discounted rates as established in this policy. Any employee who did
not have non-resident children enrolled in the district during the 2013-14 school
year and chooses to envoll their child/children will be charged the full tuition rate
established in this policy. A full-time employee of the district is defined as those
employees receiving the full benefit package as provided by a contract with the
district. Tuition will also be waived for students who have been recommended by the
Courts to continue their education in Sharpsville.

Students accepted under these provisions will be expected to maintain satisfactory
academic standing (C average), appropriate attendance habits, and proper behavioral
conduct in order to maintain their relationship with the district.

The district will incur no additional costs for any student admitted under these
provisions. Available space will be a consideration when reviewing applications for
nonresident student enrollment.

If tuition is paid and a family purchases a home in the district, and reside in that
home, the district would reimburse the family the tuition paid that school vear.

References:

School Code — 24 P.S. Sec. 1301, 1306, 1307, 1308, 1309, 1310, 1313, 1316, 2503,
2561

Board Policy — 202
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SHARPSVILLE

AREA

No. 249

SECTION: PUPILS

TITLE: BULLYING/
CYBERBULLYING

SCHOOL DISTRICT ADOPTED: December 1, 2008

REVISED:  June 18, 2014

[. Purpose

2. Definitions
SC 1303.1-A

SC 1303.1-A

3. Authority
SC 1303.1-A

249. BULLYING/CYBERBULLYING

The Board is committed to providing a safe, positive learning environment for
district students. The Board recognizes that bullying creates an atmosphere of fear
and intimidation, detracts from the safe environment necessary for student learning,
and may lead to more serious violence. Therefore, the Board prohibits bullying by
district students.

Bullying means an intentional electronic, written, verbal or physical act or series of
acts directed at another student or students that is severe, persistent or pervasive and
has the effect of doing any of the following:

1. Substantial interference with a student’s education.

2. Creation of a threatening environment.

3. Substantial disruption of the orderly operation of the school.

Bullying, as defined in this policy, includes cyberbullying.

School setting means in the school, on school grounds, in school vehicles, at a
designated bus stop or at any activity sponsored, supervised or sanctioned by the
school.

The Board prohibits all forms of bullying by district students.

The Board encourages students who have been bullied to promptly report such
incidents to the building principal or designee.

The Board directs that complaints of bullying shall be investigated promptly, and
corrective action shall be taken when allegations are verified. Confidentiality of all
parties shall be maintained, consistent with the district’s legal and investigative
obligations. No reprisals or retaliation shall occur as a result of good faith reports of
bullying.
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. Delegation of
Responsibility

SC 1303.1-A

SC 1303.1-A

SC 1303.1-A

. Guidelines

SC 1303.1-A
Title 22

Sec. 12.3
Pol. 218

SC 1302-A,
1303.1-A
Pol. 236

Each student shall be responsible to respect the rights of others and to ensure an
atmosphere free from bullying.

The Superintendent or designee shall develop administrative regulations to
implement this policy.

The Superintendent or designee shall ensure that this policy and administrative
regulations are reviewed annually with students.

The Superintendent or designee, in cooperation with other appropriate
administrators, shall review this policy every three (3) years and recommend
necessary revisions to the Board.

District administration shall annually provide the following information with the
Safe School Report:

1. Board’s Bullying Policy.
2. Report of bullying incidents.

3. Information on the development and implementation of any bullying prevention,
intervention or education programs.

The Code of Student Conduet, which shall contain this policy, shall be disseminated
annually to students.

This policy shall be accessible in every classroom. The policy shall be posted in a
prominent location within each school building and on the district web site, if
available.

Education

The district may develop and implement bullying prevention and intervention
programs. Such programs shall provide district staff and students with appropriate
training for effectively responding to, intervening in and reporting incidents of
bullying.
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Consequences For Violations

SC 1303.1-A A student who violates this policy shall be subject to appropriate disciplinary action
Pol. 218, 233 consistent with the Code of Student Conduct, which may include:

1. Counseling within the school.

2. Parental conference.

3. Loss of school privileges.

4. Transfer to another school building, classroom or school bus.
5. Exclusion from school-sponsored activities.

6. Detention.

7. Suspension.

8. Expulsion.

9. Counseling/Therapy outside of school.

10. Referral to law enforcement officials.

References:
School Code 24 P.S. Sec. 1302-A, 1303.1-A
State Board of Education Regulations — 22 PA Code Sec. 12.3

Board Policy — 000, 218, 233, 236
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PURPOSE OF THE ELEMENTARY HANDBOOK

The handbook is designed to assist parents, guardians, and students with the
policies and procedures of Sharpsville Area Elementary School and the
Sharpsville Area School District. This handbook is organized by topic in
alphabetical order. The elementary discipline policy wili be included within each
area it applies to or where appropriate for the specific response to infractions.
The main purpose of the handbook is to ensure effective communications
between the home and school. The provisions of this handbook represent a
summary of school board policy on the topics addressed. In order to have a
more complete understanding, you should consult school board policy book. The
provisions contained in school board policy shall control in regard to issues of
interpretation, clarification and enforcement. Any item not specifically addressed
in the handbook will be handled by the building principal.

SHARPSVILLE AREA SCHOOL DISTRICT MISSION STATEMENT

The mission of the Sharpsville Area School District, in partnership with the
community, is to challenge all students to reach their potential, to be responsible
citizens, and to value learning as a lifeiong process by promoting excellence in a
nurturing educational environment.



SCHOOL DISTRICT PHONE NUMBERS/WER SITE

Sharpsville Area Schoo! District (724) 962-8300
Sharpsville Area Elementary School Ext. 3000
(724) 962-1003 fax

Sharpsville Area Middle School Ext. 2000

Sharpsville Area High School Ext. 1000

Office of the Superintendent Ext. 4100

Sharpsville Area School District Cafeteria Ext. 2750

Student Transportation of America (STA) (724) 983-1112

School District Web Site www .sharpsville.k12.pa.us

TITLE IX, SECTION 504 POLICY

The Sharpsville Area School District does not discriminate on the basis of sex,
handicap, race, color, or national origin in its educational and vocational
programs, activities, or employment as required by Title IX, Section 504, Title VI,
and Chapter 15. For further information, contact the office of the Superintendent,
at 701 Pierce Avenue, Sharpsville, Pennsylvania 16150.

RIGHT TO REQUEST TEACHER QUALIFICATIONS

As a parent of a student in the Sharpsville Area School District, you have the
right to know the professional qualifications of the classroom teachers who
instruct your child. Federal law allows you to ask for certain information about
your child’s classroom teacher and requires us to give you this information in a
timely manner if you ask for it. Specifically, you have the right to ask for the
following information about each of your child’s classroom teachers:

¢ Whether the Pennsylvania Department of Education has licensed or
qualified the teacher for the grades and subjects he/she teaches;

» Whether the Pennsylvania Department of Education has decided that the
teacher can teach in a classroom without being licensed or qualified under
state regulations because of special circumstances;

* The teacher's college major, whether the teacher has any advanced
degree and, if so, the subject of the degree; and

» Whether any teacher’s aides or similar paraprofessionals provide services
and, if they do, their qualifications.

If you would like to receive any of this information, please call the office of the
Superintendent at (724) 962-8300 ext. 4100.



ATTENDANCE

All students who are absent from school must submit a written excuse within 3
days of the child's return to school. If an excuse is not provided for the day(s) in
question, it will be determined that the absence(s) is unexcused /unlawful.

The only absences that are excused absences by the Pennsylvania School Code
are as follows:
lliness of the student
Death in the immediate family
Impassable roads
Farm and domestic service
Quarantine
Pre-approved family educational trips
Documented court appearance
Medical or dental appointments
School sponsored trips
Religious holidays

Students who are absent in excess of 10 days are required to submit an excuse
from a doctor for each absence beyond the tenth day. Students who are absent
beyond 10 days and do not submit a doctor's excuse or fail to submit an excuse
within 3 days of returning to school wiil be marked as unexcused/uniawful. Either
the physician or a representative of the medical facility must write the excuse. it
must be submitted on their form, stationary, or letterhead. Faxed excuses from a
physician’s office will also be accepted.

Attendance Practices

1. Students who have accumulated 10 days of absences will receive a
required medical excuse notice. This letter is sent to inform you that all
absences beyond the tenth day must be accompanied by an excuse from
a doctor.

2. Students who have an absences determined to be unexcused/unlawful will
receive a letter after each such day. Students can accumulate three
unexcused/unlawful  absences  without  penalty. A fourth
unexcused/unlawful absence will result in charges being filed against the
parents/guardians of the student with the district magistrate’s office for
violation of the Compulsory Attendance Laws of the Commonwealth of
Pennsyivania. Once charges have been filed, they can be filed with each
subsequent day of unexcused/unlawful absence.

3. With any absence determined to be unexcused/unlawful, the student will
not be permitted to make up the work missed. This includes homework
which is due, tests, quizzes, etc. This may be done retroactively.



4. Students who are absent from school are not permitted to participate in
any extracurricular activities on the day of absence.

Late Arrivals/Tardy

A student is considered tardy if he/she arrives after 9:00 A.M. to his/her assigned
class/homeroom. All students late to school must report directly to the main
office and present a written excuse from home. The time will be recorded and
they will be provided a late pass to enter the classroom. If a written excuse is not
presented, the tardy will be determined unexcused. An accumulation of tardies
may result in fines through the district magistrate.

Early Dismissals

When a student is to be excused from school before 3:20 P.M., he/she must
present an excuse from a parent or guardian. The only excused reasons are
those indicated under in the attendance policy. Any reason determined not to be
legitimate may be an unexcused/unlawful absence.

If your child is leaving early, you are required to park in Lot Area A located at the
front of the building. Parents/guardians must sign their child out in the office. At
that time your child will be called to the office where they will leave with you.
Parents are not permitted to go directly to the room of the child. They are
required to remain in the office until he/she arrive. The student is responsible for
any school work that is missed while they are gone.

If signing out for a medical appointment you are required to take a medical
appointment card provided by the secretary. The card signed by the doctor’s
office must be presented to the main office upon your return to school. If a
student will be arriving late to schoo! because of a medical appointment, they
should obtain a medical appointment card before leaving school the day before.

In the case of emergency, parents must bring a written excuse to have their child
dismissed. Parents/guardians must sign their child out in the office. The student
will be called to the office when the parent arrives.

BIRTHDAYS CELEBRATED AT SCHOOL

In accordance with requirements established by the Pennsylvania Department of
Education on nutrition and wellness, if a snack food (i.e. cookies, cake,
cupcakes, etc.) is brought to school to share with students for birthday
celebrations a healthy food item (fruits, nuts, vegetables, etc.) must also be
offered. Parents who bring birthday treats are to leave them in the office.

Please make arrangements with the classroom teachers to bring in a birthday
treat. Balloons and flowers are a distraction in the classroom and a safety
hazard on the bus. Arrangements should be made to have them delivered to the
child’s home, not school.



BOOK BAGS

The children may use book bags to carry work to and from home. If the child has
a book bag the parent/guardians are requested to pericdically help their child to
empty and clean them out. The district reserves the right to examine the
contents of student book bags and student desks.

BUILDING USE POLICY

If a community member would like to use school for any reason before or after
regular school hours they need to complete, in detail, the Request for Building
Use form two weeks prior to the activity. This form is available in the school
office and on the district’s website at www.sharpsville.k12.pa.us

BUS TRANSPORTATION

Bus Routes

Questions regarding bus routes can be directed to the Superintendent’s office at
(724) 962-8300 ext. 4100 or to Shelly Kibby at Student Transportation of America
(STA) at (724) 983-1112.

Bus Regulations

Students will be picked up and dropped off at their residence only. Any deviation
of this rule must be approved by the building principal after a written request is
submitted by the parent or guardian. Any request indicating multiple pickup and
drop off points will not be approved. The change, if approved, will not commence
for a period of three days.

Students are to ride only the bus to which they have been assigned. In
emergency situations, parents who need their children to ride a different bus
should send a note with their child. No student will be permitted to ride a
different bus or be picked up from or delivered to a different bus stop without a
written note signed by a parent/guardian.

Students who need transportation to and/or from a daycare agency that is
already a listed bus stop on the Sharpsville route, MUST complete a speciai
transportation form 3 days in advance before transportation will be available.

Bus Safety for Students
The safety of our students is paramount. The following guidelines are in place to
ensure that all students depart and arrive in a safe manner.

1. Students are to report to their bus stop at least 5 minutes before the bus is
scheduled to arrive.

2. A student who is not picked up at their driveway should proceed to the bus
stop by walking on the ieft side of the road facing traffic if there are no
sidewalks present.



Students should wait until the bus comes to a complete stop before
crossing the street to board the bus or when waiting to disembark.

Students should go directly to their assigned seats when boarding the bus.

Students should keep books, lunches, etc. on their lap--not in the aisle of
the bus.

Students should keep all parts of the body (hands, arms, and head) inside
the bus.

Students are permitted to talk quietly with their seatmate, but not with the
driver when the bus is in motion to help the driver avoid an accident.

Students should only get off at assigned stops unless they have a note
from a parent that has also been signed by the principal or secretary.

Students should cross the road in front of the bus immediately after
discharge.

Student Behavior on the Bus

Bus transportation to and from school is a privilege. Any major discipline
problems may result in immediate suspension from the bus. Parents will then be
responsible for transportation to and from school during this suspension. We
desire the cooperation of drivers, students and parents in keeping our buses
safe. Parents should feel free to call the principal or STA in regards to any
problems.

The bus driver is in charge of the bus just as a teacher is in charge of the
classroom.

Any type of student misbehavior or irregularity which distracts the driver, or
threatens the safety of the passengers, and interferes with the safe
operation of the bus must be reported by the driver to the principal on a
bus conduct report.

Disciplinary action may take the form of the following:

A verbal reprimand and warning
Reassignment of seat

Contact with the parent or guardian
Detention

In-school suspension

Suspension of transportation privileges



CAFETERIA BEHAVIOR

Inappropriate behavior in the cafeteria during breakfast or lunch will not be
tolerated. Students that do not conform to the following guidelines will be
disciplined by moving of seat, loss of recess time and/or lunch detention
depending on the severity of the offense.

1. Students are to walk at all times while in the cafeteria.

2 Students are there to eat lunch. During this time students may talk quietly
with the other students at their table.

3. Students are not permitted to leave their seat without permission from one
of the teachers or cafeteria personnel. Students must raise their hand to
ask for permission to leave their seat or for assistance.

4. Restroom privileges will be granted to only one student at a time.
Students must use the restroom across the hall from the nurse’s office on
the second grade hallway.

5. Throwing food or any other display of disorderly behavior will result in
disciplinary action.

6. The lunch room personnel have every right to assign seats during this
time.

7. Before being dismissed from the cafeteria students are expected to pickup
and discard all materials in the trash containers. Students are responsible
for keeping their area clean. This includes the table and floor.

8. Students are not permitted to leave the cafeteria with food or snack items.

CARE OF SCHOOL PROPERTY

Students at Sharpsville Area Elementary School are entrusted with various
school supplies loaned for study. These materials should receive the best of
care and must be returned at the end of the school year in good condition.
Students will be assessed for all lost or defaced books and materials.

Students are not to mark school furniture, walls, ceilings, floors, books or
equipment with pen, pencil, paint or any other instrument. Students will be
responsible to pay for damage to school property, and may be referred to the
proper law enforcement agency.

CHANGE OF ADDRESS OR RESIDENCY

The Sharpsville Area School District requires all parents/guardians to inform the
child's school of any change in address and residency. If the change in
residency is a move out of the district, and occurs during the last forty-five days



of the school year, the student will be permitted to complete the school year if the
parent/guardian so desires. If the residency status is unchanged, the student will
be required to withdraw at the end of the school year. If the change in residency
out of the district occurs prior to the last forty-five days of the school year, the
parent/guardian will be required to withdraw the student and enroll them in the
new district. If there are any questions regarding residency within the district, the
administration reserves the right to request four documents indicating proof of
residency.

CHEATING

Students who are caught cheating on tests or other schoolwork will receive a
zero in the grade book for that particular work. The teacher will inform the
parent/guardian of the offense. If it is possible, the child will tell his/her
parent/guardian by telephone with the teacher present.

CHEWING GUM

Chewing gum is not permitted in school, on the school bus or at other school
activities. The student will be asked to dispose of the gum. Additional incidents
may result in disciplinary action.

DAILY DISMISSAL PROCEDURES

Only bus students are to exit the building through the main entrance. Parents
picking up their child at the regular 3:20 P.M. dismissal must use the following
exits and parking lots:

For Kindergarten students - enter the school campus via Hittle Drive and park
your vehicle in the visitor parking fot and wait there for your child.

For students in grade 2 - enter the school campus through the high
school/middle school entrance then travel to the back parking lot of the
elementary school and wait there for your child. Students will exit the building
through the South Gymnasium exit doors. Once you have your child with you,
you must exit the parking lot and turn left onto Blue Devil Way. Please note that
Blue Devil Way is a one way street.

For students in grades 1, 3, 4 and 5 - enter the school campus through the
high school/middle school entrance. You may park in the high school/middle
school lot or you may park in the back parking lot of the elementary school.
Students will exit the building through the grade 5 exit doors. [f you park in the
high school/middle school lot, you must exit to 4th Street via the high
school/middle school entrance. If you park in the back lot of the elementary
school, you must exit the parking lot and tum left onto Blue Devil Way. Please
note that Blue Devil Way is a one way street.



If you are picking up more than one child - you must wait in the parking area
of the youngest child. The older children will then exit through the doors leading
to the area where you will be parked.

ALL PARENTS SHOULD WAIT OUTSIDE THE BUILDING FOR THEIR
CHILDREN AT DISMISSAL TIME.

DAILY TIME SCHEDULE

7:30 Office Opens

7:45 Teachers report for duty

8:20 Students admitted into building
9:00 Tardy Bell/ Morning exercises
11:50 AM Kindergarten Ends

12:30 PM Kindergarten Begins

3:20 End of School Day

3:45 Teacher Dismissal

4:00 Office Closes

DESIGNATED WALKING ROUTES

Please note that there a no crossing guards on patrol in the borough.
Those students walking from Ridge Avenue west of Seventh Street (North side of
Ridge Avenue) will walk up to Tenth Street, and will cross onto Pierce Avenue at
Tenth Street.

Those students walking from Ridge Avenue west of Seventh Street (South side
of Ridge Avenue) will walk up to Seventh Street to the Hometown Pizza Plaza,
and will cross Ridge Avenue.

Those students walking from the center of town will walk on Main Street and
proceed up Seventh Street.

Students walking from south of the Sharpsville Area Elementary Schoo! will take
the closest route to the school, using streets that have sidewalks.

DETENTION

At given times during the year, a student may receive an after-school detention
for inappropriate behavior, continued misconduct or safety violations. Classroom
teachers or the principal can assign detention. The assigning teacher or principal
will notify parents by telephone or by mail of the detention assigned.

Failure to serve the detention will result in suspension. If at any time there is a
problem with the assigned detention date, parents must contact the principal.
For students who ride a bus home, the parents will be responsible for
transportation home when a student serves detention. DETENTION STARTS AT
3:30 P.M. AND ENDS AT 4.00 P.M.
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DISOBEDIENCE

Disobedience is defined as the refusal or neglect to obey any school district
employee. This includes all administrators, teachers, paraprofessionals, office
staff, custodians, cafeteria staff, bus drivers or substitutes for these positions.
Punishment for this infraction can include loss of recess, detention or suspension
depending on the severity of the offense.

DISRESPECT

Disrespect is defined as rudeness and/or offensive behavior in word or in action
shown to any school district employee. Punishment for this infraction can include
loss of recess, detention or suspension depending on the severity of the offense.

DISTRICT GRADEBOOK PROGRAM

The district gradebook program is an internet based program that provides
parents/guardians and students the ability to view grades online. Please contact
the school to receive your user ID and password to access updates on your
child’s academic activity.

DRESS CODE
The Sharpsville Area School Board has adopted the following dress code policy:

—

. All clothing material must be opaque and moderately fitted whether it be
tops or bottoms.

2. Any apparel whatsoever with obscene or suggestive language or that may
be offensive or degrading, is not permitted. This includes any reference to
drugs, alcohol, tobacco, and anything promoting violence.

3. The sag-look is not permitted. All pants must be worn at the waist and no
tower for which they are designed.

4. Hair must be neat and clean.

5. Hats of any kind are not to be worn indoors. This applies to both boys and
girls and includes bandanas and scarves.

6. Wallet-type chains are not permitted, or chains about the neck and wrist
that are not considered jewelry.

7. All dress should conform to health and safety standards set forth by the
school, local, and state authority.

The final judge of any questionable attire will be the building Principal or his

designee. Students, who do not comply with the provisions of this dress code
may be asked to call home in order to address the issue.
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DRUG AND ALCOHOL POLICY
The Sharpsville Area School District recognizes the misuse of chemicals is a
serious problem confronting our youth, with legal, physical and social implications
for the entire community. The district prohibits the use, misuse, possession of,
receiving, distributing (providing in any manner) or being under the influence of
controiled substances (defined by the Pennsylvania Controlled Substance, Drug,
Device and Cosmetic Act), drug paraphernalia, “look-alikes” or alcohol (in any
form) on school property or while under the district's jurisdiction. This policy also
includes the possession of and or use of those chemicals defined and referred to
as “inhalants”.
Violation of this policy will result in the following:

o A fine assessed by the local magistrate.

« A suspension for a period of three days for the first offense, five days for

the second and ten days for the third and subsequent offenses.

EDUCATIONAL TRIPS

For a maximum of five (5) schoo! days for the school year, the district may grant
excused absences from school for trips/vacations having educational value as
determined by both the principal and superintendent. Approval will not be
granted for trips scheduled during the first ten and last ten days of the school
year, and the PSSA testing windows. Absences exceeding the approved five
days will be considered unlawful/unexcused.

The required approval form is available in the main office and must be submitted
at least one week prior to the scheduled trip. Permission may be denied for the
following reasons as determined by the administration: poor academic standing,
poor attendance, and/or disciplinary factors.

ELECTRONICS

Pennsylvania state law prohibits students from bringing beepers (pagers),
cellular phones, and other electronic devices to school. in addition, Radios, CD
players, MP3 players, electronic games, etc. are not permitted at school.
Students in possession of these items will have them confiscated and returned at
the discretion of the administration

EMERGENCY INFORMATION

Student emergency information forms will be sent home during the first week of
school. Please return the form as soon as possible so that we may have access
to the most current emergency information. Please contact the school office
anytime during the school year to update information concerning change of
address, change of telephone number or change of marital status.
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EMERGENCY SCHOOL CLOSINGS, DELAYED STARTS AND EARLY DISMISSALS

The decision to close school, due to weather conditions or some other reason is
made by the superintendent. Parents/guardians will be contacted via telephone
through the district One Call system. If you are not receiving these messages,
please contact the school at (724) 962-8300 ext. 3000. Students and parents
may also listen to or watch one of the TV or radio stations listed below. This
announcement may be made as early as 6:00 A.M. for your convenience.
PLEASE DO NOT TELEPHONE THE SCHOOL TO ASK IF SCHOOLS ARE
CLOSED.

Please monitor these radio/television stations for cancellation information:

WHOT 101.1FM Youngstown WFMJ-TV  Youngstown
WYFM 102.9 FM  Youngstown WYTV-TV Youngstown
WMXY 98.9 FM Youngstown WKBN-TV  Youngstown
WGRP 940 AM Greenviile KDKA-TV Pittsburgh
WPIC 790 AM Sharon

KDKA 1020 AM Pittsburgh

In the event of a 2 hour delay, a modified Kindergarten schedule will be followed.
This change will be announced through One Call and on television and radio as a
two-hour delay/modified Kindergarten schedule. The modified Kindergarten
schedule is listed below:

AM Kindergarten  11:00 A.M. —12:50 P.M.
PM Kindergarten 1:30 P.M. - 3:20 P.M.

AM Kindergarten students will eat lunch at school on this day; PM Kindergarten
students will not.

ENGLISH AS A SECOND LANGUAGE (ESL)

The Sharpsville Area School District develops and provides a planned
educational program for each student with limited English proficiency. These
programs enable students to meet academic standards and succeed in school.
Each program will include: standards-based English as a second language
instruction at the appropriate proficiency level; content area instruction aligned
with academic standards and adapted to meet the needs of the student; and
assessment processes that reflect academic standards and instruction.
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ENROLLMENT OF NEW STUDENTS

Parents/guardians of all students enrolling or registering in the Sharpsville Area
School District must contact the district enroliment office at (724) 962-8300 to
begin the enroliment process. Enroliment documentation can be found on the
district website at www.sharpsville k12.pa.us If parents/guardians are unable to
access the website, enrollment forms can be picked up in the high school
guidance office. When the necessary paperwork is completed,
parents/guardians are to the contact enrollment office to schedule an
appointment to register their children. A student will not be enrolled and
permitted to attend class until everything is submitted satisfactorily to the district
enroliment office.

ltems required for enroliment in school:
¢ Student registration form
Permission to photograph
Permission to do a screening assessment
Four (4) proofs of residency
Copy of state issued birth certificate
Current immunization records
Acceptable usage form for the Internet and computer network
Parental registration statement.

Determining Proof of Residence
in accordance with school board policy, the following are acceptable forms
proving residency. At least four of the following documents are required:

o Federal or state tax return e Letter from the Department of

+ Letter or pay stub from current Weifare
employer ¢ Health insurance card

» Pennsylvania driver’s license ¢ National Fue! gas bill

» Pennsylvania motor vehicle + Water and/or sewer bill
registration » Cable bill

¢ Automobile insurance policy « Current credit card bill

* Residence lease e US Post Office official

* Property tax card documentation

¢ Voter registration + Bank statement

e House deed

Requesting Records of Transfer Students

Once parents sign a release of records form, the district will fax it to the student’s
former school and request a copy of all records pertaining to the child. This
request will also include the student’s attendance records.
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Once all required enrollment documents are completed and records from the
child’s previous school are received, parents/guardians will be notified of start
date

FIELD TRIP CHAPERONES

Parents who wish to chaperone a field trip must complete the volunteer
screening process described in this handbook. Please note that the FBI
background check, Pennsyivania state criminal records check and the child
abuse history clearance can take up to 4 weeks to complete. The cost of filing
for these clearances is the responsibility of the person submitting the request.

FIRE DRILL PROCEDURES

Fire drills are held in accordance with state law. Students should avoid panic by
moving quickly and quietly from the school. Students must follow the instructions
of the teachers and/or administration. All parents/guardians/visitors in the
building are expected fo follow school procedures in the event of a fire drill or
alarm.

FOOD SERVICES

The Sharpsville Area School District elementary cafeteria strives to provide high
quality, nutritious meals to the students and staff of our school. Our meal
programs are governed by the National School Lunch Program, the National
School Breakfast Program and the United States Department of Agriculture. Our
menus meet the requirements of these programs. For additional information,
visit our website or contact the district cafeteria office at (724) 962-8300 ext.
2750.

Point of Sale

Students have accounts which permit lunches to be paid for in advance.
Parents/guardians can deposit money into their child’s account by sending
payments to school with their child who will then give them to the cafeteria. Each
time the child eats lunch the amount of the meal is withdrawn from the account.

Each student's account is tracked through a method of uniquely identifying each
child called finger scanning. Finger scanning differs from finger printing as the
scan only identifies several points on a child’s finger, not the entire print. The
image cannot be reconstructed, duplicated or used for any other identification
purposes. Parents/guardians have the option of having their child not participate
in the program. If you would like further information on this process, please
contact the school office at (724) 962-8300 ext. 3000.

Kindergarten Snacks

Sharpsville Area School District does not provide snacks for Kindergarten
students. Kindergarten students have the opportunity to have a snack during the
school day. The snacks, however, must be provided by the parents/guardians of

15



each child. AM Kindergarten students are able to eat breakfast each morning in
the cafeteria at a cost of $0.25.

Breakfast Program

The Sharpsville Area School District elementary cafeteria serves breakfast each
day from 8:40 - 8:55 A.M. at a cost of $0.25. Breakfast menus and prices are
sent home with students at the beginning of each month. Choices include a
variety of cereals, assorted yogurt, fruit and oatmeal bars, granola, fortified
cinnamon buns and donuts and white or chocolate milk. Parents who would like
to apply for free or reduced price breakfasts should do so through the school
office. Students choosing to eat breakfast should report directly to the cafeteria
upon their arrival to school, eat breakfast, and then report to their classroom.
Students are not to go to their locker first or loiter in the halls or restroom.
Students only have time to eat and go to their room.

School Lunch Program

School lunch menus and prices are sent home with all students in grades 1-5 at
the beginning of each month. The lunch menu offers two funch choices each
day. Peanut butter & jelly sandwiches are available as a third entrée choice.
Kindergarten children do not eat lunch in the cafeteria.

Federal law requires students to take a complete lunch when a Class A hot lunch
is served. Since we subscribe to this program, please encourage your child to fry
everything on the menu for that day. Students may not enjoy eating everything,
but good food habits are formed in the early years. We simply ask that students
try the food. They are not required to eat everything.

Free and Reduced Meals

The Federal Government provides breakfast and lunch for children of families
that meet the guidelines to qualify for the program. This is determined by the
family’s income. Forms are mailed home to every child with his/her new
classroom assignments. Forms are also available upon request and during open
house. After completion, the form may be returned with the student or mailed
directly to the District office. All information provided on the form is kept
confidential. If circumstances occur during the school year that adversely affects
family income, please contact the school in order to apply for the program.

Elementary Charge Policy

Students who charge their meals and maintain outstanding charges will face a
step process in attempting to collect these charges. When a student’s account
reaches $5.00 or less, a written reminder will be sent home with the student or to
that student’s parents via email if an address is has been provided to the district.
Students who have a negative account balance and have charged five
additional lunches will only be permitted to purchase an alternate meal
consisting of a cold lunch meat/cheese sandwich, side of fruit, and a carton
of milk. Any student with a negative account balance will not be permitted
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to charge ala carte items. Any money presented will be applied toward the
outstanding balance before being applied to ala carte items.

GIFTED EDUCATION

In accordance with the Board’s philosophy to develop the special abilities of each
student, the Board requires that appropriate instructional programs be conducted
to meet the needs of mentally gifted pupils of school age that are in compliance
with the mandate of the Commonwealth of Pennsylvania. Thus, the District shall
provide gifted education services and programs designed to meet the individual .
educational needs of identified students.

The framework for said programs shall encompass, at a minimum, the following
objectives: expansion of academic attainments and inteliectual skills; stimulation
of intellectuai curiosity, independence and responsibility; development of critical
thinking and creativity. The curriculum and programmatic opportunities for
mentally gifted students shall be designed to provide a variety of enrichment and
acceleration opportunities and to ensure regulatory compliance. Ability of
candidates for this program shall be evidenced by the criteria as set forth in the
Pennsylvania School Code and outlined in the District's Administrative
Regulation related to this policy.

The District shall provide all required notices and information to
parents/guardians of gifted students, document all consents and responses of
parents/guardians, and adhere to all established timelines. The District shall
make the Permission to Evaluate Gifted Student Form readily available to
parents/guardians. If an oral request is made to an administrator or professional
employee, s/he shall provide the foom to the parents/guardians within ten (10)
calendar days of the oral request. Parents who suspect that their child is gifted
may request a gifted multidisciplinary evaluation of their child at any time, with a
limit of one request per school term.

GRADING SCALE
100% -90% A O Outstanding
89% -80% B G Good
79% -70% C S Satisfactory
69% -60% D N Needs Improvement
59% orless F

The grading scale below is used for 1% and 2™ Grade skills and special classes.

ES Exceeds Standards — Consistently grasps, applies, and extends key
concepts, processes and skills. Works beyond stated goals.

MS Meets Standards — Grasps and applies key concepts, processes and
skills. Meets stated goals.
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AS Approaching Standards — Beginning to grasp and apply key concepts,
processes and skills. Making less than expected progress.

NS Needs Support — Not grasping key concepts, processes and essential
skills. Area of concern that requires support.

X Not assessed at this time

HOMEBOUND INSTRUCTION

Whenever a student contracts a disability or extended illness, provisions can be
made for homebound instruction. The requirement is that a child must be unabie
to attend school for a considerable period of time. Requests for homebound
instruction should be initiated by the parent through the school principal and
supported by the necessary statement from the physician. There is no charge to
the parents for this service. Pennsylvania School Code grants a maximum of
twenty hours of instruction per month. These hours are arranged by an
agreement between the parent and the assigned teacher.

HOMEWORK FOR ABSENT STUDENTS

Homework can be picked up between 3:20 - 4:.00 P.M. in the elementary office
for those parents/guardians who have made a request to the teacher for the
missed assignments.

HEALTH ISSUES
Mandatory Absences for Health Reasons

There are certain conditions which require a student to remain out of school.
Students are not permitted in school with any of the following conditions:

Measles Whooping Cough  Ringworm
Mumps Chicken Pox Scabies (itch)
Conjunctivitis (Pink Eye) impetigo Pediculosis (lice)

A student, who has been excluded from school for any of the above conditions,
will be readmitted only with a certificate of recovery from a physician. PARENTS
SHOULD CALL THE SCHOOL when the student develops one of these
conditions. Informing the school will heip the teacher plan better for the student
as well as help prevent the condition from spreading to other students.

Parents are to remain in the office where they will meet their child. Parents
should not go directly to the classroom for their child. Any work the student will
miss while absent must be made up and is the student’s responsibility.

IN-SCHOOL SUSPENSION
In-School Suspension is the disciplinary action of removing a student from
his/her school activities, including after-school activities. It differs from detention
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in that it is the next step toward out-of-school suspension. During the time of the
In-School suspension assignment, the student will be expected to complete work
assigned by the teacher. An in-school suspension assignment may range from
one to three days. If a student is uncooperative while assigned, the day(s) may
be reassigned.

INSTRUCTIONAL SUPPORT TEAM (IST)

The Instructional Support Team (IST) is a team process used to address
concerns about a child’s academic, emotional, or behavior needs. The IST
consists of an instructional support teacher, classroom teacher, principal, other
relevant staff members, and the parent/guardian. IST is designed to help identify
a child’s strengths and areas of concern, to develop an educational plan to
support the child and assist the classroom teacher in using strategies to meet the
student’s needs.

INTERNET/NETWORK USAGE

The use of computer and network facilities shall be consistent with the curriculum
adopted by the Sharpsville Area School District, as well as the varied
instructional needs, leaming styles, abilities, and developmental level of students.

The school board supports the use of the Internet and other computer networks
in the district's instructional program in order to facilitate learning and teaching
through interpersonal communications, access to information, research, and
collaboration.

The school board establishes that use of the Internet is a privilege not a right.
Inappropriate, unauthorized, and illegal use will result in the cancellation of those
privileges and appropriate disciplinary action.

All parents/guardians and students will receive a copy of the Internet usage
policy. Both the parents/guardians and students are required to sign the Network
Consent Form before access to the Internet and network services will be granted.
Students who viclate the terms of the Internet policy may lose computer
privileges for a period of time determined by the principal.

LOCKERS/LOCKER SEARCH

Students in grades 2-5 are assigned hall lockers. Only locks with keys are
permitted on lockers. A duplicate key MUST be turned into the homeroom
teacher for safekeeping. Please note that there will be no tape or adhesive
stickers permitted to be used anywhere on the lockers.

School authorities may search the student's locker without prior warning in
seeking contraband. Materials seized may be used as evidence against the
student in disciplinary, juvenile or criminal hearings. The full locker search policy
adopted by the Board of Education can be viewed in the school office.
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LOST AND FOUND

Any articles that have been found should be brought to the office to be placed in
the lost and found. If you have lost an article, please come to the office to ook
for it.

LUNCH DETENTION

Lunch detention is the temporary loss of cafeteria eating privileges. Students
assigned lunch detention will eat their lunch in the office. Assignment to lunch
detention can range from 1 day to an indefinite period of time.

MEDICATION

The district is not responsible for the diagnosis and treatment of student iilness.
The administration of prescribed medication to a student wili be permitted with
the direction of parent andfor physician when failure to take such medication
would jeopardize the health of the student and when the student would not be
able to attend school if the medication were not available during schoo! hours.
All medication taken at school must be processed through the School Nurse.

Prescription Medication
Prescribed medication to be given during school hours MUST be in the pharmacy
container that gives complete instructions including the patient’s name, name of
medication, dosage and times to be given, and number of days to be given. (Ask
your pharmacist to prepare two labeled containers, one for school and one for
home) The FIRST dose of this medication for current condition/iliness may not
be given at school. In order for the school nurse to distribute prescription
medication, the following must be on file in the principal’s office each year:
« A Physician’s Request (form A) This form must be filled out by a
physician
» A Request Form for School Dispensation of Prescription Medication {form
B) This form must be filled out by the Parent/Guardian
e A Release form for Distribution of Prescription Drugs (form E) This form
must be filled out by the Parent/Guardian

if these forms are not filed new each school year, school personnel WILL NOT
distribute medications.

Non-Prescription Medication

Any over the counter medication that the parent feels necessary to be given
during school hours MUST be in its original container and be accompanied by a
written note from the parent stating students name, medication name, dosage,
time to be given, and number of days to be given. These medications should be
kept to a minimum. Over the counter medications needed for more than two
weeks may require a physician’s order.

Some non-prescription medication will be kept on hand in the nurse's office in the
event that your child may need them. These medications include acetaminophen
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(Tylenol), ibuprofen (Motrin), Benadryl {for allergic reaction), and Robitussin (for
cough). These medications will be given at discretion of the school nurse.
Parents must fill out the Emergency Health Information sheet and check the
medications that their child is permitted to receive. Cough drops will not be
provided by the school nurse.

All medication must be processed through the School Nurse's office. Any
medication brought in should be brought in by the parent/guardian and directly
handed to the school nurse. For the safety of all students medication should not
be sent with student on the school bus. All medication MUST be in its original
container (not loosely in a plastic baggie). If these procedures are not followed
the medication will not be given.

Student Self-Administration of Medication

To self-administer medication, the student must be able to: respond to and
visually recognize his/her name; identify his/her medication: measure, pour and
administer the prescribed dosage; singer his/her medication sheet to
acknowledge having taken the medication and demonstrate a cooperative
attitude in all aspects of self-administration.

MISCONDUCT

Misconduct is not limited to a special list of poor behavioral activities. It seems
there always some situation that is new or unique. Misconduct can be punished
by loss of recess, detention, in or out of school suspension, depending on the
severity of the offense.

MODIFIED KINDERGARTEN SCHEDULE

In the event of a 2 hour delay due to inclement weather, a modified Kindergarten
schedule will be followed. This change will be announced on television and radio
as a two-hour delay/modified Kindergarten schedule. The modified Kindergarten
schedule is listed below:

AM Kindergarten  11:00 A.M. — 12:50 P.M.
PM Kindergarten  1:30 P.M. — 3:20 P.M.

AM Kindergarten students will eat lunch at school on this day; PM Kindergarten
students will not.

NONDISCRIMINATION IN SCHOOL AND CLASSROOM PRACTICES

The Board declares it to be policy of this district to provide an equal opportunity
for all students to achieve their maximum potential through the programs offered
in the school. The Board encourages students and third parties who have been
subject to discrimination to promptly report such incidents to the building
principal. The Board directs that complaints of discrimination shall be
investigated promptly, and corrective action be taken when allegations are
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substantiated. Confidentiality of all parties shall be maintained, consistent with
the district's legal and investigative obligations.

If the complainant is not satisfied with a finding of no violation of the policy or with
the corrective action recommended in the investigative report, s/he may submit a
written appeal to the Superintendent within fifteen (15) days. District policy 103
for the appeal procedure can be found on the district website.

PARENT DROP OFF LOCATIONS

Parents who transport their children in grades K-2 should enter the visitor parking
lot via Hittle Drive and drop them off at the main entrance sidewalk. Parents who
transport their children in grades 3-5, have the option of entering high
school/middle school entrance, driving through the high school parking lot,
continuing down the bus lane, turning left onto Hittle Drive and dropping off the
students at the sidewalk in the faculty parking lot. Parents can then proceed
through the faculty parking lot and make a left hand turn onto the bus lane to exit
on to Milliken Avenue. If you have students in more than one grade levei, you
can use either drop off point, based upon the traffic. This drop off area at the
faculty parking lot is for student drop off only. There is to be NO PARKING in the
faculty parking lot. PLEASE NOTE: THE CURB AREAS ALONG THE
BUILDING ARE FIRE LANES. DO NOT PARK ALONG THE CURBS.

Parents bringing their child to school must drop them off at the main entrance.
The East Wing entrance is available for bus students only. In addition, and for
security reason, parents are not permitted to enter the building any further than
the corridors of the Main entrance in the morning.

PARENT TEACHER ORGANIZATION (PTO)

The Sharpsville Area Elementary School has an active Parent Teacher
Organization (PTO). The PTO has an annual membership drive for families who
have students attending the Sharpsville Area Elementary School. Anyone
desiring membership information about the PTO should contact the elementary
school office. The annual cost is $1.00 per member.

PARENT/TEACHER CONFERENCES

Parents are welcomed at the Sharpsville Area Elementary School and are
encouraged to come and talk with teachers or administrators about issues
relating to their child. Since the teacher's main responsibility is the welfare of the
student under his or her care, a phone call to set up a conference will make the
meeting more beneficial to all. Full cooperation in this matter will be greatly
appreciated.

The following guidelines should be followed:

» Please telephone the school for an appointment to see a teacher. A
convenient time and place will be scheduled for a conference.
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» Stop at the office before proceeding to your appointment.
* You will be directed or taken to a meeting place.

PARTY INVITATIONS

Students will be permitted to hand out party invitations during the school day
ONLY IF they have invitations for the entire class. Please be aware that the
school does not give out addresses or telephone numbers of students or parents.

PETS

Due to the number of students with allergies and our concern for safety issues,
pets of any type are not permitted on school property. This includes dogs, cats,
reptiles, etc.

REPORT CARDS
Sharpsville Area School District follows a 9-week grading period. All students
receive report cards four times during the school year.

RUNAWAYS

Runaways are defined as students who leave school property without
permission. An emergency response procedure is followed if a child is reported
missing from school. School personnel are not permitted to pursue students off
school property. The principal or his/her designee will contact the police and
report the missing child.

SCHOOL INSURANCE

School insurance is available to all students. Information will be sent home at the
beginning of the school year. The purchase of school insurance is optional.
Students playing intramural sports are requested to bring proof of insurance from
home, or they must buy the school insurance before they will be allowed to
participate.

SCHOOL SPONSORED ACTIVITIES

School sponsored events and activities cover a wide range of activities available
to students. Students are to act in an appropriate manner while in attendance at
these activities as dictated by school rules and regulations. Failure to do so may
result in disciplinary consequences and/or the student not being permitted to
attend future school sponsored events and activities.

SPECIAL EDUCATION

The Sharpsville Area School District (SASD) provides a free, appropriate public
education to exceptional students. To qualify as an exceptional student the child
must be of school age, in need of specially designed instruction and meet
eligibility criteria for one or more mental and or physical disabilities as set forth in
Pennsylvania State Standards.
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The district engages in identification procedures to ensure that eligible students
receive an appropriate educational program consisting of special education and
related services individualized to meet student needs. At no cost to the parents,
these services are provided in compliance with state and federal law and are
reasonably calculated to yield meaningful educational benefit and student
progress.

To identify students who may be eligible for special education, various screening
activities are conducted at three levels. Level | consists of a review of the
student’s records including; attendance, IST documentation, student sssistance
referral, report cards, cumulative information, and heaith needs. Level 2
screenings involve yearly examinations of a student's hearing. Screening is
conducted in grades K, 1, 2, 3, 7 and 11. Vision screening occurs at all grade
levels, K-12. Medical examinations are conducted in grades K, 6, and 11.
Dental examinations are administered in grades K, 3, and 7. Level 3 consist of
standardized tests administered at various grade levels including the Terra Nova
and PSSA tests.

Data from these tests enabie counselors, principals and teachers to identify the
student’s strengths and weaknesses. Students who are considered “At Risk” are
referred to the school psychologist for a Multidisciplinary Evaluation (MDE). The
psychologist seeks parental consent to conduct the MDE. The MDE is a process
to gather information that wili be used to determine if a child is eligible and in
need of special education services. Parents who suspect their child is in need of
special education services may request a muitidisciplinary evaluation at any time
through a written request to the school psychologist.

Services designed to meet the needs of exceptional students include the annual
development of an Individualized Education Plan (IEP), biennialitriennial MDE
Reevaluation, supportive intervention in the regular classroom with itinerant
and/or resource services; part-time services; and full- time services. These
interventions may be provided in the student's home schoolfhome district or at a
location other than the student's home school/home district. The extent of
special education services and the location for the delivery of such services are
determined by the |EP team and are based on the student’s identified needs and
abilities.

Parents may obtain additional information regarding special education services,
programs and parental due process rights by contacting the Sharpsville Area
Schoo! District’s Special Education Department at (724) 962-8300.

Services for Protected Handicapped Students

In compliance with state and federal law, Section 504 of the Rehabilitation Act of
1973, the SASD will provide services or accommodations which are needed to
provide equal opportunity to participate in and obtain the benefits of the school
program and extracurricular activities to the maximum extent appropriate to the
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student’s abilities. These related services are provided without discrimination or
cost to the student or family. In order to qualify as a protested handicapped
student, the child must be of school age with a physical or mental disability,
which substantially limits or prohibits participation in, or access to, an aspect of
the school program.

Services and protections for protected handicapped students are distinct from
those applicable to exceptional students enrolled or seeking enroliment in special
education programs. For further information about the evaluation procedures
and provision of services to protected handicapped students contact the
Sharpsville Area School District's Special Education Department at (724) 962-
8300.

Services for Preschool Children
Act 212, the Early Intervention Services System Act, entitles all preschool
children with disabilities to appropriate early intervention services. Young
children experiencing developmenta! delays or physical or mental disabilities and
their families are eligible for early intervention services. At risk children are
eligible for screening and tracking.

The Pennsylvania Department of Public Welfare is responsible for providing
services to infants and toddlers, defined as children from birth through two years
of age. The Pennsylvania Department of Education is responsible for providing
services to preschool children from ages three through five. For more
information about these programs, contact the Midwestern Intermediate Unit IV,
453 Maple Street, Grove City, PA 16127, (724) 458-6700.

SPEECH THERAPY

Speech therapy is available to students who need this service. Initial screening
is done during through the Kindergarten registration process and during the
school year for all new students.

STANDARDIZED TESTING SCHEDULE

Standardized tests are administered to the students throughout their school
careers. The tests are to determine the children’s achievement and aptitude.
The results of these tests provide a continuing record of each child’s academic
progress in comparison with national norms. They are an invaluable aid to the
teachers and other professional staff in diagnosing individual strengths and
weaknesses in order to provide more effective instruction. The following tests
may be administered to your child as part of the testing program:

Grade Level Name of Test
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Grade 3 Pennsylvania System of School Assessment (PSSA)
English Language Arts and Math

Grade 4 Pennsylvania System of School Assessment (PSSA)
English Language Arts, Math and Science

Grade 5 Pennsylvania System of School Assessment (PSSA)
English Language Arts and Math

The results of achievement and state assessment tests wili be sent home once
the results have been received by the school. Further information about any of
these tests can be obtained by contacting the elementary guidance counselor. if
you wish to examine your child’s cumulative record at any time, you may arrange
to do so by making an appointment with the elementary guidance counselor.

STUDENT ARRIVAL TIME

Elementary students are not to be dropped off at school before 8:20 AM. as
there is no supervision available for students prior to that time. if circumstances
exist that prevent you from being able to drop your child off at school at 8:20
A.M., aiternative arrangements must be made for that child. PM Kindergarten
students should arrive no earlier than 12:30 P.M.

Parents have the option of utilizing one of the childcare programs within the
district Children dropped off at these locations are transported to the elementary
schoo! at the appropriate arrival time. These same programs are available for
after school hours as well with bus transportation provided from the elementary
school to the appropriate childcare location.

STUDENT RECORDS
Each parent has access to his/her child’s records unless the school district has
received a copy of a court order, which limits access. The regulation holds even
if one parent has custody of the child. Types of records which a parent may wish
to review include the following:
» Directory Information: Identifying name, date of birth, address, age
» Health Records: Vision, hearing, immunization records, specific conditions
s Academic Records: report cards, attendance, test scores

The Sharpsville Area School District protects the confidentiality of personally
identifiable information regarding exceptional and protected handicapped
students in accordance with state and federal law and the district's student
record policy. Requests can be made in writing and directed to the elementary
principal.

STUDENT RIGHTS
All persons residing in the Commonwealth between the ages of 6 and 21 years
are entitled to a free and full education in the Commonwealth's public schools.

This right extends to migratory children and pregnant or married students.
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Mentally retarded children also are entitled to a public sponsored program of
education and training appropriate to their learning capabilities.

STUDENT RESPONSIBILITIES
Student responsibilities include:
s regular school attendance
* consistent effort in classroom work
¢ following all school rules and regulations
¢ volunteering information in matters relating to the health, safety,
and welfare of the school, community, and the protection of school
property
» assist the school staff in operating a safe school for all students
e exercise proper care when using public facilities and equipment
» monitor what you say and what you write. Regardless of your
intent, written and verbal threats to individuals or to the school will
be taken seriously.

STUDENT VALUABLES

Students are cautioned not to bring large amounts of money or other valuables to
school. Students, not the school, are responsible for their personal property. If it
is necessary to bring more money than is needed for lunch, leave it at the office
for safekeeping. Radios, CD players, MP3 players, electronic games, etc. are
not permitted at school. Use of them may result in confiscation and/or
disciplinary action.

SUPERVISION OF STUDENTS

The school district is responsible for students during the instructional hours of the
school day in school; during the instructional hours of the school day on school
district property; on school district vehicles (owned, rented, leased or contracted).
Bus stop activity will depend on the situation; at school district events held
before, during or after school that are directly observed and supervised by school
district staff.

SUSPENSION

There are two forms of suspension, out of school and in school. Suspension is
defined as time spent out of the classroom or school for serious or recurring
infractions of the discipline policy. Only the school principal may suspend. If the
infraction or repeated infractions warrant it, the principal can refer the child to the
Board of Directors for an expulsion hearing. The parent/guardian will be
informed in writing as to the length and reason for the suspension.

SWEARING

Profanity and the use of vulgar language, drawings, photographs and gestures
will not be permitted in school, on the bus and/or at extra-curricular events.
Punishment for this infraction can include loss of recess, detention or suspension
depending on the severity of the situation.
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TELEPHONE/VOICE MAIL DIRECTORY
To leave messages for staff members during and after school hours, use the
following extensions when dialing the elementary school:

| Mrs. AbiNader ! 3302 | Mrs. Lauther ( 3103 i
Mr. C. Anglin | 3406 | Mrs. Masters | 3202 |
Mr. M. Anglin | 3108 Mr. Moon 11029 ?
Mr. Ault | 3308 Ms. Oliver | 3404
Mrs. Barabas | 3110 | Miss Phillian 3211
Mrs. Barrett | 3201 | Mrs. Presley 3111
Mrs. Bissell | 3205 | Ms. Schultz | 3206
Mrs. Benedict | 3213 Mrs. Sobash | 3000
Mrs. Burk ' 3105 Mrs. Smithyman  : 3401
Mrs. Carlos { 3301/VM 3331 | Mrs. Staunch 3207
Mrs. Combine ; 3209 Mrs. Stinedurf 1 3402 j
Mrs. Davis 3104 Mrs. Szabo 3210 !
Mrs. DelFratte { 3501 | Ms. Toney | 3403 _3
Mrs. Ellison : 3208 Mr. Welch 3620 i
Ms. Emmett 3312 Mrs. Wentling 3301/ VM 3341
Mr. Enos | 3304 Mrs. Wilson 3310 !
Mrs. Falconi | 3108 Mrs. Zagger 3309 |
Miss Grandy 3203 i i

t Mrs. Goncz 3001 i i

{ Mrs. Hamilton 3106 ?

Mrs. Hartwick 3700 . Psychologist [ 3204

| Mrs. Houck 3212 . Food Services | 2750

! Mrs. Hersh 3401/VM 3350 | !

Mrs. Heutsche 3109 ! ’

Mrs. Killa 3503 |

Mrs. Krasa ! 3206 j !

Mrs. Kuhn ! 3102 “

Mr. Latta | 3405 |
TEXTBOOKS

Textbooks and supplies are provided by the district at no cost to students. At the
beginning of the school year, the textbooks are issued with the number and
condition of the book recorded. Textbooks are extremely expensive and
students are financially responsible for the loss of a textbook and damage
beyond the normal wear and tear of usage during the school year.

THEFT

Theft is defined as the taking of another person’s property, or taking of public
property without permission of the owner or person responsible for the property.
This infraction will be punished by detention and/or suspension if the situation
warrants it. A student will also be responsible for restitution of the property.
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TOBACCO POLICY

Act 145 of 19986, prohibits the possession of, and or use of any tobacco product
in all schools in the Commonwealth of Pennsylvania. It is unlawful for any
student/pupil to possess and or use tobacco products whiie under the jurisdiction
of the Sharpsville Area School District. This includes, but is not limited to the
following:

All school buildings

While on school grounds at any time

Attendance at, and/or participation in school activities

School busses or property owned by, leased by, or under the control of the
district

Violation of this policy will result in:
¢ Afine assessed by the local magistrate
» A suspension for a period of three days for the first offense, five days for
the second and ten days for the third and subsequent offenses

TRESPASSING

No one, including students, may be in the school building or on school grounds
after school hours or on a non-school day unless that person is on official school
business, is participating in a supervised school activity, is a spectator at an
activity open to the public, or has been given permission by the school
administration to be here. Anyone who [oiters at school or upon school grounds
after the close of the school day, on a non-school day or after a school activity
without specific reason or supervision, or who is directed to leave and refuses to
do so, may be charged with trespassing under the Pennsylvania Crimes Code.

VACATIONS

For a maximum of five (5) school days for the school year, the district may grant
excused absences from school for trips/vacations having educational value as
determined by both the principal and superintendent. Approval will not be
granted for trips scheduled during the first ten and last ten days of the school
year, and the PSSA testing windows. Absences exceeding the approved five
days will be considered unlawful/unexcused.

The required approval form is available in the main office and must be submitted
at least one week prior to the scheduled trip. Permission may be denied for the
following reasons as determined by the administration: poor academic standing,
poor attendance, and/or disciplinary factors.
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VISITORS

All visitors to the elementary building are required to report to the main office
upon arrival, All visitors will need to sign in indicating their name, destination and
time entering the building. In addition, each visitor will be given a visitor's badge
and must give his or her car keys to the building secretary. Prior to departing the
building, all visitors must return to the office to sign out, return their visitor badge
and retrieve their keys. All visitors to the building must wear a visitor's pass.
Visitors are not permitted to go to any classroom unless granted permission by
the main office. Student visitors are not permitted under any circumstances to
attend school with an elementary student or to ride Sharpsville Area Schooi
District buses.

VOLUNTEERS
The Sharpsville Area School District recognizes that parent and community
volunteers can make many valuable contributions to our schools by providing
significant services to students. They enrich and extend the curriculum by
sharing hobbies, career expertise, and cultural knowledge. They are willing
helpers in our cafeterias, in classrooms, in library, in athletics, for special
projects, or as student mentors.
Volunteers at the elementary school are subject to the provisions specified in
school board policy:
* Volunteers participate in the instructional setting as resource guests.
¢ Volunteers work in the presence of and are supervised by the host staff
member. At no time should students be left alone with volunteers. This
also includes chaperones at activities such as field trips.
¢ Volunteers are expected to follow the instructions of the staff member who
is responsible to orient the volunteer to the learning activity and to the
expectations of the learning. Discipline remains the responsibility of the
teacher or staff member in authority.

Guidelines for acceptance as a voiunteer are as follows:

¢ All recommendations for individuals to serve as volunteers must be
approved by the Superintendent, building principal, coach/advisor, or other
person in authority.

* All prospective volunteers are required to complete and submit the
Volunteer Screening Application. The form can be obtained in any of the
buildings or the Superintendent’s office.

» Two or more reference checks are required.

» FB! background check, Pennsylvania state criminal records check and a
child abuse history clearance are required and shall be at the volunteer’s
own expense.

* A personal interview with building principal or designee must be conducted
and documented.

¢ The Board requires that all volunteers undergo a Mantoux Tuberculosis
Test upon initial involvement in the volunteer program. An unsatisfactory
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report will be reason for disqualification. This test will be at the Volunteers’
OWnN expense.

o All volunteers must have Board approval prior to involvement in this
volunteer program.

Length of Volunteer Status

A volunteer’s status will be valid as long as the individual wishes to remain on the
volunteer list. Volunteer status will become invalid if the district receives
information that would prohibit the individual from service as per the policy.

WALKERS TO SCHOOL

The child’'s safety is a major concern of the district, but the cooperation of the
home and school is necessary to build proper habits of safety. Please note that
there are no longer crossing guards on patrol in the borough.

Students who walk to school are to:
e Report no earlier than 8:20 A.M. There is no staff supervision prior to this
time.
o The breakfast program begins at 8:20 A.M. and students are tardy if
arriving after 9:00 A.M.
» Respect the property of others, do not cross or walk on lawns, litter or
damage property in any way.
Walk on the sidewalk. When no sidewalks exist, walk facing traffic.
CROSS ONLY AT INTERSECTIONS
Refuse to enter or approach strange automobiles.
Go straight to school each morning. Do not stop to play.
Be considerate of small children.
Students are to go directly home after school. Do not stop to play at the
playground.

WEAPONS POLICY

Any student found in possession offor transporting a weapon during school hours
or activities on school property, regardless of intent, will immediately be reported
to the local police, scheduled for an informal hearing, cited for a ten (10) day
suspension, and may be presented to the School Board for formal expulsion
hearing proceedings in accordance with Pennsylvania School Code. The term
weapons refers to, but is not limited to: any knife, cutting instrument, cutting tool,
nunchuks, firearm, shotgun, rifle, or any other tool, instrument or implement
capable of inflicting serious bodily injury. At the discretion of the administration,
depending on circumstances, toy weapons may be included under this weapons
policy. A student deemed to be in possession of an illegal and/or banned itemn(s)
under this section when such item(s) is found on the person of the student, in
hisfher possession or in his locker on schoo! property or on property being used
by the school or at any school function or activity, or any school event held away
from school, or while the student is on his/her way to or from school.
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WELLNESS POLICY AND PRACTICES

In accordance with requirements established by the Pennsylvania Department of
Education on nutrition and wellness, if a snack food (i.e. cookies, cake,
cupcakes, etc.) is brought to school to share with students a healthy food
item (fruits, nuts, vegetables, etc.) must also be offered. This includes
birthday celebrations, PTO events and classroom parties.

WEB SITE
The school district’s web site is www.sharpsville.k12.pa.us The web site provides

information regarding school activities and other relevant information. Al building
newsletters and other information pertaining to the school will be posted on the

web site.
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REVISIONS/ADDITIONS TO THE ELEMENTARY HANDBOOK

Birthdays celebrated at school — Deleted section on ordering healthy
snacks & treats through the food services as we no longer offer that
service

Building Use Policy — added information about the forms being
available on the website

Daily Dismissal Procedures — revised to reflect current building
practices

Enrollment of New Students - revised to reflect current district
practices

Field Trip Chaperones — added information about the cost of
clearances being the responsibility of person submitting the request

Student Arrival Time — revised section childcare programs available
within the district

Telephone Directory — will be updated to reflect staffing and room
changes
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Service Agreement
Sharpsville Area School District Proposal Date 4/30/14
301 Blue Devil Way

Sharpsville, PA, 16150-1431

Estimate #

Scope of Service

Johnson Centrols, Inc. (“JCT™) and the Customer (collectively the “Parties”) agree Preventative Maintenance Services, as deflned in the contract, will be provided by JCI at the Costomer's
facility. This Service Agreement, the Equipment List, Sepplemental Price and Payment Terms, Terms and Conditions, and Schedules anached hereto and incorporated by this reference as if set
forth fully herein (collectively the “Agreement™), cover the rights and obligations of both the Customer and JCI.

Extended Service Options for Premium Coverage
If Premium Coverage is selected, on-site repair services to the equipment will be provided as specified in this Agreement for the equipment listed in the attached Equipment List.

Equipment List
Only the equipment listed in the Equipment List will be covesed as part of this Agreement. Any changes to the Equipment List must be agreed upon in writing by both Parties.

Term/Automatic Renewal

This Agreement takes effect on 07/01/2014 and witl continme until 06/30/2615, unless multi-year is accepted (“Original Term™), The Agr will automatically renew on a year-to-year basis
afier the Original Term ends unless the Customer or JCI gives the other written notice it does not want to renew. The nofice must be delivered at least forty-five (43) days priorto the end of the

Original Tern or of any renewal period. The Original Term and any renewal periods are sometimes collectively refermed to in this Agreement as the “Term”. Renewal price adjustments are
discussed in the Terms and Conditions.

Refrigerant Charges
Refrigerant is oot included under this Agreement and will be billed separately to the Customer by JCL

Price and Payment Terms

The total Contract Price for ICT's Services during the 1a year of the Original Term is $7,644.00 dollars. This amount will be paid to JCI in Quartely installments of $1,854.00. Pricing for
each subsequent year of a multiyear ofginal term is set forth in the Supplemental Price and Payment Terms. All payments will be due and payable within 60 days of the invoice date and such

limely payment by Customer shall be a condition precedent 1o JCT's obligation to perform its Services. Renewal price adjustments are set forth in the Terms and Conditions.
This proposal is valid for thirty days from the proposal date,

JOHNSON CONTROLS Inc. Sharpsville School Distrim
By: Sarah A. Kurpe By: *
Sighature Signature /

Burnr, Mamats _ Gfn)1y
Title: Date Title : O bate | =
JCI Branch Manager

(proposal not valid until signed by JCI Branch manages)

JCI Branch Youngstown Branch Phone 1-866-630-6796 Customer PO#
Address 1044 N Meridian Rd Ste A

City, State, Zip Yeungstown OH 445091070

—_—

Customer Initials

Johnson ”))J:('

Controls
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Building Locations

Sharpsville Area School District Equipment covered:

Buildings Location
High school/ Middle School Sharpsville
Elementary school T Sharpsville

_

nt

Equipment Covered
Sharpsville Area School District Equipment covered:

« "Alt Johnson Control’s Metasys® System controls within the Sharpsville Area Schoo! District.
o Any Pneumatic System controlling the HVAC equipment throughout the district.

Scope of Work

s Provide a total of twenty four {24) hours of HVAC pneumatic mechanical services and a total twenty
four (24) hours of Metasys® Controls technician services. These inspections will be utilized or
scheduled per customer’s request, on an as needed basis for requested services.

« These controls service visits will include, but not limited to the inspection, testing, and calibration of
all components of the JCI Metasys® BAS. Our technicians will also perform a back of the database
to preserve any recent changes to the system.

 Provide ail necessary Metasys® software and labor in order to provide a back-up of the existing
Metasys® controls date base and installation of any major Metasys® software subscription
upgrades during this agreement. This installation will be performed by a JCl control's technician, and
provided during normal business hours.

« All scheduled service visits shall be made Monday through Friday, from 7:30am to 4:30 pm, with 24

hour service available by calling our service dispatch center receiving a service request. Special
emergency and after hours requests will be given immediate response (typically within 2-4 hours.)

Customer Initials

Johnson ﬂ}){(,

Controls
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Special Conditions

* Any adjustments or corrections that can be made during these service inspections will be performed in
order to optimize operations of equipment. Any repairs found during these inspections will be
recommended and quoted separately to Sharpsville School District for consideration.

=  Additional heating, ventilating, air conditioning, control and fire alarm material may be purchased
through Johnson Controls at a discount. JC| products will be available at list price minus 50%.

¢ Additional labor is also available to perform any service outside the scope of this agreement at the
10% off our current labor rate.

=  All Scheduled service visits shall be made Monday through Friday, from 7:30 AM to 4:30 PM, with 24-
hour service available by calling our service dispatch number: 1-866-630-6796.

¢ Special emergency and after-hours requests will be given immediate response time (typically within

2-4 hours). Johnson Controls will make every attempt to respond to your needs as soon as
possible.

¢ Copies of the JCI Service Tickets will be provided electronically at the completion of a service
visit within three business days to the customer representative.

i. Check with appropriate customer representative for operational deficiencies.

ii. Complete any requested maintenance services, report observations to appropriate
customer representative.

Exceptions

Materials such as filters, belts, refrigerant, repairs and replacement equipment are not included in this
contract.

All services included in this contract are to be exetuted during normal JCI working hours.

Refrigerant is not included in the price of this proposal and will be bilied separately to the customer by
Johnson Controls.

Customer Inktials

Johnson ﬂ)){(,
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BASE SERVICE CONTRACT PRICE, ANNUALLY:
Johnson Controls to perform the base services:
The price for JCI's service during the original term, (July 1, 2014- June 30, 2015) of this Agreement:

Seven Thousand, Six Hundred Forty Four Dollars and no cents $7,644.00

Payment in: Four (4) Quarterly Payments of $1,911.00

“APPROVAL FOR BASE PRO.E:

Sharfeville School Distric/L/ \

Suppiemental Price and Pavment Terms (Applies to Multi-Year Contracts Only)

PRICE; pmgyear: -~~~ -

DATE

YR 1 2014-15 $1,911.00
| YR 2 2015-16 $1,968.00
YR 3 2016-17 $2,027.00

APPROVAL FOR BASE PROJECT PRICE for a 3 YEAR TERM:

DATE

Sharpsviile School District

Customer Initials
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Controls
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TERMS AND CONDITIONS
DEFINITIONS

COVERED EQUIFPMENT is the equipment for which Services are to be provided
under this Agreement as set forth in the attached Equipment List,

EQUIPMENT FAILURE mezans the sudden and accidental failure of moving parts
or electric or electronic components that are part of the Covered Equipment and are
necessary for its operation.

SCHEDULED SERVICE VISITS are the on-site Jabor visits required to perform
JCI recommended inspections and preventive maintenance on Covered Equipment.
SCHEDULED SERVICE MATERIALS are the materials required to perform
Scheduled Service Visits on Covered Equipment, such as grease, lubricants and
sprays, depending on the Covered Equipment.

REPAIR LABOR is the labor necessary to restore Covered Equipment to working
condition following an Equipment Failure, but does not inclode services relating to
total equipment replacement due to obsolescence or unavailability of parts.

REPAIR MATERIALS are the parts necessary to restore Covered Equipment to
working condition following an Equipment Failure, but excludes total equipment
replacement due to obsolescence or unavailability of parts. At JCI's option, Repair
Materials may be new, used, or reconditioned.

SERVICE COVERAGE OPTIONS

BASIC COVERAGE means Scheduled Service Visits, plos Scheduled Service
Materials if elsewhere noted in this Agreement, fer Covered Equipment. No parts or
equipment are provided for inder BASIC COVERAGE.

PREMIUM COVERAGE means BASIC COVERAGE as well as Repair Labor, plus
Repair Material if elsewhere noted in this Agreement for Covered Eqnipment.
EXTENDED SERVICE means service for repairs performed outside JCI's normal
business hours (available either 24/5 or 24/7) and is available only if Customer has
PREMIUM COVERAGE, as more fully described in Schedule A The price for
Extended Service, if chosen by Customer, is part of the total Contract Price.

If Services are performed, or materials, parts or equipment provided, beyond the
scope or time period of those covered by the Service Coverage option selected by
Customer, Customer agrees to pay JCI's standard fee for all additional Services,
materials, parts and equipment.

A. INITIAL EQUIFMENT INSPECTION NECESSARY FOR PREMIUM
COVERAGE

M Customer has ordered PREMIUM COVERAGE, ICI will inspect the Covered
Equipment within 45 days of the date of this Agreement or as seasonal or
operational conditions permit. JCI will advise Customer if JCI finds any Covered
Equipment not in working order or in need of repair. With the Customer’s
approval, JCI will perform the work necessary to put the Covered Equipment in
proper working condition. This work will be done at JCT's standard fee for parts
and Jabor in effect at that time. If the Customer does not want JCI to do the work
identified by JCI, or if Customer does not have the work done, the equipment will
be removed from the list of Covered Equipment and the price of this Agreement
will be adjusted accordingly. This inspection does not affect Customer’s
warranty, Should Customer not make recommended repairs, JCI reserves the
right to invoice Customer for the cost of the inspection.

B. STANDARD OF CARE AND WARRANTIES
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C.

METASYS,

Customer vnderstands JCI is a provider of services under this Agreement and
shall not be considered a merchant or a vendor of goods. JCI warrants its
Services will be provided in a good and workmanlike manner. Any Services not
performed in a good and workmanlike manner will be re-performed by JCI
provided Customner notifies JCI as soon as possible, which shall be no later than
one calendar year from the date the Services were performed. Customer
acknowledges that re-performnance, as provided herein, shall be its exclusive and
only remedy with regards to any Services provided by JCL

If a part is installed as part of JCI’s Services, JCI warrants the installed part will
be free from defects in workmanship and material until the end of the Term or for
one (1) year from the date on which JCI installs the part, whichever is earlier. If
the part is covered under a manufacturer’s warranty for 2 tenm less than one (1)
year, JCI's warranty to the Customer as to such part shall be limited to the term of
the manufacturer’s warranty. In order to assert a warranty claim, Customer must
provide prompt written notice to JCI of its claim during the applicable warranty
period. Any claim based upon this warranty must be brought within one (1) year
of the expiration of the applicable wamanty period. This limitation is in lieu of
any other applicable statute of limitation. JCI's sole obligation under this
warianty shall be to repair or replace the defective part without charge to
Customer during such warranty period. If JCI installs or furnishes equipment
under this Agreement, and the equipment is covered by a warranty from the
manufacturer, JCI will, to the extent transferable, transfer the benefits of
such manufacturer’s warranty to Customer. EXCEPT AS SPECIFICALLY
PROVIDED HEREIN, ALL OTHER EQUIPMENT, MATERIALS, PARTS
AND OTHER ITEMS PROVIDED BY JCI ARE PROVIDED ON AN “AS
IS BASIS WITHOUT WARRANTIES OF ANY KIND.

CUSTOMER HEREBY ACKNOWLEDGES AND AGREES THAT THESE
WARRANTIES ARE THE SOLE WARRANTIES AND ARE IN LIEU OF
ALL OTHER WARRANTIES, EXPRESS OR IMPLIED, INCLUDING
BUT NOT LIMITED TO THOSE OF MERCHANTABILITY, NON-
INFRINGEMENT AND FITNESS FOR A PARTICULAR PURPOSE.
CUSTOMER FURTHER ACKNOWLEDGES THAT NO ORAL OR
WRITTEN INFORMATION OR ADVICE GIVEN BY JCI, ITS AGENTS
OR EMPLOYEES, SHALL CREATE A WARRANTY IN ANY WAY
WHATSOEVER

EXCLUSIONS

JCI’s Services and Warranty obligations do not include:

1) supplies, accessories, or any items normally consumed duxing the use of
Covered Equipment, such as refrigerant, ribbons, bulbs, and paper;

2} faileres beyond JCI's reasonable control, including (i) acts of God, (ii) abuse
or misuse of equipment, (iii) alterations, adjustments, attachments,
combinations, modifications, or repairs to equipment not performed or
provided by ICI, (iv) items caused by or related to equipment nokt covered by
this Agreement, (v) operator error, (vi) failure to comply with Customer’s
obligations contained in this Agreement, (vii) use of the Covered Equipment
in a manner or environment, or for any purpose, for which it was not
designed by the manufacturer (including improper water treatment), and (viii)
site-related problems, including power failures and fluctuations and failore to
keep the site clean and free of dust, sand and other particles or debris;

3) service calls due to warranty claims on the Covered Equipment;

4} repainting or refinishing Covered Equipment;

5) electrical work to the Customer’s facility;

6) stockpiling of parts or supplies;

7) the repair or replacement of ductwork, casings, cabinets, structural supports,

Customer Initials
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tower fill/slats/basin, hydronic apd pneumatic piping, and vessels, gaskets,
and pipirg rot normally replaced or maintained on a scheduled basis, and
remnoval of oil from pnewmatic piping;

8) service calls resulling from the effects of erosion, corrosion, acid cleaning, or
damage from unexpected or especially severe freezing weather;

9) service calis required because JCI kad previously been denied access to the
equipment;

10) disposal of hazardous wastes. Hazardous wastes remain the property and the
responsibility of the Customer even when removed from equipment or
replaced by JCT as provided by the terms of this Agreement. The Cuostomer
shall be responsible for the proper storage and disposal of hazardous wastes.
This includes, but is not imited to, used oil, contaminated or uncontaminatad
sefrigerant, ané PCBs; and

11) normal wear and tear.

Factory Direct Service

METASYS,

Covered Equipment may include, but are not limited to, the removal,
replacement, repair, refinishing, restoration, reconstruction, or other remedial
actions taken by the Cuostomer with respect to equipment or to the Customer’s
facility. Suspension of JCI's duties for this reason will not cancel or suspend any
of the Castomer’s obligations under this Agreement.

G. INDEMNITY
JCI and the Customer agree to indemnify the other Party and their officers,
agents, directors, and employees, from third party claims, demands, or suits for
bodily injury, inclunding death, or tangible property damage resulting from the
intentional misconduct or any negligent zcts by their employees or agents.
Customer expressly agrees JCI shall be responsible only for such injury or
damage caused by the intentonal misconduct or the negligent act of JCI's
employees and agents and JCI shall not be responsible for any injury or damage
caunsed, or contributed to, in any manner by Customer or any third-party, The

+———D. CUSTOMER-OBLIGATIONS AND-COMMITMENTS TO.JCI.— . _____ obligations of JCI and of the Customer under this paragraph are further subject to

F.

1) The Customer warrants that all Covered Equipment is in good working
cordition and that the Customer has given JCI all information concemning the
condition of the Covered Equipment.

2) The Customer agrees that, during the Term of this Agreement, the Customer
will:

(a) operate the Covered Equipment according to the manufacturer’s and
JCT's recommendations;

(b} keep accurate and cument work logs and information on the Covered
Equipment as recommended by the manufacturer and JC;

{¢) provide an adequate enviromment for Covered Equipment as
recommended by the manufacturer and JCI, including, but not limited to,
adequate space, electrical power, air conditioning, and humidity control;

(&) notify JCI immedijately of any equipment malfenction, breakdown, or
otker condition affecting the operation of the Covered Equipment;

(e) allow JCI to start and stop, periodically tum off, or otherwise change or
temporarily suspend equipment operations so that JCI can perform the
Services required under this Agreement;

(f) provide proper condenser and boiier water treatment, as mecessary, for
the proper functioning of Covered Equipment, if such services are not
JCT's responsibility under this Agreement; and

(g) cooperate with JCI and provide any and all necessary information to
facilitate the delivery of the Services by JCI as described herein in a
timely manner; and

3) The Customer ackrowledges that its failure to meet its obligations wiil
relieve JCI of any responsibility, to the extent provided in this Agreement, for
any equipment breakdown, or any necessary repair or replacement of any
equipment and to provide any Services.

CHANGES TO CUSTOMER EQUIPMENT

The Customner retains the right to make changes or alterations to the Covered
Equipment. If, in JCI's sole opinion, such changes or alterations affect JCI's
Services or obligations, JCI shali have the right to make appropriate changes to
the scope of this Agreement or the Contract Price.

ACCESS

The Customer will give ICI full access to all equipment that is either Covered
Equipment or associated with Covered Equipment when JCI requests such access.
I access cannet be provided, JCT's obligations under this Agreement will be
suspended until such access is provided. Matters affecting JCI's access to the
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paragraphs H and O below.
H. LIMITATION OF LIABILITY

JCI SHALL NOT BE LIABLE FOR ANY INDIRECT, SPECIAL, INCIDENTAL
OR CONSEQUENTIAL DAMAGES (INCLUDING DAMAGES FOR LOSS OF
BUSINESS, LOSS OF PROFITS OR THE LIKE} CAUSED BY THE MATERIALS,
EQUIPMENT, PARTS OR SERVICES PROVIDED HEREUNDER OR THE
FAILURE OF THE MATERIAL, EQUIPMENT, PART OR SERVICE TO
PERFORM, ACCURATELY PERFORM, TIMELY PERFORM, OR OTHERWISE
MEET THE NEEDS, SPECIFICATIONS OR EXPECTATIONS OF CUSTOMER,
WHETHER BASED ON BREACH OF CONTRACT, TORT (INCLUDING
NEGLIGENCE), PRODUCT LIABILITY OR OTHERWISE, EVEN IF JCI OR ITS
REPRESENTATIVES HAVE BEEN ADVISED OF THE POSSIBILITY OF SUCH
DAMAGES AND EVEN IF A REMEDY SET FORTH HEREIN IS FOUND TO
HAVE FAILED OF ITS ESSENTIAL PURPOSE. JCT'S TOTAL LIABILITY TO
CUSTOMER FOR DAMAGES FOR ANY CAUSE WHATSOEVER SHALL BE
LIMITED TQ THE GREATER OF (i) $25,000, OR (ii) THE AGGREGATE FEES
PAID BY CUSTOMER TO JC1 FOR THE SERVICES.

The waiver of wamanty, exclusive remedies, waiver of consequential damages and
limitation of liability set forth in this Agreement are fundamental elements of the basis
for this Agreement. JCY would not be able to provide the products, parts or Services
on an ecoromic basis, and would not have entered into this Agreement, without such
limitations

I. FORCE MAJEURE

1 ) ICI shall not be responsible to the Customer for damage, loss, injury, or
delay cansed by concitions beyond JCI's reasonzble control, and without
the intentional misconduct or negligence of JCI. Suck conditions include,
but are not limited to: (a) acts of God; (b) acts of Government agencies; (c)
strikes; (d) labor disputes; (2} fire; (f) explosions or other casualties; (g)
thefts; (b) vandalism; (i) terrorism, riots or war; or (j} unavailability of
parts, materials or supplies.

2) If this Agreement covers fire safety or security equipment, the Customer
understanids that JCI is not an insurer regarding those services. JCI skall
not be respensibie for any damage or loss whatsoever that may result from
fire safety or security equipment that fails to perform properly or fails to

prevent loss or damage.

3)

JCl is not responsible for any injury, loss, or damage caused by equipment

Customer initials
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that is not Covered Equiprment.

J. RENEWAL PRICE ADJUSTMENT

TOT 271

JCI will provide Customer with notice of any adjustments to the Price and
Payment Terms provision of this Agreement applicable to a renewal period no
fater than forty-five (45) days prior to the commencement of such rencwal period.
Unless the Costomer terminates the Agreement as provided in the
Term/Automatic Renewal provision of this Agreement, the adjusted price shall be
the price for the renewal period.

K. JCI's EQUIPMENT

JCI may provide tools, documentation, panels, or other control equipment in the
Customer’s building for JCI's convenience in performing JCI's Services. Such
equipment shall remain JCI's property and JCI retains the right to remove the
same during the Temm or upon the termination of this Agreement.

L. JCI's EMPLOYEES

The Cnstomer acknowledges that JCI's employees are & valuable asset to JCL In
the event during the Term of this Agreement or one hundred eighty {(180) days
thereafter Customer hires any JCI employee who worked at the Customer's
facility at any time the Customer agrees to 1) pay JCI an amount equal to 12
months salary for such employee, and 2) reimburse JCI for all costs associated
with any training JCI provided to such employee during the three years before the
date the Customer hires such employee,

M. RESOLUTION OF DISPUTES

Customer shall make all payments to JCI when due in accordance with the Price
and Payment Terms provision of this Agreement or any remewal adjustments
thereto, and such timely payment by Customer shall be a condition precedent to

JCY's obligation to perform its Services hereunder. If a dispute, claim, or other

maiter in question (“Dispute™) related in any manner to this Agreement arises, the

Parties shall promptly attempt in good faith to resolve such Dispute by

negotiation. The Parties further agree as follows:

1) Each Party waives any right 1o trial in a court of law and to trial by jury.

2) Notice of Dispute: In order to be able to mediate or arbitrate any Dispute
between JCI and Customer, written notice thereof must be given by the Party
Tequesting mediation within five (5) days after the Dispute arises. The
purpose of such notification is to place the notified Party on notice so proper
measures can be taken to defend against such Dispute, and the failure to give
such notice shall preclude the Party desiring arbitration from
subsequently mediating or arbitrating the particular Dispute.

3) Mediation: As a condition precedent to arbitration, the Parties must submit
the Dispute to mediation within five (5) days of the notice of dispute.
Mediation shall be conducted in accordance with the then current mediation
rules of the American Arbitration Association or other mediation service
mutyally agreed to by the Parties.

4) Asbitration: In the event mediation of the Dispute is unsuccessful, no later
than five (5) days following such mediation the Dispute must be submitted to
arbitration.  Arbitration shall be conducted in accordance with the then
current arbitration rules of the American Arbitration Association or other
arbitration service mntually agreed to by the Parties. Asbitration must be
completed within sixty (60} days after the Dispute is submitted to arbitration
unless the Parties mwtually agree otherwise, The award rendered by the
arbitrator shall be final, and judgment may be entered there upon in
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accordance with applicable law in any court having competent jurisdiction
thereof. The Party prevailing in the arbitration shall be entitled to an award
of its reasonable costs, including reasonable attomey's fees, incurred as a
result of the Dispute.

5) Services Obljgation Suspended: The Parties agree while arbitration of the
Dispute is pending, JCI's obligation to provide continued Services as set forth
in this Agreement shall be temporarily suspended until the arbitration award
is issued. In the event JCI elects to suspend its Services Costomer will remain
obligated to pay any outstanding amounts owed JCI but will not be obligated
to pay for the Services suspended. The right of JCI to suspend its Services
hereunder js in addition to all other rights FCI may have at law or in equity
and does not impair the rights of JCI with regard to a Dispute hereunder. The
Customer expressly agrees JCI may not be held liable for damages of
any natore which Customer may suffer as a result of JCI's temporary
suspension of its Services in accordance with this provision.

6) The rights and obligations of JCI herein are in addition te, and do not alter,
impair, Bimit, or otherwise waive any other rights granted JCI in equity or by
statute.

TERMINATION

In addition to the Term/Automatic Renewal provision of this Agreement, JCI and
the Customer agree in the event either Party refuses or fails to perform its
obligations under this Agreement in the manner specified herein, the affected
Party mast provide the other with written notice containing a detailed description
of the alleged deficiency or breach, including specific reference to the applicable
provisien(s) of this Agreement within five (5) days of the alleged deficiency or
breach. Should the Party alleged to be in breach of this Agreement fail to respond
in writing to, or take action to cure the aileged deficiency or breach within ten
(10} days of the written notice of same, the affected Party may terminate this
Agreement for cause. In the event the Agrecment is terminated for cause,
Customer shall make payment to JC] for all nndisputed amounts owed within ten
(10) days of the termination effective date. A Party’s termination of this
Agreement for canse shall be without prejudice to any other right or remedy.

0. ASBESTOS, MOLD AND HAZARDOQUS MATERIALS

1) Asbestos-Containing Materials: Neither Party desires to or is Licensed to
undertake direct obligations relating to the identification, abatement, cleanup,
control, removal or disposal of asbestos-containing materials (“ACM™).
Consistent with applicable laws, Customer shall supply JCI with any
information in its possession relating to the presence of ACM in areas where
JCI undertakes any Services that may result in the distorbance of ACM. It is
JCT's policy to seck certification for facilities constructed prior to 1982 that
no ACM is present, and Customer shall provide such certification for
buildings it owns, or aid JCI in receiving such certification from facility
owners in the case of buildings that it does not own, if JCI will undertake
Services in the facility that could disturb ACM. If either Customer or JCI
becomes aware of or suspects the presence of ACM that may be disturbed by
JCI's Services, it shall immediately stop the Services in the affected area and
notify the other’s contacts. As between Customer and JCI, Customer shall be
responsible at its sole expense for addressing the potential for or the presence
of ACM in conformance with all applicable laws and addressing the impact
of its disturbance before JCI continues with its Services, unless JCI had
actual knowledge that ACM was present and acted in disregard of that
knowledge, in which case (a) JCI shall be responsible at is sole expense for
remediating areas impacted by the disturbance of the ACM, and (b) Customer

Customer Iritials
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shall resume its responsibilities for the ACM after JCT's remediation has been
completed.

Other Hazsrdous Materigls:  JCI shall have no cobligations relating to the
identification, abatement, cleanup, contrcl, removal or disposal of mold,
regardless of the canse of the mold. JCI shall be responsible for removing or
disposing of any Hazardous Materials that it uses in providing Services (“TCI
Hazardous Materials™) and, other thaa mold, for the remediation of any areas
impacted by the release of JCI Hazardous Materials. For other Hazardous
Materials that may be otherwise present at its facilities (“Non-JCI Hazardous
Materials™), Customer shall supply JCI with any information in its possession
relating to the presence of such materials if their presence may affect JCI's
performance of the Services. If either Customer or JCI becomes aware of or
suspects the presence of Non-JCI Hazardous Materials that may interfere
with JCI's Services, it shall immediately stop the Services in the affected area
and notify the other's contacts. As between Customer and JCI, Costomer

and Non-JCI Hazardons Materials from it facilities and the remediation of
any arcas impacted by mold or the release of the Non-JCI Hazardous
Materials. Notwithstanding the forgoing, if JCI had actual knowledge that
Non-JCI Hazardous Materials other than mold were present and acted in
disregard of that knowledge, then in such casg () JCI shall be responsible at
its sole expense for the remediation of any areas impacted by JCI's release of
such Hazardons Materials, and (b) Customer shall remain respensible at its
sole expense for the removal of Hazardons Materials that have not been
teleased and for releases not resulting from JCT's perforrmance of the
Services.

3) Environmental Indemnity. To the fullest extent permitted by law, Customer

shall indemnify and hold hanmless JCI and JCI's Subcontractors, and their
respective  directors, ocfficers, employees, agents, representatives,
shareholders, affiliates, and successors and assigns, from and against any and
all losses, costs, damages, expenses (including reasonable legal fees and
defense costs), claims, causes of action or liability, directly or indirectly,
relating to or arising from Customer’s or the owner’s vse, storage, release,
discharge, handling or presence of ACM or Non-JCI Hazardous Materials on,
under or about the facility(ies), or the noncompliance with this Section 0. To
the fullest extent permitted by law, JCI shall indemnify and hold harmless
Castomer, its officers, direciors, employees, agents, iepresentatves,
shareholders, affiliates, successors and assigns, from ard against any and ali
losses, claims, damages, expenses (including reascnable legal fees and
defense costs), claim, causes of action or liability, directly or indirectly,
relating to or atising from JCI's use, storage, release, discharge, handling or
presence of JCI Hazardous Materials on, under or about the facility{ies), or
the noncompiiance with this Sectior: O.

P, ASSESSMENT

It i

is the Customer’s responsibility to pay all taxes or other government charges

relating to the Services, transfer, use, ownership, servicing, or possession of any
equipment relating to this Agreement.

Q. MISCELLANEQUS PROVISIONS

1)

2)

3

Any notice that is required to be given under this Agreement must be in
writing and sent to the Party at the address noted on the first page of this
Agreement.

This Agreement cannot be transferred or assigned by Customer without the
prior written consent of JCI,

This Agreement is the entire Agreement between JCI and the Customer and
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supersedes any prior oral understandings, written agreements, proposals, or
other comrunications between JCI ard the Customer.

Any change or modification to this Agreement will pot be sffective urless
made in writing. Such written modification must specifically indicate that it is
an amendment, change, or modifications to this Agreement.

The Customer acknowledges and agrees that any purchase order issuved by
Customer, in accordance with this Agreement, is intended only to establish
payment authority for the Custome:’s internal accounting purposes. Ne
purchase order shall be considered to be a counteroffer, amendment,
modification, or other revision to the terms of this Agreement. No term or
condition included in the Customer's purchase order will have any force or
effect.

Should any changes to relevant regulations, laws, or codes substantially affect
JCI's Services or oblizations, the Customer agrees to negotiate in good faith
with JCI for appropriate and equitable cha.nges to the scopc or price of the
Agreement or both. B - -

Thke Parties agree and acknowledge that thzs is a negonated agreement and
that the mle of construction that any ambiguities are to be construed against
the drafting Party shall not apply.

Nothing contaired in this Agreement shall create a contractual relationship
with or cause of action in favor of a third party zgainst JCI. The Services
under this Agreement are being performed solely for the Customer’s benefit,
and ne other party or entity shall have any claim against JCI because of this
Agreement or the performance or non-performance of the Services hereunder.
The failure of JCI or the Customer to insist upon, or to delay enforcing the
strict performance of the terms and conditions hereof, or any right or remedy,
as provider herein, shall not constite or be constued as a waiver or
relinguishmert of either Party's right to thereafier enforce the same in
accordance with this Agresment in the event of a continuing or subseguent
default on the part of JCT or the Customer.

R. CHOICE OF LAW

This Agreement shall be subject to and governed by the laws of the Siate where
the project is located.

8. SEVERANCE

Should any term, part, portion, or provision of this Agreement be decided or
declared by the courts to be, or otherwise found to be, illegal or in conflict with
any law of the state governing this Agreement or the United States, or otherwise
be rendered unenforceable or ineffectual, the validity of the remaining parts,
terms, portions, and provisions shall be deemed severable and shell mot be
affected thereby, provided such remaining parts, terms, portions, or provisions
can be construed in the substance to constitute the Agreement that the Parties
intended to enter into in the first instance.

T. JCI'S INTELLECTUAL PROPERTY

JCI shall retain all right, title and interest in and to any (a) deliverables provided
to Customer hereunder, including without limitation, all software source and
object code, documentation, technical information or data, specifications and
designs and any changes, improverpents or modifications thereto or derivatives
thereof (“Deliverables™) and (b) Know-How (defined below) employed by JCI in
the creation of the Deliverables or performance of the Services, whether known to

JCI prior to, or developed or discovered or acquired in comnection with, the
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performance of its obligations hereunder, Ownership of all Deliverables and
Know-How shall vest solely in JCI and no Deliverables shall be deemed “works
made for hire.” Without limiting the generality of the foregoing, ownership of all
source files vsed in the course of performing the Services shall remain the
exclusive property of JCL For purposes of this Agreement, “Know-How" means
any know-how, processes, technigues, concepts, methodologies, tools, analytical
approaches, database models and designs, discoveries, and jdeas furnished,
produced by, developed, employed or used by JCI in the creation or provision of
the Deliverables or in the performance of the Services, and any changes,
improvements or modifications thereto or derivatives thereof.

[END OF DOCUMENT]
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No. 104435703

FIELD PLACEMENT AGREEMENT

This agreement is entcred into by the Board of Education of the

Sharpsville Area SD of Mercer County, Ohio

School District State

hereinafter referred to as the “Board”, and the Beeghly College of Education, Youngstown State
University, Mahoning County, hereinafter referred to as the “University”.

The University desires to place teacher candidates in the classrooms of the Board for the purposes
of their participating in student teaching and other field-based teacher education experiences as
required by, but not necessarily limited to, the Ohio Teacher Education and Licensure Standards as
promulgated by the State Board of Education.

The Board has resolved to cooperate with the University in facilitating teacher candidates and
approves the utilization of its schools for such purposes by the University. Placement of such
teacher candidates in the classrooms of the Board shall be under the direction and control of the
Superintendent.

ACTIVITIES, SERVICES AND COMPENSATIONS

The Board will allow competent certificated/licensed teachers, who voluntarily agree to provide
activities and services for the University teacher candidates, to act as cooperating teachers (for
student teacher candidates) and participating teachers (for field experience candidates).

Cooperating teachers must be:
* certified/licensed teacher with a minimum of three (3) years teaching experience,
* highly qualified in the field for which mentoring is being provided,
* role models who demonstrate the capacity to impact student learning,
¢ appropriate mentors for the student teacher candidate.

Participating teachers must be:
* certified/licensed teacher with a minimum of one (1) year teaching experience,
® appropriate mentors and role model for the field experience candidate,

Youngstown State University will provide for the student teaching experience the following
mentoring compensation options to the district each semester:

* Stipend:

$12.00 per week multiplied by the weeks of placement in the district for each student teacher
OR

® Tuition:
For an educator employed by the district in a full time capacity. Expires two (2) years from

date of issuance. For graduate courses only and includes both the instructional and general
fee.
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No. 104435703

3 graduate semester hours per student teacher in the district for 16 week experience
2 graduate semester hours per student teacher in the district for 8 week experience
OR

* A compensation combination, stipend and tuition, upon written notification to the
Administrator of Student Field Experiences. Combination is equal to the total number of
student teachers in the district for the student teaching experience.

ROLES AND RESPONSIBILITIES
University teacher candidates must fulfill the expectations of both the school personnel and the
Beeghly College of Education program. All teacher candidates will be assigned to University

personnel, who will assist and advise school personne] on matters related to the student
teaching/field-based experience.

The University personnel shall be responsible for:

® promoting a thorough understanding of specific field experience expectations through
conferences with principals, teachers, and University teacher candidates.

¢ serving as on site liaison among the various parties, i.e. student teacher candidates,
school personnel and University personnel.

* supervising the University teacher candidate(s) and conferring with the cooperating
teacher(s) with sufficient frequency to secure a reasonably accurate appraisal of the
candidate’s competence as a prospective teacher.

© recording and submitting all evaluations of the student teaching/field-based experience.

PROCEDURES FOR COORDINATING ONGOING ACTIVITIES, PROBLEM SOLVING AND
MEANS FOR REVISIONS TO MEET CHANGING NEEDS AND CONDITIONS

The University employs a full-time Administrator for Student Field Experiences who is responsible
for:

* the placement of student teacher candidates and serves as the primary facilitator in
problem cases.

¢ liaison activities between the school(s) and university for modifications to meet changing
needs and conditions.

* Providing in-service activities.
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No. 104435703

PROFESSIONAL DEVELOPMENT

Cooperating teachers, University personnel and teacher education candidates shall be provided
with an orientation prior to the students’ participation in any field experience. In-service activities
shall be provided by University personnel to meet the needs of all personnel involved in the
experience.

Detailed guidelines and suggestions concerning specific roles, responsibilities, activities, and
evaluation procedures are described in the Beeghly College of Education’s Guidelines for Student
Teaching handbook that is distributed to cooperating teachers. Students purchase this guide as
part of the student teaching requirement.

MUTUAL AGREEMENT

This agreement shall remain in effect until rescinded by either party; however, written notice must
have been provided at least 90 days prior to the effective date of cancellation.

Entered into this / é - day of ‘x.)fvm ¢ , oAl l"’/

Dt Z et

ean, Beeghly College of Education

QL [Ze At L

Superintendent Provost
School District Youngstown State University

Youngstown State University is an Equal Opportunity Affirmative Action Institution
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SHARPSVILLE AREA SCHOOL DISTRICT

Beginning Cash Balance

Revenues:

Total Revenues

Expenditures:

Lunch/a La Carte Sales
Adult Lunches

Special Functions

Head Start

State Subsidy

Social Security Subsidy
Retirement Subsidy
Federal Subsidy
Donated Commodities
Transfers from General Fund
Interest

Other

Account's Recejvable

Wages

Employee Benefits
Repairs & Maintenance
Other Purchased Services
Non-Food Supplies

Food Supplies

Milk

Value of Donated Foods
Fees/Memberships
Accounts Payable

Total Expenditures

Ending Cash Balance

CAFETERIA REPORT

MAY 2014

BUDGET

$266,771
6,250
12,250
8,500
22,714
12,776
24,120
274,046
0

0

10

o ©

$627,437

$229,118
87,796
5,000
1,250
18,500
267,115
49,787

0

500

1<

$659.066
-$31.629

MONTH

$41,846.01

$22,274.65
1,447.97
947.02
0.00
2,519.18
0.00

0.00
30,858.90
0.00

0.00

0.57

0.00

0.00

$58,048.29

26,697.99
2,038.61
1,268.64

50.96
937.38

27,528.70

7,059.67
0.00
0.00
0.00

$65.581.95
34,312.35

BUDGET
TO DATE

$265,255
6,214
12,180
8.452
22,585
12,703
23,983
272,489

192,163
73,635
4,631
1,158
17,134
247,385
46,109

$582.678
$41.193

YEAR
TO DATE

$17,327.44

$224,719.99
9,790.98
11,520.51
3,170.25
17,351.86
0.00

0.00
222,086.82
0.00
25,000.00
6.11

0.00
42.628.30

$556,274.82

$191,051.60
14,581.39
7,462.95
968.98
16,290.67
189,451.48
49,249 41
0.00

138.00
70.095.43

$539.289.91
34,312.35






SHARPSVILLE AREA HIGH SCHOOL
ATHLETIC DEPARTMENT

2014-2015 ATHLETIC EVENTS TICKET PRICES

VARSITY FOOTBALL (4)

$5.00 Adult

$3.00 Senior Citizen

$3.00 Student

$16.00 Season Ticket (Reserved Scat)

$16.00 Parent Season Ticket (Parents of players,
cheerleaders, band members)

GIRLS' VOLLEYBALL (7)

$4.00 Adult

$2.00 Senior Citizen
$2.00 Student
$21.00 Parent Pass

BOYS'BASKETBALL (9)

$4.00 Adult

$2.00 Senior Citizen
$2.00 Student
$27.00 Parent Pass

GIRLS' BASKETBALL (10)

$4.00 Adult

$2.00 Senior Citizen
$2.00 Student
$30.00 Parent Pass

WRESTLING
$4.00 Adult

$2.00 Senior Citizen
$2.00 Student

{ ) Indicates Home Contests

* Senior Citizen Passes will be available at a cost of $25.00 each.
* Employee Athletic Pass for 2014-2015 home athletic events at a cost of $15.00 per employee
* Student Pass for 2014-2015 home athletic events at a cost of $10.00 per student






SHARPSVILLE AREA SCHOOL DISTRICT
RESOLUTION: COMPLIANCE WITH FEDERAL LAW

As an Equal Rights and Opportunities School District, the Sharpsville Area School District does
not discriminate against individuals or groups because of race, color, national origin, religion,
age, sex, marital status, or nonrelevant handicaps and disabilities. The Sharpsville Area School
District's commitment of nondiscrimination extends to students, employees, prospective
employees and the community.

The Sharpsville Area School District is committed to the provisions of the Handicapped Act as
amended by (PL 94-142) including Section 504.

No person shall, on the basis of sex, be excluded from participation in, be denied the benefits of
or be subjected to discrimination under amy education program or activity receiving Federal
financial assistance.

The Sharpsville Area School District hereby certifies that its governing body has adopted the
terms of this Resolution and the same is recorded in the meeting held on June 18, 2014.

Sharpsville Area School District
701 Pierce Avenue
Sharpsville, PA 1

‘ O _eHA—FK —~

Dr. Br;d Ferko

iméthy Dadiéh

Title IX Coofdinator 504 Compliance Officer
724-962-8300 ext. 1850 724-962-8300 ext. 4104
Attest: By:

dime L. Roberts Darlene Cheney, Notary Public

oard Secretary Commission Expires August 15, 2015

Commonwealth of Pennsylvania
NOTARIAL SEAL

Darlene i Chenzy, Notery Pul_)ﬁc
—- Borough of Shargpah, r-ﬁe:-;:a_r EJO'-;nF:é _

| migaie -
Dr. Brad Ferko, Superintendent w—







No. 104435703

FIELD PLACEMENT AGREEMENT

This agreement is entered into by the Board of Education of the

Sharpsville Area SD of Mercer County, Ohio

School District State

hereinafter referred to as the “Board”, and the Beeghly College of Education, Youngstown State
University, Mahoning County, hereinafter referred to as the “University”,

The University desires to place teacher candidates in the classrooms of the Board for the purposes
of their participating in student teaching and other field-based teacher education experiences as

required by, but not necessarily limited to, the Qhio Teacher Education and Licensure Standards as
ion. -
promulgated by the State Board of Education.

The Board has resolved to ceoperate with the University in facilitating teacher candidates and
approves the utilization of its schools for such purposes by the University. Placement of such
teacher candidates in the classrooms of the Board shall be under the direction and control of the
Superintendent,

ACTIVITIES, SERVICES AND COMPENSATIONS

The Board will allow competent certificated/licensed teachers, who voluntarily agree to provide
activities and services for the University teacher candidates, to act as cooperating teachers (for
student teacher candidates) and participating teachers (for field experience candidates).

Cooperating teachers must be:

certified/licensed teacher with a minimum of three (3) years teaching experience,
highly qualified in the field for which mentoring is being provided,

role models who demonstrate the capacity to impact student learning,
appropriate mentors for the student teacher candidate.

Participating teachers must be:
* certified/licensed teacher with a minimum of one (1) year teaching experience,
® appropriate mentors and role model for the field experience candidate,

Youngstown State University will provide for the student teaching experience the following
mentoring compensation options to the district each semester:

e Stipend:
$12.00 per week multiplied by the weeks of placement in the district for each student teacher
OR

e Tuition:

For an educator employed by the district in a full time capacity. Expires two (2) years from
date of issuance. For graduate courses only and includes both the instructional and general
fee.
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No. 104435703

3 graduate semester hours per student teacher in the district for 16 week experience
2 graduate semester hours per student teacher in the district for 8 week experience
OR

¢ A compensation combination, stipend and tuition, upon written notification to the
Administrator of Student Field Experiences. Combination is equal to the total number of
student teachers in the district for the student teaching experience.

ROLES AND RESPONSIBILITIES
University teacher candidates must fulfill the expectations of both the school personnel and the
Beeghly College of Education program. All teacher candidates will be assigned to University

personnel, who will assist and advise school personnel on matters related to the student
teaching/field-based experience.

The University personnel shall be responsible for:

* promoting a thorough understanding of specific field experience expectations through
conferences with principals, teachers, and University teacher candidates.

© serving as on site liaison among the various parties, i.e. student teacher candidates,
school personnel and University personnel.

* supervising the University teacher candidate(s) and conferring with the cooperating
teacher(s) with sufficient frequency to secure a reasonably accurate appraisal of the
candidate’s competence as a prospective teacher.

* recording and submitting all evaluations of the student teaching/field-based experience.

PROCEDURES FOR COORDINATING ONGOING ACTIVITIES, PROBLEM SOLVING AND
MEANS FOR REVISIONS TO MEET CHANGING NEEDS AND CONDITIONS

The University employs a full-time Administrator for Student Field Experiences who is responsible
for:

* the placement of student teacher candidates and serves as the primary facilitator in
problem cases.

* liaison activities between the school(s) and university for modifications to meet changing
needs and conditions.

* Providing in-service activities.
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No. 104435703

PROFESSIONAL DEVELOPMENT

Cooperating teachers, University personnel and teacher education candidates shall be provided
with an orientation prior to the students’ participation in any field experience. In-service activities
shall be provided by University personnel to meet the needs of all personnel involved in the
experience.

Detailed guidelines and suggestions concerning specific roles, responsibilities, activities, and
evaluation procedures are described in the Beeghly College of Education’s Guidelines for Student
Teaching handbook that is distributed to cooperating teachers. Students purchase this guide as
part of the student teaching requirement.

MUTUAL AGREEMENT

This agreement shall remain in effect until rescinded by either party; however, written notice must
have been provided at least 90 days prior to the effective date of cancellation.

#
Entered into this / é day of \Jlm £ s A0

(L LAt

ean, Beeghly College of Education

Q. [EH At £

Superintendent Provost
School District Youngstown State University

Youngstown State University is an Equal Opportunity Affirmative Action Institution
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MEMORANDUM OF UNDERSTANDING
BY AND BETWEEN

Sharpsville Police Department
(Law Enforcement Authority)

and

Sharpsville Area School District
(School Batity)

June 11, 2014
I.  Joint Statement of Concern
A, Parties

The following Law Enforcement Authority or Authorities enter into and
agree to adhere to the policies and procedures contained in the
Memorandum of Understanding (hereinafter “Memorandum™);

Sharpsville Police Department

The following School Entity or Entities énter into and agree to adhere ta
the policies and procedures contained in the Memorandum;

Sharpsville Area School District

B. The purpose of this Memorandum is o establish procedures to be followed when
certain specific incidents -described in Section 11 below- occur on school property, at
any school sponsored activity, or on a conveyance as described in the Safe Schools
Act, such as a school bus, providing transpottation te or from a school or schaol
sponsored activity.

C. It is further the purpose of the Memorandum to foster a relationship of cooperation
and mutual support between the parties hereto as they work together to maintain the
physical security and safety of the School Entity.

D. Legal Authority

L. The parties to the Memorandum enter into this agreement in accordance with
the provisions of Articte XIH-A of the Public School Code of 1949, ax
amended, 24 P.S. §§13-1301-A ef seq. (popularly and hereinafter “Safe
Schools Act”), requiring all schoo! entities to develop a memorandum of
understanding with local law enforcement which sets forth procedures o be
followed when an incident involving an act of violence or possession of a
weapon, as further specified in Section 11 of this document, by any person



oceurs on'schooi property. Law enforcement protocols-shall be devetoped in
cooperation with local law enforcement and the Peniisylvania State Police,
24 P, S. §§13-1303-A(c).

2. In so recognizing this legal authorily, the parties acknowledge theie
respective duties pursuant to the Safe Schools Act and hereby agree to
support and ccoperate with one another in carrying out their joint and several
responsibilities thereunder.

3. The Law Enforcement Authority shall be governed by the following
reporting and information exchange guidelines:

a. Criminal History Record Infotmation Act, 18 Pa. C.8. §§9101 ef seq.
b. The prohibition against disclosures, specified in Section IV{C)(5) of
this Memorandum

4. When sharing information and evidence necessary for the Law Enforcement
Authiority to complete their investigation, the School Entity shall:

a. Comply with Federal Edueational Rights and Privacy Act,
hereinafter, FERPA, 20 U.S.C §1232g and its implementing
regulations at 34 C.F.R. §99.1 et seq., and 22 Pa. Code §§12.31-
12.33 and any amendments thereto.

b. Comply with the requirements of the Safe Schools Act, 24 P.S.
§§13-1303-A and 13-1317.2 and any amendments thercto,

¢. Complete réports as required by the Safe Schools Act, 24 P.S. §§13-
1303-A and any amendments thereto,

5. The School Entity may disclose personally identifiable information from the
educational record of a student to the Law Enforcenent Authority if a health
or safety emergency exists and knowledge of that information is necessary to
protect the health or safety of the student or other individuals. In determining
whether a health or safety emergency exists, the School Entity any take into
account the totality of the circumstances pertaining to a threat to the health or
safety of a student or other individuals. If the School Entity determines that
there is an arficulable and significant threat to the health or safety of a
student or other individuals, it may disclose information from education
records to the Law Enforcement Authority, if knowledge of that information
is necessary for the Law Enforcement Authority to protect the heaith or
safety of the student or other individuals, The School Entity must record the
articulable and significant threat to the health or safety of a student or other
individuals so that it can demonstrate- to parents, students and the Family
Policy Compliance Office'- what circumstances led it to determine that the
health or safety emergency existed and why the disclosure was justified.

1 ) ; . ) .
Cuestons velated to FERPA should be directed to the Family Compliance Office within the US Degartment cf Education



I.

E. Priorities of the Law Enforcement Authority

1.

Help the School Entity prevent delinquent acts through preventive measuores,
tncluding referrals to support services, diversionary programs, restorative
praetices, school-wide behavior supports, education, and deterrence.
liwvestigate all incidents reported to have occurred on school property, at any
school sponsored activity or on any public conveyance providing
transportation to or from a school or school sponsored activity, including but
not limsited to a school bus, The investigation of all reported incidences shall
be condcted in the manner that the Local Enforcement Authority, in its sole
discretion, deem appropriate; but any investigation shall be conducted so as
to involve as little disruption of the school environment as is practicable.
Identify those responsible for the commission of the reported incident and,
where appropriate, apprehend and prosecute those individuals. Identification
and apprehension procedures shall involve as little disruption of the school
envirenment as is practicable.

Establish and mainitain a cooperative relationship with the School Entity in
the reporting and resolution of all incidents deseribed in Section 11 of this
document.

F. Priorities of the School Entity

L

Help the Law Enforcement Authority prevent deiinquent acts through
preventive measures, including referrals to support services, diversionary
programs, restorative practices, school-wide behavior supports, education,
and deterrence. '

Create safe learning environment, which support each student’s well-being
and opportunities to reach their full potential while balancing and protecting
the rights of all students. _

Establish and maintain cooperative relationships wiih the Law Enforcement
Authority in the reporting and resolution of all incidents described in Section
11 of this document,

Provide the Law Enforcement Authority with all relevani information and
required assistance in the event of a report incident.

Provide the Law Enforcement Authority with a copy of the Schools Entity’s
behavior support services procedures and invite Law Enforcement Authority
representatives 1o behavior snpport trainings.

Notification of Incidents to Law Enforcement

The School Entity shall immediately report, by the most expeditious means possible, to

the: Law Enforcement Authority the occurrence of any of the following incidents
occurring on school property, at any school sponsored activity or on a conveyance as
described in the Safe School Act, including a bus providing transportation 1o or from a
sehool or school sponsored activity.



A. Mandatory Notification

1. The following offenses under 18 Pa. C. S. (relating to crimes and offenses):

a.
b.
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Section 908 (relaling to prohibited offensive weapons)
Section 912 (relating to possession of weapon on school property).

i, As used in this Memorandum, “weapon” shall include, but
not be limited to, any knife, cutting instrument, cutting tool,
nunciuck, stick, firearm, shotgun, rifle, metdl knuckles, billy
club, blackjack, grenade, incendiary device, and any other
tool, insteument, or implement capable of inflicting serious
bodily injury.

i, This reporting requirement does not apply to a weapon
which is: (a) Used, as part of a school approved program, by
an individual who is participating in the program

Chapter 25 (relating to eriminal homicide).

Section 2701 (relating to simple assauit}.

Section 2702 {relating to aggravated assault).

Section 2705 (relating to reckiessly endangering another person)
Section 2706 (relating to tervoristic threats).

Section 2709 (relating to harassment).

Section 2709.1 (retated to stalking).

Section 2901 (relating to kidnapping).

Section 2902 (relating to untawful restraint).

Section 3121 (relating to rape).

. Section 3122.1 (relating to statutory sexual assault).

Section 3123 (reiating to involuntary deviate sexual intercourse).
Section 3124.1 (velating to sexual assault).

Section 3124.2 (relating to institutional sexual assault).

Section 3125 (relating to aggravated indecent assault).

Section 3126 (relating to indecent assaulf).

Section 3127 (relating to indecent exposure).

Section 3301 (relating to arson and related offenses).

Section 3307 (relating 1o institutiona) vandalism).

Section 3502 (refating to burglary).

. Section 3503 (a) and (b} 1)(v) (relating to criminal trespass).

Seetion 3701 (relating to robbery).

Section 3702 (relating to robbery of motor velicle).
Section 5501 (relating to riot).

Section 6110.1 (relating to possession aof fircarm by minor).
Section 6305 {relating to sale of tobacco)

2. The possession, use, or sale of a controlled substance, designer drug, or drug
paraphernalia as defined in “The Conwrolled Substance, Drug, Device and



Cosmetic Act,” as amended, 35 P.S. §§780-101 er seq. popularly known as
the “Drug Act.”

a.

As defined in the Drug Act, the term “controlled substance” shall
include the possession, use or sale of controlled substances includes,
but is not limited to, marijuana, cocaine, crack cocaine, heroin, LSD,
PCP, amplietamines and steroids. See 35 P.S. §§780-101 (relating to
definitions).

As defined in the Drug Act, the term “designer drug” includes, but is
not limited to, phenethylamines, N-substituted peperidines,
morphinans, ecgonines, quinazolinones, substituted indoles and
arylcycloaklamines, See 35 P.S. §780-102.

As defined in the Drug Act, the term “drug paraphernalia” may

include, depending on the cireumstances, hypodermic syringes,

-needles and rolling papers, as well as other equipment or materials

utilized for the purpose of ingesting, inhaling, or otherwise
introducing controlied substances into the body. See 35 P.§ §780-
102,

Attempts, solicitations or conspiracy to commiit any of the offenses

histed in subsections (1) and (2) of this section.

An offense for which registration is required under 42 Pa C.§
§9795.1 (relating to registration).

Purchase, consumption, possession or transportation of liguor or majt
or brewed beverages by a person under 21 years ol age. See 18 Pa
C.5. §6308(a).

B. Discretionary Notification

The School entity may report to the Law Enforcement Authority having
Jurisdiction where the incident occurred, of any of the following incidents
occurring on school property, at any school sponsored activity oron a
conveyanee as described in the Safe School Act. including a school but providing
transportation to or from a schoo! or a schaol sponsored activity.

L. The following offenses under 18 Pa C.S (relating to crimes and offenses):

a.

o

Section 3503(b)(1)(i), (if). (iii) and (iv), (b.1) and (b.2) (relating to
criminal trespass).

Chapter 39 (relating to theft and related otfenses).

Section 5502 (relating to failure of disorderly persons to disperse
upon official order).

Section 5503 (relating to disorderly conduct).

Section 6306.1 (relating to use of tobacco in schools prohibited).

Attempt, solicitation or conspiracy to conmit any of the offenses
listed in subscction (1).

C. Notification of the Law Enforcement Authority when incident involves children with

disabilities



If a child with a disability commits an incident of misconduct, the School
Entity and the Law Enforcement Authority should take into consideration
that the child’s behavior may be a manifestation of the disability, and there
may be no intent to commit an unlawful act. A child with a disability undet
this Subsection shall mean a student with an {EP, a protected handicapped
student with a service agreement that includes a behavior support plan, or
such student for whom an evaluation is pending wnder 22 Pa. Code 56 14.123
(relating to evaluation), 15.5 (relating to school district initiated evaluation
and provision of services). 15.6 (relating to parent initiated evaluation and
provision of services) or Chapter 711 (relating to charter school and cyber
charter school services and programs for children with disabilities).

In the event a child with a disability commits a mandatory notification
offense under Subsection A, the School Entity shall provide immediate
notification to the Law Enforccment Authority regardess of the disability.
Such notification shall state that the child has an [EP or service agreement
that includes a behavior support plan, may include the School Entity’s
recommendation that Law Enforcement Authority intervention may not be
required, and may advise that the School Entity will act to address the
student’s behavior need as required by applicable federal and state law and
regulations, including 22 Pa. Code §§ 14.133 (relating to positive behavior
support), 15.3 (relating to protected handicapped students—generdl) or
711.46 {relating to positive behavior support). The Law Enforcement
Authority may take the recommendation under advisement but reserves the
right to investigate and file charges.

tn the event a child with a disability commits a discretionary notification
offense under Subsection B, and the School Entity does not believe that Law
Enforcement Authority intervention is necessary, the School Entity will
address the student’s behavior need as required by applicable federal and
state law and regulations, including 22 Pa. Code §§14.133, i5.3 or 711.46,
In accordance with 34 C.F.R, 300.535 (relating to teferral to and action by
law enforcement and judicial authorities), nothing shall prohibit the School
Lntity from reporting an offense committed by a child with a disability to the
Law Enforcement Authority, and nothing shall prevent the Law Enforcement
Authority and judicial authorities from exercising their responsibilities with
regard to the application of federal and state law to crimes commifted by a
¢hild with a disability.

The School Entity, when reporting an offense commitied by a child with &
disability, must ensure that copies of the special education and disciplinary
records of the child are transmitted for consideration by the appropriate
authorities to the Law Enforcement Authority to whom the incident was
reported.

The Schoo! Entity, when reporting an oftfense committed by a child with a
disabllity, may transmit copies of the child’s special education and
disciplinary records only 1o the extent that the transmission is permitted by
FERPA.



7.

When an incident oceurs involving a student with a disability as required by
22 Pa Code §14.104 (relating to special education plans), Board Policy 113.1
shall be followed.

D. Law Enforcement Response to Notification

1.

b2

When notified of an incident listed in Subsections A or B, the Law
Enforcement Authority’s decision to investigate and file charges is at the sole
discretion of the Law Enforcement Authority, and it may be made in
consultation with the School Entity.

In determining whether to file charges, the Law Enforcement Authonty is
encouraged to consult with the District Attorney. When appropriate under the
law, part of this consultation may include a discussion about the availability

or propriety of utilization a diversionary program as an alternative to filing
clhiarges.

E. Upon notifteation of the incident to the Law Enforcement Authority, the School
Entity shall pravide as much of the following information as is available at the time

of notification. In no even shall the gathering of information unnecessarily delay
noiificition:

NP W —
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12.

Whether the incident is in-progress or has concluded,

Nature of the incident.

Exact location of the incident.

Nuntber of persons involved in the incident.

Names and ages of the individuals involved.

Weapons, if any, involved in the incident.

Whether the weapons, if any, have been socured and, if 50, the custodian of
the weapons.

Injuries involved.

Whether EMS or the Fire Department were notified.

Identity of the school contact person.

Identity of the witnesses to the incident, if any,

Whether the incident involves a student with a disability and, if so, the type
of disability and its impact on the student’s behavior.

- All other such information as is known to the school authority believed to be

relevant to the incident,

F. No later than September 30" of each year the School Entity shall furnish to its
Incident Command Post the following information for the purpose of assisting the
Law Enforcement Authority in responding to an emergency:

I.
2.

3.
4.
5

Blueprints or tloor plans of the school buildings,

Acrial photo, map or layout of the school campus, adjacent properties and
surrounding streets or roads.

Location(s) of predetermined or prospective command posts.

Cutrent teacher/employee roster,

Current student roster,
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Most recent school yearbook.

Schooi fire-alarm shutoff location and procedures.

School sprinkler system shutoff location and procedures.

CGas/utility line layouts and shutoff valve locations.

0. Cable/satellite television shutoff location and procedures.

1. Other such information as is known to the School Entity and believed to be

relevant to assisting the Law Enforcement Authority’s ability to respond to
an emergency.

II.  Law Enforcement Authority Response

A, Depending on the totality of the circumstances, initial response by the Law
Enforcement Authority may include!

1. For incidents in progress:

po o

T oh o

Meet with contact person and locate scene of incident.
Stabilize incident.

Provide/arrange for emergency medical treatment, if necessary.
Canitrol the scene of thie incident.

. Secure any physica! evidence at the scene.
ii.  Identify involved persons and witnesses.

Conduct investigation,

Exchange information.

Confer with officials of the School Entity to determine the extent of
Law Enforcement Authority involvement required by the situation.

2. Incidents not in progress:

P o T

Meet with contact person..

Recover any physical evidence.

Conduet investigation,

Exchange information,

Confer with official of the School Entity to determine the extent of
Law Enforcement Authority involvemant required by the situation.

3. Incidents involving deiayed reporting

In the event that a reportable incident occurs on school property, at
any school sponsored activity, or on a conveyance as described in the
Safe Schools Act, such as a school bus, providing fransportation te or
from a sehool or school sponsored activity, the School Entity shall
report the incident to the Law Enforcement Authoerity immediately
ugon its notification.

If such incident is initially vepotted o the Sclipol Entity, the School
Entity shall preceed as outlined in Section 11 (A-C) above.



4.

Incidents initially reported to the Law Enforcement Authority:

a. If the incident in Section IT (A-B) is initially reported to the Law
Enforcement Authority, Law Enforcement Authority shall proceed
directly with jts investigation and shal] notity the School Entity of
the incident as outlined in Section II (A-E).

B. Custody of Actors

|

2.

Students identified as actors in reported incidents may be taken into custody
at the discretion of the investigating officer of the Law Enforcement Agency
under any of the following circumstances:

a. The student has been placed under arrest.

b. The student is being placed under investigative detention.

¢.  The student is being taken into custody for the protection of the
student.

d. The student’s parent or guardian consents 1o the release of the
student to law enforcement castody.

The investigating officer of the Law Enforcement Authority shall take all
appropriate steps to protect the lega! and constitutional rights of those
students being taken inte custody,

v, Assistance of School Entities

A. In Loco Parentis

1.

Teachers, Guidance Counselors, Vice Principals and Principals in the School
Entity have the right to exercise the same authority as a parent, guardian or
person in parerital relation to such student concerning conduct and behavior
over the pupils attending school, during the time they are in attendance,
including the time required in going to and from their homes,

School Entity authorities’ ability to stand in loco parentis over children does
not extend to matters beyond conduct and discipline during school, school
activities, or on any public conveyance as described in the Safe Schools Act,
such as a school bus, providing transportation to or from schoal or school
sponsored activity,

B. Notification of Parent or Guardian

1.

Parents or guardians of all victims and suspects direetly involved in an
incident listed in Sections 11 (A-B) shall be immediately notified of the
incident and they shall be informed ahout any notification regarding that
incident that has been, or may be, made to the Law Enforcement Aunthority,



2. The Schoot Entity shall document attempts made to reach the parents or
guardians of all victims, witnesses and suspects directly involved in an
incident listed under Section [T (A-B).

3. Except in cases in which the suspect student has been injured and requires
medical attention, the decision to notify a suspect’s parents or guardians shall
be a cocperative decision between school officials and law enforcement
authorities.

C. Scope of School Entity’s Invalvement

t. General Principles

Once the Law Enforcement Authority assumes primary responsibility for
a matter, the legal conduct of interviews, interrogations, searches,
seizures of property and arrests are within the purview of the Law
Enforcement Authority. The School Entity shall defer to the Law
Enforcement Authority on matters of criminal and juvenile law
procedure, except as is necessary to protect the interests of the School
Entity. The Law Enforcement Authority shall keep the Chief
Administrator of the School Entity, or hissher designees. informed of the
status of pending investigations.

2. Victims

a.

b.

The Law Enforcement Authority does not need to secure parental
permission to interview a victim,

The School Entity shall promptly notify the parent or guardian of a
victim when the Law Enforcement Authority interviews that victim.
The Law Eriforcement Authority shall follow its policies and
procedures when interviewing a victim to ensure the protection of
the victim’s legal and constitutional rights,

In the event 4 victim is interviewed by the Law Enforcement
Authority on school praperty, a guidance counselor or similar
designated personnel may be present during the interview.

3. Witnesses

The Law Enforcement Authority does not need 1o secure parental
permission to interview a withess to a reportable incident.

The School Entity shall promptly notify the parent or guardian of a
wilness when the Law Enforcement Authority interviews that
witness. The Law Enforcement Authority shalf follow its policies
and procedures when interviewing a witniess to ensure the protection
of the witness’s legal and constitutional rights.

In the event a witness 18 interviewed by the Law Enforcement
Authority on school property, a guidance counselor or similar
designated personne! should be present during the interview.

10



4. Suspects and Custodial Interrogation

a,  Depending upon the individual circumstances of the incident, a
Juvenile suspect may or may not be competent to waive his/her rights
to consult with an interested adult and/or an attarney prior to
interrogation by law enforcement authorities.

b. The School Entity shall help the Law Enforcement Authority to
secure the permission and presence of at least one parent or guardian
of a student suspect before that student is interrogated by the Law
Enforcement Authority.

c.  When a parent or guardian is not present, a School Entity official
shall not stand in the place of the parent or guardian during an
interview by the Law Enforcement Authority.

d. If an interested adult cannot be contacted, the School Entity shall
defer to the investigating I aw Enforcement Authority, which will
protect the student suspect’s legal and constituional rights as
required by law.

5. Conflicts of Interest

a. The parties to this Memorandum recognize that if a School Entity
employee, contractor, or other person acting on behalf of the School
Entity is the subject of an investigation, a conflict of interest may
exist between the School Entity and the adult suspeet.

b. Neither the individual that is the subject of the investigation, nor any
person acting as his/her subordinate or direct supervisor, shall be
present during interviews of student co-suspects, victiths or
witnesses by the Law Enforcement Authority.

¢. Neither the individual that is the subject of the investigation, nor
histher subordinate(s) or direct supervisor(s}, shali be informed of
the contents of the statements made by student co-suspects, victims
or withesses, except at the discretion of the Law Enforcement
Autharity or as otherwise required by law.

D. Reporting Requirements

All school entities are required to submit ap annual report, which will include
violence statistics and reports to the Department of Education’s Office of Safe
Schools. This annual report must include all new incidents described in Section It
(A) above. Prior to submitting the required annval report, each chief school
administrator and each police department having jurisdiction over school
property of the School Entity shall do the following:

L. No Jater than thirty days prior to the deadline for submirting the annual
report, the Chief School Administrator shall submit the report 10 the Law
Enforcement Authority with jurisdiction over the relevant school property.
‘The Law Enforcement Authority shall review the report and compate the

11



data regarding crintinal offenses and nolification of Law Enforcement to
determine its accuracy.

2. No later than fifteen days prior to the deadline for submitting the annual
report, the Law Enforcement Authority shall notify the Chief Schoo!
Administrator, in writing, whether the report accurately reflects police
incident data. Where the Law Enforcement Authority determines that the
feport accurately reflects police incident data, the chief of police shall sign
the report. Where the Law Enforcement Authority determines that the report
does not accurately reflect police incident daia, the Law Enforcement
Authority shall indicate any discrepancies between the report and police
incident data,

3. Prior to submitting the annual report, the Chief School Administrator and the
Law Enforcement Authority shall attempt to resolve discrepancies between
the repoit and police incident data. Where a discrepancy remains unresolved,
the Law Enforcement Authority shall notify the Chief School Administrator
and the Office in writing.

4. Where a Law Enforcement Authority fails to take action as required under
clause (1) or (2), the Chiet School Administrator shall submit the annual
report and indicate that the Law Enforcement Authority failed to take action
as required under clause (1) or (2).

5. Where there are discrepancies between the School Entily’s incident data and
the police incident data, the following shal! oceur:

a.  The Sharpsville Police Department must notify the appropriate
building principal to validate any corrections deemed necessary.

\Y Media Relations
A. Release of [nformation

1. The release of information concerning incideits reportable to the Law
Enforcement Authority pursuant 1o the tenns of this Memorandum shall be
coordinated between thie Law Enforcement Authiority and the Scheol Entitv.

2. The partics shall release as much information as is allowable by law with due
deliberation given te the investigative considerations and the need to limit
disruptions to school functions and protect the privacy of the students and
staff involved.

VI General Provisions

A. This Memorandum does not create any contractual rights or obligations between the
signatory Law Enforcement Authority, the signatory School Entity, any additional
signatory authorities or entities, or their respective officers, employees, agents or
representatives.

B. This Memorandum may be amended, expanded or moditied at any time upon the

written consent of the parties, but in any event must be reviewed and re-executed
within two vears of the date of its original execution and cvery two years thereafter,
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C. If changes in state or federal law re

amend this Memorandum,

D. Ali parties to this Memorandum will communicate fully
in order to resolve any problems

Memorandum,

AND NOW, on this day, June 1 1, 2014, the
terms and conditions of their understanding.

Chief Sim@] Ad:’ninistmtor

hief Law Enforcement Authority

//Building Principal 7

!}/M‘cdﬁ{” ’f -:C,"»'*'*-

’ Building Principal °

quire changes to Memarandum, the parties shall

Sharpsville Area School District

and openly with each other
that may arise in the fulfiliment of the terms of thig

parties hereby acknowledge the foregoing as the

School Entity

Sha_rpsville_ Police Department

Law Enforcement Authority

Borough of Sharpsville
Borough

Sharpsville Area High School

School Building

Sharpsville Area Middie School
School Building

Sharpsvilie Area Elementary Schoo!

School Building
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SHARPSVILLE AREA SCHOOL DISTRICT

ADMINISTRATION COMPENSATION PLAN

JULY 1, 2010 - JUNE 30, 2015

This Compensation Plan has been developed in accordance with Legislative Act 93 and the
Policy of the Sharpsville Area Board of Education. Said Compensation Plan was adopted by the
Board of Education on June 21, 2010, and amended on January 21, 2014 and June 18, 2014.

ATTESTED BY: /
_)W(illifﬁn/HeW N
Sharpsville chool Board

%"' %m , Secretary

éazlne L. Robertd
arpsville Area School Board

, President
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ADMINISTRATION COMPENSATION PLAN

The Board of School Directors of the Sharpsville Area School District adopts the following
Administrator Compensation Plan pursuant to the “Public School Code of 1949,” as amended,
Section 1164 and Board Policy No. 328, “Wage and Salary.” The Board recognizes the
importance of maintaining an effective Management Team to strengthen the administration and
educational programs of the District, and to establish and improve communications, decision-
making, conflict resolution and other relationships among the members of the Team.

IL.

ITI.

Iv.

TERM OF COMPENSATION

This Plan is effective July 1, 2010, and shall continue until June 30, 2015.

DEFINITIONS

The term “Administrator” shall include the following positions for the purpose of
this Plan:
High School Principal
Middle School Principal
Elementary Principal
Technology Integrator/Data Specialist (Effective July 1, 2014)
Director of Student Services (Effective July 1, 2014)

ASSIGNMENT

The Board of Education reserves the right to assign administrative positions in
accordance with appropriate State certification and in conjunction with the guideline set
forth in Board Policy No. 309,

COMPENSATION PLAN

Salaries and related compensation for Professional Administrators have been determined
following the “meet and discuss” process between a Committee of the School Board and
the Administrative Team. Said compensation shall be based upon the administrator’s
performance relative to the duties specified in both the job description and additional
assignments in accordance with Board Policy No. 313 by the Superintendent of Schools.
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VIIL.

WORK YEAR

The work year for all Administrators shall be comprised of two hundred sixty (260) days.

SALARY

The salary increase of each individual covered under this agreement will be as follows:

2010- 2011- 2012- 2013- 2014-

2011 2012 2013 2014 2015
Kirk Scurpa, High School Principal $84,243 3% 3% 3% 3%
John Vannoy, Middle School Principal $81,992 3% 3% 3% 3%
Matthew Dieter, Elementary Principal $75,450 3% 3% 3% 3%

The salaries for new Administrators will be established at the time of hire.

TAX SHELTERED ANNUITY

The District will contribute the following amounts per month for each Administrator to
the District’s tax sheltered annuity:

2010- 2011- 2012- 2013- 2014-
2011 2012 2013 2014 2015
$200 £225 $250 $275 $300

VACATION

Twenty (20) days per year. The Administrative Staff can carry unused vacation beyond
June 30" with the Superintendent’s approval, but must be used by July 31.

Upon written request by June 1% of each year, each Administrator shall receive their daily
rate for up to five (5) unused vacation days.



IX.

PAID HOLIDAYS

New Year’s Day

Good Friday

Memorial Day

Fourth of July

Labor Day

Thanksgiving Day and the day following

The Christmas holiday as scheduled in the yearly school calendar

Other days off afforded the instructional staff during the school calendar

PAID LEAVE

A. Sabbatical. Sabbatical leaves for eligible professional employees as provided for in

B.

the Public School Code of the Commonwealth of Pennsylvania.

Personal Days. Two (2) Personal Days per year. One day may be carried over for a
period of one year.

Sick Days. Twelve (12) sick days per year, cumulative.

Bereavement Leave. Five (5) school days shall be granted for the death of a child,
parent, husband, wife, or grandchild. This shall not exceed seven (7) consecutive
days commencing at the time of death., Three (3) days shall be granted for the death
of a brother, sister, brother-in-law, sister-in-law, father-in-law, mother-in-law, son-in-
law, daughter-in-law, grandparent or for a relative living in the house of the
professional employee. This shall not exceed five (5) consecutive days commencing
at the time of death. One (1) day shall be granted for the death of a more distant
relative to enable the administrator to attend the funeral.

Family Leave. Five (5) days will be allotted per year.



XI. INSURANCE BENEFITS

A. Health Care to include Hospitalization, Surgical, Major Medical, Vision and Dental
Coverage shall be identical to that afforded to the Instructional Staff. The
administrators will be responsible for a $100.00 monthly co-pay for Hospitalization,
Surgical, and Major Medical. Administrators will also be responsible for the same
Dental Co-pay as the Instructional Staff.

An administrator may decline the Group Hospitalization and Prescription Insurance
coverage in exchange for an annual incentive payment as per the following schedule.
The said payment will be pro-rated as part of the regular pay periods throughout the
twelve month pay period. Beginning on January 1 of each contract year, each
administrator must notify the Superintendent of his intention to opt out of the
insurance plan for the upcoming fiscal year.

2010-11 fiscal year $5,000.00
2011-12 fiscal year $5,000.00
2012-13 fiscal year $5,000.00
2013-14 fiscal year $5,000.00
2014-15 fiscal year $5,000.00

B. Life Insurance (term). The policy will be $75,000.00 per year with AD & D.

C. Disability Income Protection Plan. The District will provide and pay the full
premium for a Group Long Term Disability Insurance Plan. The plan will pay
monthly benefits after a ninety (90) day elimination period and payments will
continue up to five (5) years if less than age 65; to age 70, but not less than one (1)
year if age 65 through 68; or one (1) year if age 69 and over. The monthly indemnity
will be 66.66667% of salary up to a maximum benefit of four thousand dollars
($4,000.00) per month and shall be fully integrated with deductible sources of income
as specified in the certificate of coverage. In the event that the number of paid days
eligible to the Administrator at the time of the disability is not sufficient to cover the
climination period, the District will cover the benefit amount to fulfill the elimination
period. The Income Disability Insurance will begin on the 91 consecutive day at
which time sick day payments will cease.

XII. PROFESSIONAL ASSOCIATION MEMBERSHIP

The School District will provide for each Administrator’s membership in his/her State
and National professional organization.



XIII. NATIONAL CONFERENCE ATTENDANCE
=2 A RANTERENCE AL TENDANCE

XIV.

XV,

The School District will pay for each Administrator to attend a national conference of
ASCD, NAESSP or other nationally recognized education organization one time during
the life of the agreement with the understanding that all expenses will be covered by the
building level budget of the attending principal.

EDUCATIONAL ADVANCEMENT

Tuition reimbursement will be provided for a maximum of three (3) credits per semester
at a rate not to exceed the graduate fees per credit at Westminster College. It is
understood that if an Administrator leaves the District within one year of taking a class,
they must repay the district 100% of the tuition reimbursement they received for courses
taken in the preceding twelve month period.

RETIREMENT BENEFITS.

The administrator must submit his/her retirement notification to the Board of Education
at least sixty (60) days prior to the effective date of his/her retirement.

The administrator must have at least fifteen (15) years of service in the Sharpsville Area
School District and must either have 25 years with PSERS or is at least 55 years old
regardless of number of years of service and retiring from employment in the public
schools in the Commonwealth of Pennsylvania. If the aforementioned conditions are
met, the following retirement benefits will be paid:

A. Severance Payment - A severance payment of $250.00 for cach year of service
m the Sharpsville Area School District. The method of receiving payment shall
be a lump sum payment in the year of retirement to a 403b plan or comparable
plan as specified in the District’s plan document. This is an employer
contribution and no cash option is available, Contributions are limited to Section
415 limits. Excessive contributions will be made to the employee’s account in the
next subsequent year up to the 415 limit.

B. Continuation of Medical Insurance

L. The District shall continue to provide group medical insurance
(hospitalization, surgical, and major medical coverage) through the
District’s group medical insurance plan for the retiree, spouse, and eligible
dependents, if applicable, subject to the limitations which follow.

2. If both husband and wife are employed by the District, only one of the two
will be eligible to participate in the program. Coverage shall continue
until age sixty-six (66) or until Medicare coverage begins, whichever



comes first, or until such time as he/she becomes gainfully employed and
becomes eligible for insurance benefits by virtue of that employment. In
the event of death of the retired employee prior to Medicare eligibility, the
coverage will be provided by the District for the spouse until age sixty-six
(66) or Medicare coverage begins (whichever occurs first) and/or any
cligible dependent who meets the criteria for the same under the master
contract to the date at which the deceased employee would have reached
the age of sixty-six (66) or until Medicare begins (whichever occurs first).

The District will provide premium payments equal to the total cost of
insurance at the time of retirement less any amount the retiree is eligible to
receive under Act 23 or similar legislation. The retiree shall continue to
submit the same co-pay that is in effect for Administrators. The maximum
benefit upon retirement shall be $50,000.00 in premium payments, with
the Administrator being solely responsible for any increases in premium
after the date of retirement. Any difference in the actual cost of the
selected coverage and the capped amount paid by the District as specified
above shall be the responsibility of the retiree.

The District will bill the retired administrator for the remaining premium
dollars and the employee will remit this resulting payment to the employer
on a monthly basis no later than the twenty-fifth (25“‘) of the month prior
to the month of coverage. An additional grace period of thirty (30)
calendar days will be provided. Failure to submit the co-pay and/or
differential by the conclusion of the grace period will result in cancellation
of the provided coverage.

Should the retiree and/or surviving spouse be covered or eligible to be
covered under another medical insurance plan, the District’s obligation to
provide benefits under this provision shall cease for the period of time
these benefits are so provided and/or available. Retirees or surviving
spouses shall be required to verify availability/non-availability of medical
insurance.



